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INTRODUCTION

The U.S. Agency for International Development (USAID) affirms that gender equality and
women's and girls' empowerment are fundamental for the realization of human rights and
key to effective and sustainable development outcomes. For societies to thrive, women and
girls, men and boys, and gender-diverse individuals must have the agency, social support, and
structures to make their own choices and live free from violence and abuse. They must have
equal rights and opportunities, as well as equal and safe access to and control over resources.

Achieving gender equality in society will improve the overall quality of life for all people

throughout their lives.

This policy provides the vision for USAID'’s work to advance gender equality and women'’s
empowerment around the world—establishing our strategic objectives and driving
Investments across our operations and programs in order to achieve these aims.

DELIBERATE ACTION IS REQUIRED TO
ADVANCE GENDER EQUALITY.

The promotion of gender equality is more urgent

now than ever, yet progress has stalled as countries
face compounding shocks from the COVID-19
pandemic, climate change, and conflict. Global threats
to democracy contribute to backsliding on gender
equality as anti-democratic nationalist and authoritarian
movements foment anti-gender sentiment to mobilize
public support. By some estimates, it will take more
than 130 years to eliminate the prevailing gender gaps.
The lesson for USAID is clear: progress toward gender
equality is not inevitable. Yet the counterpoint is equally
true: progress can be accelerated when gender equality
is a priority. USAID is committed to being a leading
investor, partner, and advocate for the achievement of
gender equality.

GENDER EQUALITY IS A HUMAN RIGHT.

USAID prioritizes the advancement of gender equality
because it is a fundamental right and foundational to

a just society. Gender equality is more than parity in
numbers and laws on the books. It is the equal ability
1o attain and benefit from human rights, freedoms,
socially valued goods, opportunities, and resources

by all individuals independent of their sex and gender
identity. [t means that women and girls, men and

boys, and gender-diverse individuals can meaningfully
contribute and belong to their societies with dignity.

Gender equality has been a tenet of international
human rights law since the United Nations adopted
the Universal Declaration of Human Rights in 1948,
with its recognition that all people are born free
with equal dignity and rights, without distinctions of
any kind. Over 75 years, the right to gender equality
has been recognized through additional international
legal instruments.

INVESTING IN GENDER EQUALITY

AND WOMEN’S EMPOWERMENT CAN
UNLOCK HUMAN POTENTIAL ON A
TRANSFORMATIONAL SCALE AND DRIVE
SUSTAINABLE DEVELOPMENT.

Societies with greater gender equality experience
faster and more inclusive economic growth, increased
agricultural productivity and water security, more
sustainable and effective use of natural resources, and
improved health and food security. Realizing these
opportunities hinges on addressing the inequitable
gender norms, discrimination, and barriers to
empowerment and agency that are root causes of
gender inequality. These dynamics affect everyone in
society, but with differential impacts on women and girls,
men and boys, and gender-diverse individuals as well as
within segments of each of those populations.



Gender refers to a socially constructed set of

rules, responsibilities, entitlements, and behaviors
associated with being a man, a woman, or a gender-
diverse individual, and the relationships between and
among people according to these constructs. These
social definitions and their consequences differ
among and within cultures, change over time, and
intersect with other factors (e.g., age, class, disability,
ethnicity, race, religion, citizenship, and sexual
orientation). Though these concepts are linked, the
term gender is not interchangeable with the terms
women, sex, gender identity, or gender expression.

USAID affirms that the empowerment of women

is central to the realization of gender equality. Here

and throughout this policy, this includes women

and girls in all their diversity—including those of the
lesbian, gay, bisexual, transgender, queer, intersex, plus
(LGBTQI+) community, as well as women and girls

of every age, caste, disability, race or ethnic origin,
religion, or belief. Women and girls across the globe are
disproportionately affected by restrictive gender norms
and other structural barriers.

And yet, nations, communities, and families are

more secure and prosperous when all women can
participate equally in all aspects of life and with the
ability and agency to achieve their full potential. The

full participation and leadership of women and girls in
families, communities, economies, and civic and political
domains results in processes and institutions that are
more resilient and effective. Moreover, increasing
women's and girls’ education, access to resources, and
freedom from violence enables them to meet their own
aspirations and improves the health, well-being, and
economic potential of the next generation.

USAID affirms that men and boys benefit from gender
equality and are crucial to engage as stakeholders,
partners, and potential positive agents of change for
gender equality. Here and throughout this policy, this
includes men and boys in all their diversity—including
those of the LGBTQI+ community as well as men and
boys of every age, caste, disability, race or ethnic origin,
religion, or belief. It is most evident that rigid gender
norms negatively affect women, girls, and gender-diverse
individuals. But these norms can also negatively affect
men and boys, potentially leading to harmful behavior—
including greater likelihood of engaging in violence—
poor health outcomes, lower enrollment in higher
education, and other gender-based disparities. Adopting
gender-equitable norms and behaviors enables men
and boys not only to reach their own full potential, but
also to contribute to the rights, well-being, and positive
development of their partners, families, communities,
and societies at large.

USAID affirms that the promotion of the rights of
gender-diverse individuals—those with a gender identity
beyond the binary categories of man or woman—

is integral to the advancement of gender equality.
People who do not fit within the gender binary may

be perceived to be breaking gender norms and, as a
result, become targets of gender-based discrimination,
exclusion, and violence. Societies that promote human
rights protection for all citizens, including gender-diverse
individuals, not only enjoy greater levels of gender
equality but are also more democratic and resilient.

Other key gender terms can be found in ADS 205.
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Box I. A Brief History of USAID'’s Work on Gender Equality and
Women's Empowerment

USAID has a 50-year history of addressing gender equality and women's empowerment. The passage of

the 1973 Percy Amendment to the Foreign Assistance Act was an early milestone, recognizing the key role
that women play in advancing development. A vear later, USAID established the Women in Development
(WID) Office. Early guidance came from a 1982 Women in Development Policy Paper, followed by a 1996
Gender Plan of Action that included requirements for gender integration in policy, personnel, procurement,
performance monitoring, and evaluation. USAID's Automated Directives System (ADS), which describes
mandatory Agency procedures, mentioned gender by the early 2000s and established a more comprehensive
approach to gender integration in its 2009 revision (ADS 201). Other changes to Agency systems and
activities included the following: gender analysis added as one of two analysis requirements; introduction of
gender key issues as new budget attributions, along with a set of standard gender indicators; expansion of the
gender architecture and leadership in the Agency; and renaming of the WID Office to the Office of Gender
Equality and Women's Empowerment (GenDev).

In 2012, USAID leadership recognized that the Agency needed a coherent, relevant, and up-to-date policy
on gender equality; the Agency launched the first version of the Gender Equality and Female Empowerment
Policy that year and released a second iteration in 2020. Building on the existing evidence base and best
practices of USAID and other donors, both versions provided an overarching framework for gender
integration throughout all aspects of the Agency's work, including a series of new mandatory requirements
that remain in force today. In 2013, USAID issued the first-ever standalone ADS chapter dedicated to gender
equality (ADS 205), detailing the Agency's understanding of gender analysis and step-by-step instructions on
its application in country strategies, project and activity designs, solicitations, and monitoring and evaluation.

From 2012 onward, USAID and the U.S. government have issued a series of policy and strategy documents
that address specific aspects of women’s empowerment and gender equality (see Box 2). The passage of

the Women's Entrepreneurship and Economic Empowerment Act (WEEE Act) in 2018 was a watershed
moment for gender equality work at USAID, transforming good practice into law by requiring that gender
analyses inform USAID strategies, projects, and activities and that gender equality be integrated across the
USAID Program Cycle. Since then, Congress and USAID have moved to further enable gender equality work,
including through the expansion of Agency gender training opportunities, the establishment of dedicated
women's economic security funding in 2018, the first-ever USAID global conference on gender equality in
2019, and the 2023 launch of a new website—GenderLinks—that will bring together USAID'’s diverse assets
and guidance on gender equality across sectors.
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USAID IS BUILDING ON ITS LONGSTANDING
COMMITMENT TO ADVANCING GENDER
EQUALITY AND WOMEN’S EMPOWERMENT.

As a brief history of USAID’s commitment to gender
equality makes clear (see Box I), the 2023 USAID
Gender Equality and Women's Empowerment Policy
(“Gender Policy”) builds on decades of foundational
work, on-the-ground experience, strong evidence
from global research, and key legislative and policy
advancements. The Gender Policy reflects promising
approaches, the most recent and relevant evidence,
and organizational learning to direct USAID's priorities
and work in advancing gender equality and women's
empowerment across our Missions and Operating
Units (OUs).

Effectively deploying USAID's resources and relationships
in support of this policy requires a commitment to
listening, reflecting, and learning and an embrace

of complexity and systems thinking. The policy also
requires a commitment from all USAID staff and
partners to ensure that programming addresses the
distinct needs of women and girls, men and boys, and
gender-diverse individuals so that all can contribute

to the sustainable development of their communities
and countries. USAID must be as humble as we are
determined, so that we can continue iterating and
adapting to achieve the greatest impact for those most
affected by gender-based inequalities and ensure we do
no harm.



Box 2. Key Policy and Strategy Priorities

U.S. government law, policies, and strategies address aspects of gender equality and women's empowerment
that provide a foundation for the concepts and approaches outlined in this document. These include
the following:

LAWS

The Women's Entrepreneurship and Economic Empowerment Act (WEEE Act of 2018) calls for the
integration of gender equality and women's empowerment throughout USAID’s Program Cycle and
promotes women's entrepreneurship and economic empowerment in developing countries.

The Women, Peace, and Security Act of 2017 (WPS Act) promotes the meaningful participation of
women in conflict prevention, management, and resolution and post-conflict relief and recovery efforts.

STRATEGIES AND POLICIES

The U.S. Global Women's Economic Security Strategy (2022) provides high-level guidance on four key
lines of effort: promoting economic competitiveness and reducing wage gaps through well-paying, high-
quality jobs; advancing care infrastructure and valuing domestic work; promoting entrepreneurship and
financial and digital inclusion, including through trade and investment; and dismantling systemic barriers to
women'’s equitable participation in the economy.

The third iteration of the U.S. Strategy to Prevent and Respond to Gender-Based Violence Globally
(2022) commits to strengthening the work of the U.S. government to prevent and respond to gender-
based violence (GBV) through foreign policy and development efforts, including by highlighting evidence-
based approaches and prioritizing equity and inclusivity.

The U.S. National Strategy on Gender Equity and Equality (2021) is the first-ever U.S. national strategy
to provide a roadmap to close pernicious gender gaps both domestically and globally and advance a
world with equal opportunity for all people, especially those who belong to underserved and historically
marginalized communities that have long been denied full opportunities.

The U.S. Strategy on Women, Peace, and Security (2019) responds to the WPS Act, outlining the U.S.
government's approach to advancing women's meaningful participation in preventing and resolving conflict,
countering violent extremism and terrorism, building post-conflict peace and stability, increasing women's
physical safety and access to humanitarian assistance in areas experiencing conflict or disaster, and working
with partner governments to adopt policies and build capacities that support these objectives. These goals
are further advanced by the U.S. Strategy to Support Women and Girls at Risk from Violent Extremism
and Conflict.

The U.S. Global Strategy to Empower Adolescent Girls (2016) brings together four U.S. government
agencies, including USAID, to tackle barriers that keep adolescent girls from achieving their full potential.

The USAID Vision for Action: Promoting and Supporting the Inclusion of Lesbian, Gay, Bisexual, and
Transgender (LGBT) Individuals (2014) (currently being updated as a policy) reflects USAID’s commitment
to protect the human rights of LGBTQI+ individuals in all programming and provides guidance to the
Agency to that end.

Ending Child Marriage and Meeting the Needs of Married Children: The USAID Vision for Action (2012)
reaffirms USAID’s commitment to ending child marriage and provides guidance to USAID staff on how
best to prevent child marriage and address the needs of the more than 50 million children who are
already married.



https://www.congress.gov/115/plaws/publ428/PLAW-115publ428.pdf
https://www.congress.gov/115/plaws/publ68/PLAW-115publ68.pdf
https://www.state.gov/wp-content/uploads/2023/01/U.S.-Strategy-on-Global-Womens-Economic-Security.pdf
https://www.state.gov/wp-content/uploads/2022/12/GBV-Global-Strategy-Report_v6-Accessible-1292022.pdf
https://www.state.gov/wp-content/uploads/2022/12/GBV-Global-Strategy-Report_v6-Accessible-1292022.pdf
https://www.whitehouse.gov/wp-content/uploads/2021/10/National-Strategy-on-Gender-Equity-and-Equality.pdf
https://www.state.gov/wp-content/uploads/2021/01/WPS_Strategy_10_October2019.pdf
https://www.state.gov/u-s-global-strategy-to-empower-adolescent-girls/
https://www.usaid.gov/sites/default/files/2022-05/LGBT_Vision.pdf
https://www.usaid.gov/sites/default/files/2022-05/LGBT_Vision.pdf
https://2012-2017.usaid.gov/sites/default/files/documents/1870/USAID%20Ending%20Child%20Marriage%202012.pdf
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VISION

USAID’s vision is of a prosperous and peaceful world in which women and girls, men and
boys, and gender-diverse individuals, throughout their lives, enjoy equal rights; have the
agency to secure better lives for themselves, their families, their communities, and their
countries; have equitable access to high-quality education and health care, as well as justice
and economic opportunity; accumulate and control their own assets and resources; exercise
their own voices; and live free from restrictive gender norms, beliefs, and practices including
intimidation, harassment, discrimination, and violence. In this world, power differentials have
been transformed to advance the well-being of individuals in all their intersecting identities.
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GUIDING PRINCIPLES

Seven principles guide the Agency's work to advance gender equality and the empowerment,
protection, and participation of all women and girls, men and boys, and gender-diverse

individuals in their societies.
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INTEGRATED TRANSFORMATIVE
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INTERSECTIONAL

INTEGRATED

All USAID programming has the potential to advance
gender equality and/or leverage the benefits of greater
equity to drive sector-specific impact. To do so
requires integrated, evidence-based approaches and
intentional actions to advance gender equality and the
empowerment of women and girls throughout USAID's
Program Cycle and in every sector. This includes
considerations of gender equality in the development
and revision of Agency policies and strategies; the
design and implementation of projects and activities
that engage a wide range of stakeholders; and in the
monitoring, evaluation, and learning stemming from all
of the above.

LOCALLY LED

©

COLLABORATIVE DO NO HARM
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ACCOUNTABLE

INTERSECTIONAL

Many aspects of a person’s identity affect how they
experience the world. Women and girls, men and

boys, and gender-diverse individuals are shaped by

their sex and gender identity as well as a range of

other characteristics including age, marital status, class,
ethnicity, race, disability status, geographic location,

and sexual orientation. This is particularly relevant for
individuals who experience overlapping marginalized
identities, and therefore experience overlapping
inequalities. For example, GBV disproportionately affects
women and girls worldwide, with even higher rates
documented among specific groups, such as lesbian

or transgender women and women and girls with
disabilities. Similarly, Indigenous women and women
from racial and ethnic minorities often experience higher
maternal mortality rates than women on average.



Incorporating an intersectional gender lens improves
our programming by identifying—and strategically
addressing—the ways in which gender and other
inequalities can limit certain people’s access to,
participation in, and benefit from development
interventions. This lens can also help USAID

better address the context-specific root causes of
such inequalities.

TRANSFORMATIVE

For all people to have the opportunity to realize their full
potential, the norms, behaviors, relations, structures, and
systems that sustain and perpetuate gender inequality
must be transformed. USAID will engage key actors to
address prevailing power dynamics and enhance gender
equality. USAID programming will contribute to this

goal with a holistic and multilevel approach that critically
examines gender roles, norms, power dynamics, and
inequalities; strengthens norms, laws, policies, and other
systems that support gender equality; and manages the
risks associated with shifting power dynamics.

LOCALLY LED

USAID prioritizes locally led efforts to dismantle
systemic inequalities and power imbalances in the
contexts in which we work. This commitment aligns
with USAID's broader effort to redefine its relationships
with local communities and institutions by prioritizing
investing in and elevating local capacity and leadership to
advance development solutions.

Across our global development and humanitarian work,
USAID will emphasize direct engagement with, funding
of, and support for local organizations, particularly those
led by women, girls, and gender-diverse individuals

and those dedicated to promoting gender equality.
USAID also supports governments at all levels, along
with local private-sector and other local and Indigenous
organizations that are working to dismantle gender
barriers, catalyze sustained systems change, and advance
development outcomes. Locally led development efforts
will include attention to addressing power dynamics
within and between local actors and networks that may
perpetuate gender-based inequalities.

Box 3. Driving Decision-Making and Results Using Evidence and Data

USAID is committed to data-driven and evidence-based approaches to achieve gender equality and women's
empowerment. Gender analyses include qualitative and quantitative data on the drivers of gender inequality
and recommendations for the design of context-specific programs to address, target, and eventually close the
identified gender gaps. Data and analysis disaggregated by sex—the designation of a person as male, female,
or intersex based on a cluster of anatomical and physiological traits known as sex characteristics—and/or
gender identity—a person’s deeply held sense of self and what they call themselves, including woman, man, or
gender diverse—provide a starting point for understanding the populations in the countries in which we work.
Additional data, such as that based on other identity factors (e.g., ethnicity; sexual orientation; caste; disability
status; age; etc.), socioeconomic status, and geography, as well as data grounded in local, Indigenous, and
traditional knowledge, play a critical role in designing and implementing gender-sensitive and transformative
programs.

Qualitative data, including but not limited to key informant interviews and focus groups, are also crucial to
sustaining results, adapting effective approaches, and communicating the effectiveness of our work. Standard
foreign assistance indicators and gender-sensitive quantitative and qualitative indicators enable the Agency
to implement rigorous monitoring, including performance and impact evaluations to assess whether USAID’s
programming is achieving intended results and closing gender gaps.

USAID integrates ethical standards across data collection and use, particularly for those who might be targeted
because of their identity.



COLLABORATIVE

USAID is committed to fostering more flexible, adaptive,
and creative approaches to engaging new and diverse
partners to advance gender equality. This includes, but is
not limited to, organizations and movements focused on
gender equality, governments at all levels, private-sector
actors, civil-society organizations, locally led networks
and collectives, academia, local researchers, and faith-
based organizations. We recognize that no single
organization or sector can dismantle gender inequalities.
These partners should include those that represent and
comprise marginalized, vulnerable, and underrepresented
populations, including women's and girls’ rights and
LGBTQI+ human rights organizations. To support these
partnerships and robust programming, we will work
collaboratively across sectors.

ACCOUNTABLE

All USAID staff—from the USAID Administrator,
senior officials, Mission Directors, and Bureau leaders,
to program, technical, human resource, financial
management, and acquisition and assistance staff—are
responsible for advancing the Gender Policy’s objectives
and applying its guiding principles through their roles.
OUs are supported by USAID’s technical leads on
gender equality, who provide expertise and guidance
to facilitate efforts to advance gender equality and
women’'s empowerment. The roles and responsibilities
for USAID's OUs in implementing this policy appear in
ADS 205.

DO NO HARM

Closing gender gaps and supporting women's
empowerment involves challenging entrenched roles,
norms, and practices. When confronted with changes to
the status quo, some can react in harmful ways. USAID
addresses this risk by striving to mitigate any potential
unintended consequences of our assistance that could
inadvertently harm the people and communities we seek
to support and empower. For example, USAID consults
key local stakeholders about the potential for harm and
works with communities to design projects and activities
that reinforce the value of gender equality and women'’s
empowerment. In addition, the Agency monitors for
and addresses unintended consequences throughout
our development and humanitarian assistance programs,
supporting the goal that sector interventions do not
inadvertently exacerbate, deepen, or further entrench
gender gaps and inequalities, including GBV or other
human rights violations.

Box 4. Protection from Sexual Exploitation and Abuse

As outlined in the Agency’s Protection from Sexual Exploitation and Abuse (PSEA) Policy, Sexual Misconduct

Policy (AAPSM), and Child Safeguarding Standards, USAID works to ensure partners and program participants
have safe access to USAID-funded services and activities and that allegations of sexual misconduct, including
harassment, exploitation, or abuse of any kind among staff or implementing partners, are reported and
addressed as appropriate. USAID also recognizes that when allegations of sexual exploitation or abuse arise,
responses must be survivor-centered, trauma-informed, and restorative, and that insights from incidents will
be used to improve safety for participants and their communities. Sexual misconduct of any kind strikes at the
very heart and credibility of development and humanitarian assistance.



https://www.usaid.gov/policy/psea
https://www.usaid.gov/PreventingSexualMisconduct
https://www.usaid.gov/PreventingSexualMisconduct
https://pdf.usaid.gov/pdf_docs/PBAAC747.pdf
https://www.usaid.gov/about-us/agency-policy/series-200/205
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OBJECTIVES AND OUTCOMES

Under the Gender Policy and consistent with the Women's Entrepreneurship and Economic
Empowerment Act of 2018 (WEEE Act), USAID investments in support of gender equality
and women'’s empowerment aim to achieve four strategic objectives. USAID will advance
these objectives through investments across all sectors in which USAID works, as outlined in
the Why Gender Matters to USAID Programs section. The outcomes associated with each

objective are not exhaustive, but are illustrative of the changes USAID expects to achieve as a

result of this Policy.

USAID’S STRATEGIC OBJECTIVES TO ADVANCE GENDER EQUALITY AND

WOMEN’S EMPOWERMENT

|. REDUCE GENDER DISPARITIES

2. STRIVE TO ELIMINATE GBV AND MITIGATE ITS HARMFUL EFFECTS

3. INCREASE WOMEN'S AND GIRLS” AGENCY

OBJECTIVE |I: REDUCE GENDER DISPARITIES
IN WHO ACCESSES, CONTROLS, AND
BENEFITS FROM ECONOMIC, SOCIAL,
POLITICAL, LEGAL, EDUCATIONAL, HEALTH,
AND CULTURAL RESOURCES, AS WELL AS
WEALTH, OPPORTUNITIES, AND SERVICES.

All people must have the opportunity to realize their full
potential. But the status quo has not worked for all those
who experience gender-based discrimination—especially
those who also face additional and compounding

forms of inequality—curtailing their full opportunity to
participate in economic, social, civic, and political life and
creating structural barriers to equality. In addition to the

USAID Gender Equality and Women’s Empowerment Policy

4. ADVANCE STRUCTURAL CHANGES AND EQUITABLE GENDER NORMS

millions of women and girls worldwide who are denied
access and opportunity, the lack of progress toward
parity compromises future societies, economies, and
communities. Deliberate action to close gender gaps

is therefore both a moral and strategic imperative of
development assistance.

[llustrative outcomes:

* Improved access of women and girls to all levels
of education.

* Increased women'’s land rights and resource tenure.

* Increased women’s agricultural productivity.



*  Expanded access to affordable and high-quality
childcare services.

*  Expanded participation by women in the labor force,
including through entrepreneurship and well-paying,
high-quality jobs.

* Improved access, quality, and use of health care for all
individuals across the life course—including gender-
diverse and LGBTQI+ individuals—with a particular
focus on sexual and reproductive health and rights.

OBJECTIVE 2: STRIVE TO ELIMINATE GBV
AND MITIGATE ITS HARMFUL EFFECTS ON
INDIVIDUALS AND COMMUNITIES, SO ALL
PEOPLE CAN LIVE FREE FROM VIOLENCE.

GBV is a manifestation of structural gender inequalities,
patriarchy, and power imbalances that imposes direct and
indirect costs on individuals, communities, public health,
and human and global security. As a systemic and global

Box 5. Women's Empowerment

issue, GBV takes place in all settings, from workplaces to
the home to digital spaces—no country or level of society
is excluded. Some individuals face intersecting forms of
discrimination and oppression that place them at greater
risk of GBV, including Indigenous peoples, LGBTQI+
individuals, persons with disabilities, informal sector
workers, migrants and displaced peoples, and other
historically marginalized populations. Addressing these
risks and taking action to transform the gendered power
dynamics that are the root cause of GBV are critical for
achieving core development and security objectives and,
fundamentally, a matter of basic human rights.

[llustrative outcomes:

* Strengthened community-based and survivor-led
organizations addressing GBV.

* Enhanced social safety-net systems to prevent and
address GBV.

Women's empowerment is when women and girls act freely, claim and exercise their rights, and fulfill their
potential as full and equal members of society. All individuals have power within themselves; however, cultures,
societies, and institutions create conditions that facilitate or undermine the possibilities for empowerment.
Women's empowerment is also a process by which the state of empowerment is achieved.

USAID recognizes that its role in women's empowerment is to support those addressing the environmental and
systemic factors that enable or impede people’s abilities to exercise their inherent power and agency. This kind
of structural change requires engagement with an ecosystem of local actors, including individual women and girls
themselves. The Agency is not suggesting that it, or any other entity, can “bestow"” empowerment upon others.

USAID continues to reference women's empowerment explicitly because women (and girls, who are implicitly
included in this phrase) are most widely and disproportionately affected by gender-based inequalities. The
deliberate focus on inclusivity within this policy recognizes that all people have a stake in the realization of
gender equality and that women and girls are not the only group affected by gender-based discrimination. The
widening of the aperture of the Agency's programming does not, however, obviate the continued need to focus

on women and girls in USAID's work.

Women and girls are by no means a homogenous group. As noted elsewhere in the policy, women and
girls with disabilities, transgender women, Indigenous women, and other historically marginalized women,
for example, experience multiple and intersecting forms of systemic discrimination. Approaches to women's
empowerment must therefore be nuanced enough to recognize and address the ways in which gender and
other identity factors disproportionately affect specific groups of women and girls.



OBJECTIVE 3: INCREASE THE CAPABILITY

Expanded efforts to address GBV affecting and global economic convenings. Women's movements,

marginalized groups, including child, early, or which often are rooted at the community level, are
forced marriage and unions; female genital severely underfunded. Yet the evidence is unequivocal
mutilation/cutting (FGM/C); conflict-related that women's participation and leadership in civil, political,
GBV; transphobic and homophobic violence; and and economic spheres supports greater gender equality
technology-facilitated GBV. and political and economic security for societies more
Strengthened GBV prevention and response broadly. Supporting the agency ofwomen anq girls is
programming in USAID’s humanitarian response. necessary to advance gender equality and achieve core

development objectives.

[llustrative outcomes:

OF WOMEN AND GIRLS TO FULLY EXERCISE

THEIR RIGHTS. DETERMINE THEIR LIFE * Expanded pipeline of civic-minded and/or politically
OUTCOMES, ASSUME LEADERSHIP ROLES, interested women and girls.

AND INFLUENCE DECISION-MAKING * Increased meaningful participation and active

IN HOUSEHOLDS, COMMUNITIES, leadership of women and girls in climate action.
AND SOCIETIES. * Shifted funding, influence, and decision-making
Gender inequality skews decision-making within power to girls and women within humanitarian
households, communities, and national governing systems response systems.

in a way that reduces the voices of women and girls and * Increased young people’s rights, agency, and
perpetuates the status quo. VWomen are dramatically competencies to improve health for themselves and
underrepresented in critical fora, from elected office their communities.

to peace processes, international climate negotiations,

Box 6. Boys, Men, and Masculinities

Gender constructs shape the lives of men and boys across their life courses. This includes power relations
and societal expectations of what it means to be a man or boy in a particular society, community, and
family. Some of these expectations can encourage the development of positive attributes; however, they
can also negatively affect men and their families and communities. Harmful norms around masculinity create
vulnerabilities for men and boys that limit their well-being as well as drive behaviors that harm women, girls,
and gender-diverse individuals, including GBV and limitations on education and economic opportunities.

Men and boys who do not adhere to masculine gender stereotypes within their local contexts may face
substantial risk of stigmatization, harassment, abuse, and GBV. Age, class, disability, ethnicity, gender identity,
race, and sexual orientation also influence how gender norms govern behaviors and influence the level of
agency men and boys have to address such risks. These expectations may also hinder overall development
related to health, education, and experience of violence for men and boys.

On the other hand, positive representations of masculine behaviors can both decrease the likelihood that
men engage in risky behaviors and perpetration of violence as well as encourage better relationships and
improved outcomes for themselves, their partners, their children, and their communities. USAID will address
the unique needs of men and boys, and encourage positive forms of masculinity, while partnering with them
to address the disproportionate impacts of gender inequality on women and girls and LGBTQI+ individuals.



OBJECTIVE 4: ADVANCE STRUCTURAL
CHANGES THAT ADDRESS THE ROOT CAUSES
OF GENDER INEQUALITY AND PROMOTE
EQUITABLE GENDER NORMS.

Advancing gender equality and women'’s empowerment
requires reforming political, social, and legal systems that
perpetuate entrenched inequalities. Such systemic change
helps to address the root causes of gender inequality,
together with approaches to shift inequitable and harmful
norms that serve as a fundamental barrier to the full
realization of human rights. Structural changes are critical
to scale and sustain advances toward gender equality

and social justice and secure the resultant returns on
development investments.

lllustrative outcomes:

* Supported youth and their influencers to challenge
inequitable gender roles and norms.
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» Strengthened laws, policies, and regulatory
frameworks in support of gender equality.

* Supported communities to adopt norms recognizing
the value of girls.

* Improved safe environments for women and girls to
participate freely in politics and public life, including
in conflict and crisis contexts, peace processes, and
democratic transitions.

USAID will target these objectives and outcomes across
countries and regions and across sectors. The Why
Gender Matters to USAID Programs section provides
an overview of promising approaches across sectors

to advance gender equality, in line with USAID's vision
and objectives. USAID will develop an implementation
plan for this policy that will prioritize actions to advance
the objectives and further articulate prioritized

global outcomes.
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Box 7. LGBTQI+ Individuals and Gender Equality

Regressive gender norms, gender inequalities, and associated power differentials constrain the lives of
LGBTQI+ individuals. Discrimination, stigma, criminalization, and violence negatively affect millions of LGBTQI+
individuals around the world and contribute to poverty and social instability. They are often excluded from
social benefits systems; lack protections in anti-discrimination legislation; and are not afforded legal recognition
of their relationships and families. These factors limit their rights and access to essential services such as
education, employment, and health care and prevent their meaningful inclusion in broader development
efforts. Moreover, coalitions of anti-democratic, anti-rights actors have sought to further marginalize LGBTQI+
individuals by pursuing campaigns that spread misinformation.

LGBTQI+ individuals, particularly gender-diverse, transgender; and intersex individuals, must contend with
expectations that they comply with gender binary roles, and they are subject to negative repercussions if

they do not. Similarly, the presumption that everyone is heterosexual legitimizes social and legal institutions
that devalue, marginalize, and discriminate against people with diverse sexual orientation, gender identity,
gender expression, or sex characteristics (SOGIESC). Rigid norms may create negative restrictions on LBTQI+
women'’s mobility and participation in public life. In addition, intersex individuals—an umbrella term for
people whose sex characteristics at birth do not all correspond to a single sex—are also negatively affected
by misunderstandings and pathologization of their bodies, resulting in medically unnecessary surgeries on
intersex infants and children. This often results in long-lasting trauma, medical complications, and mistrust of
medical services.

The intersection of additional marginalized identities (e.g., ethnicity or disability status) may compound the
negative experiences of LGBTQI+ individuals. As USAID seeks to advance gender equality for all people, it
is imperative to ensure that Agency programming recognizes and addresses the ways in which gender-based
discrimination affects the LGBTQI+ community in all its diversity.
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POLICY INTO PRACTICE

Delivering on the Gender Policy’'s ambitious vision, principles, and objectives is a shared
Agency responsibility that depends on the contributions and collective commitment of the
entire workforce and proactive Agency leadership. To advance gender equality and make our
development interventions more effective, USAID must strengthen the Agency's systems,
tools, and resources and consistently leverage these assets. This section outlines how USAID
will do so, through its operations, programs, and assessments, building on the foundation

established at the Agency over time.

Most of the requirements below have been in place
from previous iterations of the Gender Policy and/or
are Congressionally mandated through the Women's

strategic planning, project design and implementation,
monitoring, and evaluation. The requirements outlined
below support USAID’s implementation of the

WEEE Act.

A concerted effort has been made to streamline

all requirements and recommendations. Any new
requirements were added after a rigorous process
weighing the value of the requirement to deliver better
programming outcomes against additional reporting or
other bureaucratic burdens.

Entrepreneurship and Economic Empowerment
(WEEE) Act of 2018. The WEEE Act requires that: ()
strategies, projects, and activities of the Agency are
shaped by a gender analysis; (2) standard indicators are
used to assess such strategies, projects, and activities,
if applicable; and (3) gender equality and female
empowerment are integrated throughout the Agency’s
program cycle and related processes for purposes of

POLICY INTO PRACTICE: REQUIREMENTS HIGHLIGHTS

= L | < — —
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2
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«
©
o Adopt or revise a Mission Order The Agency workforce (including all Hire, contract, or appoint
@) or Bureau Standard Operating hiring and contracting mechanisms) a Gender Advisor.
Procedure on Gender Equality must complete the updated Gender
and Women's Empowerment. 101 training course.
L oy BI&S
< &) S
g Q) a (m]
€
o Conduct a context-specific gender Attribute funding in each fiscal year Collect sex-disaggregated
80 analysis and incorporate findings to all applicable Gender Key Issues. data and report on all
OL_ into the design and implementation applicable gender-related

of all strategies, projects and standard indicators.

activities.
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MISSION ORDER AND BUREAU STANDARD
OPERATING PROCEDURES ON GENDER
EQUALITY AND WOMEN’S EMPOWERMENT.

Requirements

Missions, Regional Missions, and Country Offices: Missions,
Regional Missions, and Country Offices must adopt or
update a Mission Order (MO) on Gender Equality and
Women's Empowerment within one year of the release
of this policy and every five years thereafter.'

Washington Bureaus: Washington Bureaus must develop
or update Standard Operating Procedures (SOPs) within
one year of the release of this policy and every five years
thereafter, addressing the same components covered

by MOs.

USAID MUST BUILD WORKFORCE CAPACITY
ON GENDER EQUALITY.

Requirements

Gender Advisors: All Bureaus, Missions, Regional Missions,
and Country Offices must hire, contract, or appoint

a Gender Advisor with a minimum allocation of their
overall time (i.e., level of effort [LOE]) dedicated to
work on gender equality and women's empowerment,
including GBYV, tiered by the annual program budget

of the Bureau, Mission, or Regional Mission.” Gender
Advisors must have the necessary technical skills,
competencies, and experience, with responsibilities
explicitly included in their job descriptions. To alleviate
the administrative burden of every Mission determining
the roles, responsibilities, and qualifications of Gender
Advisors, HCTM has pre-classified Standard Position
Descriptions for Mission Gender Advisors, which are
available on ProgramNet and on HCTMs SPD page with
a guidance document. OUs will have three years from
the date the policy is released to meet the minimum
LOE requirements for Gender Advisors.

Training: The Agency workforce, including all hiring and
contracting mechanisms, must complete the updated
Gender 101, an introductory online course on gender
equality and women's empowerment, within one year of
the release of this policy, and new hires within a year of
start date.

All Gender Advisors and POCs are required to take
a minimum of two additional gender courses beyond
Gender |01 over a five-year time period starting
either from the release of this policy or the date they
were hired.

Missions, Bureaus, and Independent Offices are required
to incorporate specific content on gender equality,
women's empowerment, GBV, and intersectionality into
broader technical or sectoral training they manage.

Recommendations

Additional Staff and Coordination: Offices or teams
within OUs are strongly encouraged to appoint one or
more staff members to serve as a gender advisor or
point of contact to support the integration of gender
considerations across different sectors; OUs are
encouraged to have a Gender Working Group.

Training: The Agency strongly encourages everyone in
our workforce to take a USAID-facilitated course on
gender integration. Missions, Bureaus, and Independent
Offices are strongly encouraged to establish and provide
opportunities for gender training for all their workforce.

USAID MUST CONSISTENTLY IDENTIFY AND
ADDRESS GENDER INEQUALITIES.

Requirements

Conduct gender analysis:* USAID must conduct a
context-specific gender analysis prior to or during the
design of all country strategies, projects, and activities,
to determine and identify steps to address gender
inequalities and thereby improve the lives of women and
girls, men and boys, and gender-diverse individuals. The
analysis may be conducted by the USAID workforce or
contractors, who can draw on recent data and findings
from credible sources when producing the analysis.”
Additional guidance is available in ADS 205 to support
streamlined analysis.

Incorporate gender analysis findings in USAID processes and
documents: Technical teams and program offices in all
OUs must reflect the findings of these gender analyses
in key processes and documents or their successors
across the different levels of program strategy, planning,
and design with which they are involved.

i To facilitate a streamlined process, a simple template for MOs can be found on ProgramNet.
i To facilitate a streamlined process, a simple template for SOPs can be found on ProgramNet.
iv LOE tiers by program budget are available in ADS 205. Country and Independent Offices are exempt from the minimum LOE requirement.

v A detailed description of a gender analysis is available in ADS 205.

vi  Per ADS 540, responsible USAID staff must post final gender analyses to the Development Experience Clearinghouse (DEC) website.
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These include: Regional or Country Development
Cooperation Strategies (R/CDCS) " Project
Development Documents (PDD), Activity Approval
Memoranda (AAMes), and solicitations (including
Broad Agency Announcements). Additional guidance
is available in ADS 205 to support effectively and
efficiently incorporating findings of gender analyses in
key documents.

For solicitations, activity design teams must include a
statement that clearly indicates how the solicitation
incorporates the results of the gender analysis across its
many components. If this statement is not in the request
for a new acquisition or assistance action, the designated
Contracting Officer or Agreement Officer is required to
notify the planner that they are unable to take further
action until the required documentation is received.

Recommendations

Incorporate gender analysis findings in other agreements:
Technical teams and program offices in all OUs are also
strongly encouraged to reflect relevant findings from
gender analyses in any Public International Organization
agreements, Development Credit Authorities,
Memoranda of Understanding, and Government-to-
Government agreements in which they are involved.

USAID MUST DEMONSTRATE HOW IT IS
INVESTING IN GENDER EQUALITY.

Requirements

Attributions: All OUs must attribute funding in each

fiscal year to all applicable Gender Key Issues, including
the four Gender Linked Key Issues (Gender Equality
and Women'’s Empowerment (GEWE)-Primary,
GE/WE-Secondary, GBV, and GBV-Child, Early, or
Forced Marriage), the two data-only Sub-Key Issues
designed to gather attributions to women'’s economic
empowerment, and/or the Women, Peace, and Security
Independent Key Issue.

Recommendations

Attributions: All OUs are also strongly encouraged to
attribute funding to other Key Issues that may capture
additional aspects of gender work, including the
LGBTQI+ Key Issue.

vii - The gender analysis requirement for RDCSs is consistent with ADS 20Imaz.
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Implementing Partner Action Plans: Activity design teams
should strongly encourage implementing partners to
submit a Gender Plan of Action, outlining how they are
integrating attention to gender equality into the work
plan and performance monitoring plan on the basis of
the gender analysis.

USAID MUST TRACK GENDER
EQUALITY RESULTS.

Requirements

Track progress annually: All USAID OUs must work with
implementing partners to collect data and report on all
applicable standard indicators that cover gender equality,
women's empowerment, GBY, women'’s economic
empowerment, and women, peace and security in the
annual Performance Plan and Report (PPR).

In addition, all USAID people-level standard and custom
performance indicators must be sex-disaggregated,

in line with current policy. Recognizing that sex
disaggregation does not capture the range of gender
identities, USAID will explore disaggregation of data that
more accurately track who is being reached and who
benefits from USAID programming.

Assessment of Policy implementation: Per ADS 200.3.8,
approximately every five years after this Policy’s release,
the Agency will produce a progress report for the
Administrator and the public, which will be shaped by an
external evaluation and information furnished through
USAID’s systems.

Recommendations

Develop and adapt targets and indicators: All OUs should
adapt targets and indicators for tracking and measuring
progress toward the four Policy objectives during
strategic planning and project design at all geographic
levels. OUs are strongly encouraged to develop custom
gender indicators with implementing partners that
provide the quality and range of information necessary
to thoroughly assess progress and impact on gender
equality outcomes. Furthermore, recognizing that
existing standard gender indicators focus on outputs,
USAID will explore adopting standard outcome
indicators related to gender equality.
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Incorporate gender equality into evaluations: All

USAID OUs are strongly encouraged to assess

in all performance and impact evaluations, across

sectors and portfolios, whether and how the given
activity contributes to gender equality and women's
empowerment outcomes, including to identify the
differential impacts of said activities on women, men, and
gender-diverse individuals, in all their diversity.

Learn and adapt to strengthen gender equadlity outcomes:
Data collected through the Operational Plans (OP) and
PPRs can be used to inform analysis of programming
trends, prioritization of technical support to OUs, and
opportunities to amplify the Agency’s gender equality
outcomes. Data and information collected can also
contribute to the Agency's Learning Agenda. In addition,
all USAID OUs are strongly encouraged to incorporate
attention to gender equality and women’'s empowerment
as they apply a collaboration, learning, and adapting
(CLA) approach, which would enable frequent feedback

viii To facilitate a streamlined process, a simple template is available on ProgramNet.

loops to identify how programming is addressing gender
gaps and to iteratively adapt programming to improve
impact and mitigate risk. USAID OUs should do so
across all sectoral activities, not only activities focused
on gender equality and women's empowerment as

a primary objective. Learning should also integrate
participant voices in the feedback loops, not just as the
entities we extract data from but as key participants in
designing the questions we are asking.

Use a gender marker: To improve gender equality
outcomes, OUs are strongly encouraged to assess their
portfolios annually using a gender equality marker—a
tool that provides a simple scoring rubric to support
program teams in any sector to engage in dialogue and
learning, identify gender technical assistance needs,

and improve integration of gender equality issues and
objectives in the design, implementation, and evaluation
of USAID activities."


https://programnet.usaid.gov/development-policy-and-practice/gender
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WHY GENDER MATTERS TO USAID PROGRAMS

The following sector snapshots briefly examine gender gaps and opportunities across 14

sectors that are priorities for USAID:

Each snapshot presents illustrative data on how gender
inequalities manifest in that sector, addressing key drivers
of these disparities, their impacts on sector outcomes,
and some of the promising approaches to mutually
reinforce sector-specific and gender-equality objectives
and impacts. Where available, this analysis has drawn

on intersectional gender data, which shed light on the
unigue experiences and vulnerabilities of women, men,
and gender-diverse individuals across different ages, races/
ethnicities, geographies, and so on.

In aggregate, the snapshots highlight the many
interdependencies and recurring gender inequalities
across sectors. For example, the benefits of diverse
and substantive leadership from women and girls—and
the gaps in their representation—are raised across the
snapshots, from climate to humanitarian assistance to
science and research.

Nearly every snapshot notes the chilling effect of GBV on
key goals for that sector, from effective natural resource
management to equitable digital access to improved
health, underscoring the GBV snapshot'’s analysis of the
devastating and widespread negative impacts of GBV on
individuals, families, communities, and countries.

The harmful effects of rigid gender norms are highlighted
across the snapshots, from how such norms inhibit
women'’s economic participation and limit their prospects
to own land, to how they contribute to restricting
women'’s opportunities to represent their communities in
politics and peace processes or exercise bodily autonomy.
Gender norms also result in women'’s time poverty (i.e.,
the disproportionate burden of unpaid caregiving and
domestic tasks that falls on women and girls and shrinks
their discretionary time),' which is a cross-cutting barrier
that not only inhibits the well-being of women and girls
but also impedes equitable economic growth, agricultural
productivity, and inclusive democracies.
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While men and boys are more likely to benefit from
prevailing gender norms, as highlighted across the sector
snapshots, there are associated costs. For example,
harmful gender norms affect men and boys in a number
of ways, such as by encouraging risk-taking and limiting
health-seeking behaviors, which can result in health
inequities, such as higher rates of some diseases,
increased risk of suicide, and lower use of health
services.”? Also highlighted in the sector snapshots are
sector-specific examples of how LGBTQI+ individuals
or people who do not fit within the gender binary are
targets of gender-based discrimination, exclusion, and
violence, such as increased school-related gender-based
violence, which in turn affects reading skills and other
short- and long-term outcomes.*

Gender-related trends that are not yet visible or are
only starting to be apparent across sector snapshots are
also instructive. In the limited cases where available, this
analysis has drawn on intersectional gender data, which
shed light across sectors on the unique experiences

and vulnerabilities of women, men, and gender-diverse
individuals across different ages, races/ethnicities,
geographies, and so on. More intersectional gender data
are needed across the board, and their absence is more
acute in some sectors than others.

Taken as a whole, these snapshots make a powerful
case for the value of gender integration across all of
USAID's work. When the Agency's programming takes
gender disparities into account and actively leverages
sectoral programming for the promotion of gender
equality, the Agency is able to drive an agenda for
equality and justice while multiplying the returns on
development investments.



AGRICULTURE AND FOOD
SECURITY

The multiple roles women play across
agriculture and food systems place them at
a critical nexus in food security, resilience,
and nutrition. As women increasingly engage
in food systems as entrepreneurs, women
mostly remain concentrated in small-scale
food processing and tend to serve local,
often informal markets.> Despite their
important roles in food systems, women
remain significantly underrepresented in
leadership positions across food systems and
in government, collectives, research, and the
private sector.

Youth and older adults, LGBTQI+ individuals,
persons with disabilities, racial and ethnic
minorities, and Indigenous Peoples also

face structural inequalities within food
systems,® and there is a need for more
research to understand and address the
ways that gender intersects with age, sexual
orientation and gender identity, ethnicity,
and other social and contextual factors to

compound food insecurity for certain groups.

Food Security. Gender norms that influence
access to resources and markets also

affect how women and men participate

in and benefit from agriculture and food
systems.” The difference between men and
women farmers’ agricultural productivity
(measured by the value of crop production
per unit of cultivated land) ranges from 4
to 25 percent.® Drivers of the gap include
women's lower access to education, land,
labor; technology, productive assets,
finance and risk management tools, and
extension services, along with lower use
of key agricultural inputs such as improved
seeds and fertilizer. Partnership status,
household composition, and social norms
also drive the gender productivity gap in
some contexts!®!1213

The Women'’s Empowerment in Agriculture
Index has shown that poor access to

credit, limited group membership, and high
workloads are among the most pressing

constraints for both women and men

in agriculture, though women are more
negatively affected.” In addition, women
spend three to seven times more time

than men on unpaid domestic and care
tasks, their disproportionate unpaid care
burden resulting in more limited mobility
and time dedicated to more remunerative
work.” Women are also more likely to have
unmet demand for and limited control over
financial tools and services.'® The gender
gap in registered users of digital agriculture
solutions ranges from 62 to 70 percent."”

Women could increase yields on their farms
by 20 to 30 percent if they had the same
access to productive resources as men,
reducing the number of hungry people by
12—17 percent globally.® Addressing the
restrictions faced by women-owned and -led
formal and informal businesses and tackling
the gender norms and power imbalances in
household-level decision-making can improve
the growth potential and profitability of their
businesses.”” Likewise, evidence suggests
that applying transformative interventions
that engage men and boys, affect gender
roles and norms, and address gender-based
discrimination in policies and practices

in agriculture can yield gender equality
outcomes alongside increased food security
and economic well-being for both women
and men.”

Nutrition. Empowering women and engaging
men in childcare can improve diets, hygiene,
and use of nutrition services, contributing

to a well-nourished population. As women'’s
incomes rise and they have greater control
over expenditures, child nutrition improves
through better diets and health care.”
Women's empowerment, specifically their
involvement with agricultural production and
income decisions, is positively correlated with
exclusive breastfeeding of children younger
than six months (one of the most effective
ways to ensure a minimum adequate

diet), positively affecting child health

and survival.?*?* Workplace support for
breastfeeding is necessary when facilitating
off-farm employment for women.**



Engaging men in childcare and health may enhance bonds
between fathers and their children, improve women'’s
and children’s well-being and nutrition, and increase
couples’ joint decision-making and men’s well-being.>2¢2’

Resilience. Gendered roles and access to resources
mean that women and girls have less capacity to reduce,
mitigate, and manage risks and stressors such as natural
disasters and outbreaks.”® Women and girls frequently
act as "‘shock absorbers” in times of crises, eating less

to leave food for others in their households. Women
who work in agriculture and food systems may be more
exposed to risk than men for many of the same reasons
that women's farm productivity is lower, i.e., fewer assets,
less mobility, and more limited access to information and
services.” Women who are forced to resort to negative
coping mechanisms are exposed to further risks including
GBV. LGBTQI+ individuals may face additional risks and
stressors and greater challenges mitigating and managing
them because in many contexts they have weaker legal
rights and protections, are excluded from family and
social networks, and have more restricted access to social
safety programs.

PROMISING APPROACHES

|. Promote women producers’ improved access to
extension services, finance and financial services,
seeds, fertilizers and irrigation (among other climate-
resilient agricultural technologies and innovation), and
markets through bundled programming.

2.

Enable women'’s participation in diversified off-farm
economic activities as processors, entrepreneurs,
traders, and wage workers for more resilient and
remunerative livelihoods in agriculture and food
systems.

Address discriminatory gender norms to promote
more equitable decision-making over household
and community resources, allocation of household
financial resources, and roles in caregiving and
workloads. Engage both women and men to
promote positive nutrition behaviors, women's
education, and allocation of household financial
resources to nutritious foods.

Promote group-based approaches and women'’s
collective action, which enables them to attain
greater access to financial resources, increased
income earning opportunities and social benefits, and
greater confidence and self-esteem.

Promote women's engaged leadership in decision-
making, governance, research, and food-systems
organizations at all levels, as well as in managing
and governing land, freshwater, marine, and other
natural resources.



BIODIVERSITY,
CONSERVATION, AND
NATURAL RESOURCES
MANAGEMENT

Changes to ecosystems affect women and
men in different ways. Gender inequalities
rooted in social and legal norms shape

roles and responsibilities related to natural
resources, which in turn affect how women
and men, respectively, can access and
benefit economically from them.*® Control
over and access to natural resources can
also be a source of conflict and lead to
forms of exploitation such as GBV, which
can be a key mechanism for maintaining
power:*' Supporting women's leadership and
meaningful inclusion of women in biodiversity
conservation and natural resource
management can lead to more sustainable
resource use, reduce conflict, and generate
more equitable benefits for all users.*

Natural Resources Management. Natural
resources management spans multiple, cross-
cutting sectors, including fisheries, forestry,
and wildlife. The fisheries sector plays a key
role in food security, as an estimated one
billion people depend on seafood as their
primary source of protein. Women make
up the majority of the world'’s industrial and
small-scale processors, so many women's
livelihoods directly rely on a sustainable
supply of high-quality fish.*® Women can
improve enforcement of regulations when
they are engaged as stewards of fishery
resources. Women's access to processing
technology has reduced losses, increased
value of products, and improved livelihoods
without resulting in overfishing.**

In forestry and natural resource supply
chains, women smallholders typically focus
on the quality of their crops to a greater
extent than their male counterparts do.
However, exclusionary practices in natural
resource value chains can lower productivity
and have a negative impact on the health
and well-being of communities.*

Women are not as well represented as men
in forestry governance bodies and often
lack access to higher-value timber, which
men control.

Biodiversity and Conservation. VWomen
around the world, particularly Indigenous
women, are often the first to experience
the impact of biodiversity loss. However,
they are underrepresented in conservation
efforts and leadership. An International
Union for Conservation of Nature analysis
in 2021 revealed that women held only

I5 percent of top jobs as ministers of
environmental sectors.*® Indigenous women
face multiple, intersecting barriers to their
safe and equitable engagement in natural
resources management, but they are

also significant holders of knowledge of
sustainable Indigenous land and resource
practices that are key to achieving food
security and climate adaptation and
mitigation goals.

Women are powerful agents of biodiversity
conservation because of their unique roles
and possession of knowledge on natural
resources, particularly within rural and
Indigenous communities.*”*® Women'’s
engagement and leadership can play a
significant role in delivering sustainable
results across biodiversity, conservation,
and natural resource sectors, including
increased food and economic security

and improved health. Many data gaps
remain, as do mechanisms that could help
us better understand and systematically
map the roles of women and girls in
biodiversity, conservation, and natural
resources management, especially through
an intersectional lens. When resources are
destroyed or depleted, women and girls are
forced to travel greater distances to collect
water, wood for fuel, and animals and plants
for food and medicine.

PROMISING APPROACHES

Promising approaches to addressing gender-
based barriers within the biodiversity,
conservation, and natural resource
management sectors include:



Promote women's secure access to and use and
ownership of land and property.

Promote women'’s leadership, particularly Indigenous
women, in fisheries cooperatives, natural resource
management associations, and conservation efforts,
including supporting women and women-led
conservation organizations through training, capacity
building, and direct funding.

Advance programs and policies to protect the
rights of women environmental human rights
defenders, including a focus on programming and
policies that address the heightened risk of women
environmental human rights defenders to GBV.

Expand access to finance, financial services, training,
and innovative technologies for women-led
conservation organizations, women entrepreneurs,
business leaders, and workers in natural resource
management sectors.

Consider people’s intersecting identities and
experiences, and how complexities of the
inequalities women face might be exacerbated or
alleviated through biodiversity conservation and
natural resource management programming.



CLIMATE

Climate change is not gender neutral in

its impacts.’” The dire effects of climate
change disproportionately affect groups
that already experience marginalization
because of their gender identity, sexual
orientation, ethnicity, class, age, and ability,
among other things.*® Women and girls,

on average, are significantly more likely
than men to die from natural and climate
disasters.*! Women'’s roles within food and
water systems, along with their frequently
limited access to resources and information,
increase their risk exposure and ability to
adapt to the impacts of climate change.”
Compounding these effects, mechanisms for
coping with climate stressors often come
at the expense of women and girls, such as
increased rates of GBV, including resource
constraints leading families to push girls
into child, early, and forced marriage.”**!
Yet women are also climate leaders in their
communities, contributing unique skills,

knowledge networks, and community needs.

Women are decision-makers, stakeholders,
educators, and experts key to producing
more equitable and sustainable solutions to
climate change.
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Mitigation. It is essential that mitigation
activities to reduce greenhouse gas
emissions consider women's important

role as leaders of mitigation efforts. This
includes ensuring that financing mechanisms,
technological developments, and legal
frameworks associated with infrastructure
development are gender-equitable and
reflect women'’s priorities and needs.”

Adaptation. Empowering women as
leaders and including women's priorities
and needs in climate change adaptation
measures is key to reducing exposure and
vulnerability and building the resilience of
all people to the effects of climate change.*
Robust and meaningful gender integration
into adaptation interventions will prevent
activities from exacerbating existing
inequalities—which risks contributing to
increased levels of GBV—and will ensure
that the contributions and needs of those
most vulnerable to climate change are
incorporated into activities."

Food Security. Women farmers rely more
heavily on traditional food sources and
subsistence agriculture, which are severely
affected by climate change. Yet, women are
underrepresented recipients of climate-
smart agricultural support. To improve food
security for all, it is essential that women
farmers gain equal access to resources,
information, and risk management tools to
lead on food-security solutions.*
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The success of climate action requires diverse and
substantive women's leadership, including through

direct funding for women-led and gender-equality
organizations. Climate interventions must also mitigate
the risk of contributing to women's time poverty. In
compliance with the Lima Work Programme on Gender
and its Gender Action Plan,* governments must
integrate a gender lens into their national policies, action
plans, and other measures to combat climate change.

PROMISING APPROACHES

Promising strategies to advance gender equality,
empower women, and mitigate risks in the context of
climate mitigation and adaptation include:

|. Integrate a gender lens in climate mitigation and
adaptation programs and policies to address
women'’s vulnerability and advance their
important role as leaders of climate mitigation and
adaptation solutions.

2. Increase financial and technical resources for
women-led and gender-equality organizations
leading climate action, especially through direct,
flexible, and core funding.

Box 8. Gender Equality and Emergencies

Create economic opportunities for women in
climate mitigation and adaptation-related industries
by supporting an enabling environment for equitable
access to jobs in this sector, including through
education, training, and capacity building for both
the workforce and management.

Support behavioral-change programming that
addresses harmful gender norms and time poverty,
advances gender equality, and increases acceptance
of women's participation in and leadership on
climate actions at all levels, including through
engagement with men and boys to champion
women'’s leadership.

Address and mitigate the risks of GBV arising
from women'’s increased access to land rights,
participation in the workforce, management of
natural resources, and leadership in environmental
protection efforts.

Decades of experience and evidence have shown that there is a bidirectional relationship between gender
inequality and crises, disasters, and pandemics. Underlying gender inequalities and the effects of emergencies
exacerbate one another. Natural disasters, war, violent political transitions, forced displacement, and disease
outbreaks result in negative impacts on health, education, access to food and water, and economic and
personal security. Women and girls, men and boys, and gender-diverse individuals are affected differently
during and following emergencies, even within the same household. Women's mortality from disasters tends
to be higher than that of men; girls are more likely to drop out of school during prolonged drought; and forced
displacement and natural disasters place women and girls at increased risk of sexual exploitation and abuse.>°

The COVID-19 pandemic has led to increases in women'’s vulnerability to food insecurity and malnutrition,
widened gender poverty gaps, increased incidence of GBV, exacerbated burdens of unpaid work, increased
risk of COVID-19 for frontline workers, hindered access to sexual and reproductive health services, and

intensified gendered forms of violence and discrimination.

51,52,53,54,55,

%6 Greater awareness of the interaction

between gender inequality and the multiple effects of the COVID-19 pandemic can inform and strengthen
immediate responses. It can also inform medium- and long-term recovery and development strategies and
serve to improve our preparedness and response to future crises.



CONFLICT AND
INSECURITY

Conflict, instability, and insecurity reinforce
and exacerbate gender inequality.”” Though
women and girls are disproportionately
affected, they remain underrepresented in
efforts to mitigate conflict and support post-
conflict peacebuilding and recovery. Conflict
and instability often lead to increases in
other forms of violence and exclusion
experienced by individuals of marginalized
groups, particularly ethnic and Indigenous
women, youth, persons with disabilities,

and LGBTQI+ individuals. Moreover,
belonging to more than one of these groups
can create compounding vulnerabilities

that further affect a person’s access to
opportunities, services, and benefits during
and post-conflict.

State Insecurity. Equality and the security
of women and girls is closely linked to

state stability.>® Higher levels of gender
equality are associated with a lower risk

of conflict between and within states.”
Insecurity exacerbates structural inequalities,
further reinforcing economic, political,

social, educational, legal, civic, and wealth
disparities. Moreover, sexual violence is
used as a weapon by state actors, security
forces, paramilitaries, criminal entities,

and peacekeeping forces primarily against
women and girls, but also against men, boys,
and LGBTQI+ individuals. States that fail to
address gender inequalities and prevent,
mitigate, and respond to GBV during
peacebuilding and recovery risk a return

to violence.®

Peacebuilders. Despite evidence

of women'’s critical contributions to
stability, women remain significantly
underrepresented in peace and security
decision-making and peace processes.
Efforts to prevent conflict and promote
peace are significantly undermined when
women are deterred from participating for
fear of reprisals and violence.®' Supporting
and protecting the integration of women

USAID Gender Equality and Women’s Empowerment Policy

with diverse identities, perspectives, and
experiences in these processes enables
innovative approaches to peacebuilding.
Between 1992 and 2019, women
constituted, on average, only |13 percent
of negotiators, 6 percent of signatories,
and 6 percent of mediators in major peace
processes.®” However, research shows that
when women meaningfully participate in
peace processes, the resulting agreements
are 35 percent more likely to last at least
|5 years because women's participation
broadens the range of conflict drivers and
potential solutions under discussion.®®

Preventing and Countering Violent
Extremism. Women and girls are frequently
overlooked in efforts to counter violent
extremism, despite their roles as survivors,
preventers, peacebuilders, policymakers,
and security actors, as well as supporters
and perpetrators.®* The systematic rape,
enslavement, and trafficking of women

and girls is entrenched in the ideology

and practices of certain violent extremist
organizations (VEOs), while men and boys,
particularly members of the LGBTQI+
community, are often subjected to sexual
violence and forced recruitment.®> Efforts
to address violent extremism are more
effective and sustainable when women
and girls are co-leaders in the response
and when they have the opportunities and
resources to mitigate it.®

Women play many different, active roles
as perpetrators, victims, and mitigators.
Some women are leaders, informants,
recruiters, or enforcers in VEOs, joining for
a complex range of socioeconomic, political,
religious, and psychosocial reasons.®” They
may participate directly and/or encourage
their relatives or social connections to join.
Others work to counter the ideology and
actions of these groups by influencing their
families and communities to identify and
resist VEO influence, working with local
and national authorities and participating in
early-warning response systems.
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Emerging Priorities. Competition over resources is
expected to worsen as the climate crisis results in
more insecurity, shifting patterns of human movement,
and more pronounced inequitable power dynamics.®®

Compounded impacts of crises, including conflict, often

have a disproportionate impact on women'’s and girls’
food security as reflected by their reducing diversity
of diets or abstaining from food consumption to make

more food available to others in the family. At the same

time, women and girls also have unique challenges
dealing with the impacts of food insecurity and climate
change due to gender norms and gendered access to

resources.”’ Climate change and conflict are inextricably

linked as compounding crises that undermine past
development gains while threatening future outcomes.
In situations of conflict and crisis, during which affected
populations rely on humanitarian assistance and other
aid to meet their basic needs and begin the challenging
process of recovery and resilience, USAID must design
our efforts to address the distinct needs of women
and girls.

The meaningful participation of women stakeholders in
conflict prevention and resolution efforts enables a more
comprehensive understanding of the drivers of conflict
and facilitates more effective and inclusive negotiations
and agreements. Women can play a critical role in
building the foundation for a political solution to the
conflict and can provide crucial insights on the gendered
effects of the conflict that require specific attention in
negotiations and peace agreements. The participation
of women in all phases of the solution development and
negotiations can enable the creation of comprehensive,
effective agreements and lay the groundwork for more
inclusive implementation that contributes to lasting
peace and security.

PROMISING APPROACHES

Promising approaches to bolster women's meaningful
participation in conflict prevention and mitigation
efforts include:

|. Encourage the inclusion of women leaders and
organizations in preventing conflict and promoting
stable, lasting peace around the world, including
through support for women-led initiatives to
prevent and fight extremism.

2. Address the distinct challenges women and girls face
in conflict- and disaster-affected areas.

3. Promote the protection of women's and girls' access
to humanitarian assistance and their safety from
violence, abuse, and exploitation.

4. Promote the integration of women into security and
governance mechanisms, including disarmament,
demobilization, and reintegration processes.

5. Recognize and address the relationship of gender
inequalities—such as GBV—with violent extremism
and conflict, and support researchers and/or
investigative journalists to collect information and
empirical data.

6. Increase traditional media and social media’s
narratives and stories on the distinct
experiences of women and girls in conflict- and
disaster-affected areas.



Box 9. Women, Peace, and Security

Recognizing that countries are more peaceful and prosperous when women have full and equal rights and
opportunity, the United States enacted the VWomen, Peace, and Security Act of 2017, and the U.S. Strategy

on Women, Peace, and Security (WPS Strategy), supported by USAID’s Women, Peace, and Security
Implementation Plan. Investing in women's empowerment and leadership helps break cycles of conflict and
instability that threaten global security and undermine countries’ abilities to thrive. To work toward this, the WPS
Strategy identifies three separate, yet interrelated, strategic objectives:

I. Women are more prepared and increasingly able to participate in efforts that promote stable and
lasting peace.

2. Women and girls are safer, better protected, and have equal access to government and private assistance
programs, including from the United States, international partners, and host nations.

3. US. and partner governments have improved institutionalization and capacity to ensure WPS efforts are
sustainable and long-lasting.

USAID Gender Equality and Women’s Empowerment Policy
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https://www.usaid.gov/women-peace-and-security
https://www.usaid.gov/women-peace-and-security
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DEMOCRACY, HUMAN
RIGHTS, AND GOVERNANCE

There is a direct link between the health

of any democracy and the ability of all
members of a society to participate freely
in politics and public life without suffering
discrimination or reprisal, regardless

of their gender identity. This includes

the participation of women and girls in
formal political and peace processes and
informal avenues (e.g., participation in

labor associations, civic activism, the media,
and defending human rights). Research
demonstrates that women's political
empowerment is essential to building and
sustaining strong, non-corrupt, and inclusive
democracies.”® Formal political institutions
are more democratic and responsive to
citizens' needs when the institutions include
meaningful women’s representation.”’ New
data also reveal that increased women'’s
mobilization in civil society tends to align
with positive trends in democratization;

the reverse is also true.”” This shows

that increasing gender equality is not

only a crucial human rights issue, but an
imperative for global democratic resilience.”?
Furthermore, although research on linkages
between LGBTQI+ inclusion and democracy
is nascent, there is a clear link between
higher levels of human rights protection for
all citizens and democracy.”

Corruption. Corruption is a key factor in
the disproportionate harms that women
and girls face. Corruption creates a lack of
equitable access to services (as women are
often less able to pay bribes when required
to do so to access services), increases
sexual exploitation (as “sextortion” is used
as a form of corrupt abuse of power),
allows greater impunity for GBV (where
law enforcement and judicial systems are
captured and allow perpetrators to go
free in exchange for a bribe), is a barrier
to women'’s economic empowerment

(as women and other new entrants to

the economy struggle to compete in
economies dominated by oligarchy and

collusion), and is a barrier to women'’s
political leadership (as “pay to play” systems
reward entrenched power structures and
male-dominated parties).

Women and Girls in Politics and Public
Life. The rights of women and girls have
advanced in the quarter century since the
Beijing Declaration and Platform for Action,
but progress has been slow and increases
in women's leadership have been met with
backlash. The rate of representation of
women in national parliaments around the
world gradually increased from |5 percent in
2002 to 23 percent in 2021.”> For candidates
with intersectional marginalized identities,
however, including minority LGBTQI+
candidates, gains have been smaller due to
several layers of stigma derived from their
gender identity, sexual orientation, ethnicity,
and racial identities.”* For example, of the
45,913 parliamentarians in office in the
world as of September [, 2020, only 245
(0.5 percent) identify as LGBTQI+ While
surveys consistently show that women
constitute the largest proportion of the
LGBTQI+ population, women only make
up 26 percent of the LGBTQI+ national
parliamentary cohort.”” Furthermore,
increased women's representation within
these institutions does not automatically
translate into increased political power,

as women'’s leadership is often hampered
by the patriarchal norms and rules of

the institutions within which they sit.”® In
addition, women are still overrepresented
in “‘social”” ministries and parliamentary
committees and inadequately represented
in security, economic, and defense bodies
within governments, which tend to be seen
as men's purviews.”

Women'’s leadership in social movements
has expanded significantly, which has proven
to be an important catalyst for democratic
change 228" Unfortunately, a high degree

of gender equality within movements

does not always lead to the same level of
representation in negotiated settlements or
ensuing governing structures.®



As a result, women remain grossly underrepresented

in decision-making worldwide at the local, national,

and international levels and across all branches of
government and the security sector®# Women
continue to be marginalized in peace negotiations and
face significant obstacles as media professionals and
civic activists. Their mobilization is often met with harsh
resistance, including violence both in the physical world
and online.

The COVID-19 pandemic exacerbated pre-existing
economic and social barriers to women'’s political
participation, emboldening anti-democratic leaders
to close political space and roll back hard-won gains
in gender equality.®>#¢ This backlash is often part of
a concerted effort to control political outcomes and
maintain patriarchal power hierarchies that benefit
autocratic leaders and illiberal governance.®”#

PROMISING APPROACHES

The disempowerment of women and girls in politics
and public life is rooted in entrenched societal norms
that are codified in political, legal, and financial
institutions resulting in systemic gender inequality.®’
Promising approaches to advance gender equality and
empower women:

Address the causes and consequences of patriarchal
power structures within political organizations that
limit, deter, and/or exclude women'’s full political
participation within these institutions.

Address barriers to women’s and girls’ full and
meaningful participation in politics and public life
across the entire political ecosystem, including those
at the individual, institutional, and societal levels.

Build the pipeline of civic-minded and/or politically
interested women and girls, while simultaneously
working to create a favorable environment to
facilitate their representation, leadership, and agency.

Transform harmful gender norms by working
directly with male political and traditional leaders
to encourage and build their support for women's
political empowerment and gender equality in
politics and public life.

Address violence against women in politics and public
life in both the physical world and online.

Reduce corruption by building the capacity of
women leaders to advocate for open governance;
adapting reporting mechanisms that make it easier
for women to report corruption; and disrupting the
links between illicit finance and anti-gender-equality
movements.

Box 10. Barriers to the Empowerment of Women and Girls in Politics and

Public Life

INDIVIDUAL-LEVEL BARRIERS can include a lack of access to necessary skills, such as a basic education or
political experience. These barriers can also take the form of freedom of movement and time poverty.

INSTITUTION-LEVEL OBSTACLES include discriminatory legal frameworks and electoral practices that
make it more difficult for women to run for office and participate in public life. In addition, legal requirements
surrounding proof of identity to vote can pose insurmountable challenges for women, including trans women,
who often do not have a form of identification that matches their gender identity.

AT THE SOCIETAL LEVEL, gender norms and attitudes regarding women'’s and men's roles in public life and
decision-making benefit pre-existing power structures in which men are the majority decision-makers. These
gender norms are intentionally upheld, including through violence directly targeting those who deviate, and are

manipulated to drive illiberal political agendas.



DIGITAL ACCESS AND
TECHNOLOGY

The rapid development and adoption of
digital technology is transforming how
people gain access to information, goods,
and services. Digital technology has the
power to spur economic growth, improve
development outcomes, and lift millions
out of poverty. Evidence shows that digital
technology can facilitate greater access to
markets for women entrepreneurs. For
example, the increased availability of mobile
money has enhanced women's use of a
range of financial products and services that
they were not previously able to access.”
However, women and girls do not have
equal access to the transformative benefits
of digital technology. Even where there is
physical access, harmful online norms may
create virtual exclusion from digital spaces,
as digital technologies amplify pre-existing
forms of GBV through their scale, speed,
and reach. These contribute to a gender
digital divide that, if not addressed, promises
to exacerbate gender inequality further as
fewer goods, services, opportunities, and
information become available from non-
digital sources.”"**% Furthermore, as the
use of artificial intelligence (Al) proliferates,
the inequitable design, use, and impact

of Al-enabled tools reinforces harmful or
discriminatory gender norms, creating a
double digital divide.

The Gender Digital Divide. Women and
girls are further marginalized when they

are excluded from the benefits of fair and
safe digital technology access and use.

This is especially true for women and girls
with intersecting marginalized identities
(e.g., Indigenous, disabled, living in poverty,
living in rural communities, refugees, and
migrants). Although efforts have been made
to close the gender digital divide, progress
has been slow. According to a 2021 Alliance
for Affordable Internet report, the gender
digital divide has only decreased by half a
percentage point since 2011, dropping from
30.9 percent to 304 percent.”

Moreover, there is growing evidence of
algorithmic amplification of discrimination
and harmful norms.”> Men are adopting
digital technologies at a faster rate than
women, and this trend has accelerated
during the COVID-19 pandemic.”®

Technology-Facilitated Gender-

Based Violence (TFGBV). Women,

girls, and gender-diverse individuals
disproportionately face online threats and
harassment. TFGBV is carried out using the
internet or information and communication
technologies by one or more people to
harm others based on their actual or
perceived sex or gender identity. This

can include, but is not limited to, online
harassment, cyberstalking, child sexual
exploitation and abuse, online gendered
disinformation and misinformation, and non-
consensual image-based abuse.”” In addition
to causing harm, TFGBV can discourage
women, girls, and gender-diverse persons
from engaging in the digital ecosystem.

PROMISING APPROACHES

Persistent and growing gaps in equitable
access to and meaningful use of digital
technology significantly hampers the ability
of women and girls to take advantage of
digital technology to improve their own
lives and increase the stability and resilience
of their families and communities.” It is
therefore critical to address the key barriers
women face in accessing and adopting
digital solutions. Promising approaches to
address gender-based barriers within the
digital ecosystem include:

|.  Foster social norms and cultural
perceptions that are supportive of safe
and equal access to digital technology.

2. Cultivate women'’s skills and confidence
in using a range of digital technology.

3. Create offline networks for women
engaged in digital work or commerce.



4.

Foster an equitable and inclusive digital ecosystem,
including by dismantling gender biases embedded

in the design and use of digital technology, including
Al technology.

Support laws and regulations to hold technology
platforms and individual perpetrators accountable
for TFGBWV.

6. Encourage technology companies to adopt safety-
by-design practices that mitigate risk for TFGBYVY,
protect privacy, reduce algorithmic bias, and enable
reporting and response mechanisms for TFGBV.



ECONOMIC GROWTH

Gender inequalities run across economic
systems, acting as barriers to the realization
of individual human rights and aspirations
and to poverty reduction and economic
growth.

Prosperity through Gender Equality.
Gender equality improves the well-being
of women and their families and advances
inclusive economic growth.”?19%19" The
most significant source of untapped
economic growth potential is unemployed
and underemployed women: closing

the gender gap in the global workforce
could add $28 trillion to global GDP.'%*
Research also demonstrates the economic
benefit of gender equality within
companies, funds, and e-commerce trade
activities.''%* For instance, if women's
engagement in e-commerce trade equaled
men’s engagement in Africa alone, the
e-commerce market could increase by
nearly $15 billion from 2025 to 2030.'%

Gender-Based Barriers to Growth.
Evidence shows that gender inequality drives
poverty and impedes economic growth.'%
Restrictive gender norms limit women'’s
mobility, financial and bodily autonomy,
labor participation, sense of self-efficacy,
bargaining power, and access to education
and credit.'””'% Barriers to economic
opportunity include harmful practices and
discriminatory social and gender norms,
including child marriage, gender bias in
lending practices, lack of access to markets,
and GBV, including sexual harassment in the
workplace.'” The overall cost of intimate
partner violence is an estimated 5.18
percent of global GDP, including medical and
judicial expenses and lost productivity:''°
research found that in Sub-Saharan Africa,
a | percent increase in the share of women
subjected to violence can reduce economic
activity by up to 8 percent.!"!

Worldwide, 2.4 billion women of working
age still lack equal economic opportunities,
and in only 12 countries do women

have legal equal economic standing with
men.'"? After losing ground during the
COVID-19 pandemic—when women
were disproportionately pushed out of the
labor force—estimates suggest it will take
267.6 years to close the gender economic
opportunity gap at the current rate

of change.'”?

Women face numerous barriers to well-
paying, high-quality employment and decent
work. Women are disproportionately
represented in the informal economy and
low-wage occupations, including the care
economy, and often in unsafe conditions
without the protection of labor rights.
Women are also vulnerable to external
shocks such as conflict and migration,
pandemics, and climate change, which
exacerbate economic inequality: during
such events, women and individuals who
experience overlapping marginalized
identities may face increased risk of losing
jobs, livelihoods, businesses, and productive
assets.'" Access to finance is a key obstacle
to women's economic security; the credit
gap for formal women-owned small and
medium-sized enterprises across all regions
is roughly $287 billion."> Another significant
barrier to women's labor force participation
is the lack of safe and affordable childcare
options; the International Labour
Organization estimates that 300 million
jobs could be created in the care industry
to address this need."*"""!""® Women and
girls are also overlooked as key consumer
or client market segments,'” and advertising
can reinforce gender stereotypes.'*



PROMISING APPROACHES

Promote women'’s access to skills and training to
participate in the economy; decent jobs in the formal
economy; labor and social protections; and other
support needed to compete and work safely.

Incentivize government and private-sector
investment to expand access to care in the care
economy, including child, elder, and health care, and
universal early childhood education.

Strengthen protections for care workers in the
informal and formal economy.

Invest in businesses that prioritize women's
contributions as leaders, employees, entrepreneurs,
and consumers.

Advance trade and investment opportunities for
women-owned, -led, and -managed businesses.

Close gender gaps in the digital economy and in
access to banking and financial services.

Address discriminatory social norms, laws and
regulations, and employer policies and practices
related to women'’s equal access to and control over
assets needed to participate fully in the economy,
such as land, property, and natural resources.

Prevent, mitigate, and reduce GBV and sexual
harassment in formal and informal workplaces, as
well as to and from the workplace.



Box |l. Science and Research

Women scientists and researchers in low- and middle-income countries face many barriers to their full potential
in academia and industry.””’ Women are significantly underrepresented in science and research fields, comprising
only 33 percent of all researchers globally and |12 percent of membership in national science academies.'”? This
varies by region: women account for 45 percent of researchers in Latin America and the Caribbean, 4| percent
in Arab States, 31.8 percent in Sub-Saharan Africa, and 23.8 percent in East Asia and the Pacific.’”? Obstacles

in the workplace are similar to those facing women in other sectors: part-time and precarious work, sexual
harassment, lower pay, higher teaching and/or administrative workload, and cultural restrictions with respect to
mobility and family responsibilities. In addition, women are often pressured to take on additional responsibilities
that have significant career costs without contributing to the likelihood of advancement.

The lower rates of women—as well as of gender-diverse individuals—in influential research, policymaking,

and funding-related positions limits their contributions to scientific advances in international development and
increases the risk of gender bias in international development research. Gender bias often results in research
that does not provide evidence about how well policies, programs, products or services, and/or interventions
meet the needs and affect the well-being of women and gender-diverse individuals. In addition, greater inclusion
of women as participants in research is needed, so that data and analytic practices can better elucidate the
unique needs and preferences of women and examine the outcomes of programs on these groups. Failure to
do so can result in ineffective or even harmful programs and policies.'**
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EDUCATION

Improve educational outcomes for women
and girls. To overcome mounting global
challenges such as climate change, crisis and
conflict, and the effects of the COVID-19
pandemic, all people must be supported

to succeed in safe, equitable, and inclusive
education systems; potential future leaders
must not be denied their right to education
on the basis of sexual orientation or gender
identity. Through education, children and
youth gain the foundational knowledge,
academic and social-emotional skills, and
mindsets to advocate for themselves and
others, challenge harmful gender norms, and
create more just societies. All learners—
especially girls—need powerful women
role models who will advocate for their
needs with high levels of influence. USAID
supports women's increased leadership in
education systems at international, national,
and individual institution levels.

Promote equitable gender norms. Despite
progress, learners and educators continue
to face gender-based discrimination and
oppression, especially adolescent girls, girls
and women with disabilities, and LGBTQI+
individuals.'”> Multiple aspects of a person’s
identity, including SOGIESC, disability, race,
and age, intersect with barriers to education,
such as child, early, and forced marriage and
unions, disproportionate responsibilities

at home, GBV, and discriminatory policies,
to decrease that person'’s likelihood of
benefiting from education systems. USAID
promotes education that seeks to transform
harmful stereotypes, attitudes, norms,

and practices.'®'?/

Eliminate gender disparities. Gender
inequality in education is multidimensional
and varies across and within countries.
Globally, boys are more likely to be enrolled
in primary school than girls,'”® but learning
poverty rates (defined as the proportion

of children unable to read and understand
a simple text at ten years of age) are

higher for boys than for girls in all regions
and almost all countries of the world.'”’

In secondary schools, the gender gap
disadvantages girls in some regions, and boys
in others.”® Growing rates of secondary
completion for girls have not necessarily
led to an equivalent increase in workforce
participation.”" In higher education,
women are still only 35 percent of all
students enrolled in science, technology,
engineering, and medical fields.”* Women
are overrepresented in the global teaching
staff at lower education levels, while their
presence is markedly lower in higher
education faculty, school management, and
education policymaking.'*?

Most data about gendered educational
outcomes do not reflect the experiences
of minority language users, persons

with disabilities, or LGBTQI+ individuals

in USAID's partner countries. USAID
understands that education programs

are most effective when they account for
gender-related challenges in order to meet
the unique needs of learners and educators
in each context.

Eliminate GBY and mitigate its harmful
effects. The relationships that learners form
with peers and educators can be protective,
particularly when there are high levels of



violence or instability in the community or home. Safe
learning environments provide essential services such

as school feeding programs and service referrals for
survivors of GBV. However, research shows a prevalence
of three types of school-related gender-based
violence:** 1) bullying and other forms of non-sexual
intimidation; 2) corporal punishment; and 3) sexual
violence, including harassment and abuse. Minimum
estimates indicate that more than |15 million children
and adolescents experience school-related gender-
based violence every year.* Data from |3 country-level
studies showed the percent of learners who experienced
school-related gender-based violence ranged from 8—45
percent of females and 9-54 percent of males. The same
data showed females generally experienced higher rates
of sexual violence than males, while males experienced
higher rates of physical violence than females.*® Globally,
42 percent of LGBTQI+ learners report being “ridiculed,
teased, insulted or threatened at school” because of their
sexual orientation, gender identity, or gender expression,
primarily by their peers, and 37 percent report feeling
rarely or never safe at school.”” Of the many learners
who experience violence in educational settings, few
disclose their experiences, fewer seek services, and only
a small proportion receive services.*® The considerable
range in the prevalence and types of school-related
gender-based violence between countries underscores
the importance of context-specific data and evidence-
based violence-prevention policies and programs.'’
USAID recognizes that physical, emotional, and mental
safety is a prerequisite for learning and works to ensure
that all learners and educators are treated with dignity
and respect.

PROMISING APPROACHES

Approaches for advancing gender equality in and
through education'* should be tailored to the local
context and deployed in a manner that is appropriate for
the age and development of the participants.

|. Address the cost of schooling.
2. Provide food in school or as take-home rations.

Provide accessible sanitation facilities and menstrual
health and hygiene resources."'

4. Promote diverse women'’s leadership in education.

5. Promote an educator workforce that
reflects the diversity of the population and
support educators to deliver pedagogy

that seeks to transform inequitable gender norms.'*

6. Collaborate with diverse communities to create
and promote safe and inclusive in-person and
distance-learning environments.

Use preferred pronouns and other inclusive
terminology and ensure that information related
to self-identification, general health, sexual health,
relationships, and family formation is inclusive of
LGBTQI+ individuals.

8. Supply gender-equitable educational materials that
are accessible to all, including persons with disabilities.

9. Work across sectors to ensure holistic support for
adolescent girls, including efforts to counter child,
early, and forced marriage and unions and provide
evidence-based and age and developmentally-
appropriate comprehensive sexuality education for all.



Box 2. Gender Dimensions Across the Life Course

A life-course approach considers human needs across life stages, including the complex interplay of gender,
sex, age, social norms, life events, and physical, emotional, and brain development. While experiences of life
events differ based on culture, norms, and environmental factors, social expectations around gender shape
people’s experiences and outcomes.

For example, vast gender differences exist in employment opportunities, pay, expectations, and working
conditions, which have different impacts at different ages, costing economies billions of dollars."** Similarly,
becoming a parent is a significant life event that affects the development, opportunities, and life courses
of parents in ways that often differ markedly based on their gender identities and life stages and leads to
differential impacts on their children.

USAID's approach to programming analyzes the unique but intertwined experiences, challenges, and
opportunities people experience during different ages and life stages (see USAID'’s Youth in Development
Policy).""* Understanding the changing implications of gender across life stages is a priority for USAID because
it helps inform contextually relevant programming that minimizes risks and improves development outcomes.

Although stages of human development may look different depending on context, different life stages and
gender dimensions can interact to affect outcomes. In the early years, sex and gender affect both physical
development and cognitive, social, and emotional development of very young children. During adolescence,
gender disparities in access to basic services, such as education and health care, may widen, particularly
affecting adolescent girls and gender-diverse individuals. In the later years, age and the cumulative impacts of
lifelong gender disparities lead to differences in poverty rates, health outcomes, access to needed care, and
abuse of and violence against older adults.


https://www.usaid.gov/policy/youth
https://www.usaid.gov/policy/youth
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ENERGY, MINING, AND
INFRASTRUCTURE

A lack of access to energy can lock women
and girls into poverty and affect all areas of
their lives. A shortage of women's leadership
in the clean-energy sector may undermine
low-emission development goals.'* Women's
empowerment in artisanal and small-scale
mining can contribute to poverty alleviation,
national revenue generation, and foreign
exchange earnings. Workforces tend

to be male dominated in these sectors,
with limited access to opportunities for
women in formal employment, especially in
technical and leadership roles. Corruption
risk is particularly high, so it would be

useful to acknowledge that for women to
provide input during planning and project
implementation stages, advocates (and
USAID) will need to address the underlying
corruption that perpetuates the exclusion
of citizens’ voices and the capture of natural
resources for private or political gain.

Women play critical roles in transforming
these sectors in their roles as entrepreneurs,
innovators, and decision-makers. Numerous
studies show the business benefits of diverse
leadership and workforces. Increasingly,
institutions recognize the value of integrating
women into the formal energy workforce.

Yet, despite this recognition, women still
make up only a small percentage of the
workforce: 32 percent of the renewable
energy sector’s workforce and 22 percent
of jobholders in the energy sector overall."*
This is often because of restrictive, harmful
gender norms and discriminatory policies
and practices within energy, mining, and
infrastructure organizations.

The following themes demonstrate how
energy, mining, and infrastructure are
closely intertwined with gender equality and
women’s empowerment:

Energy Access and Electrification. Improved
access to energy, including electricity, leads
to improved income, health, and education
outcomes and can reduce poverty. Safety
for women and girls also improves when
their homes and public spaces are well lit
and they have access to clean cooking and
heating solutions. Women and girls can
spend hours per day collecting firewood for
cooking and lighting needs and to earn extra
income for the family; during these trips,
they are vulnerable to GBV. Household air
pollution from inefficient cooking and lighting
causes premature death in more than four
million people per year. Women and girls
are disproportionately affected, as they are
primarily responsible in many countries for
cooking in the home."



Mining. Artisanal and small-scale mining techniques are
used to extract a variety of minerals, including those

for the clean-energy transition. Women are estimated

to represent 30—50 percent of the global artisanal and
small-scale mining workforce, but their needs, particularly
the need for greater regulation and protection from
unsafe working conditions, as well as more equitable pay
structures, have been largely overlooked by governments
and donors.'* In addition, large-scale mining is not gender
neutral, as women and girls experience disproportionately
negative impacts and are often excluded from decision-
making around mining projects. In the context of both
industrial and small-scale mining, as with many large-scale
extractive practices, women human rights defenders and
women in surrounding communities also face higher risks
of violence, particularly GBV. Furthermore, insecure or
unrecognized land and natural resource rights, especially
among Indigenous women, may restrict economic benefit
to and benefit from mining activities and the clean-energy
economy more broadly.

Infrastructure. Access to safe infrastructure for all
people is key to a population’s health and overall
socioeconomic well-being. Women and girls and
gender-diverse individuals often face limited access to
infrastructure (including roads, waste management,
public transportation, etc.) because of poor design or
social norms and laws that restrict their equitable use
of infrastructure.

Including women, gender-diverse individuals, and youth
in the design and planning phase of programs is essential
to ensure that projects meet the needs of all people.'*

Economic programs can support gender equality by
actively recruiting and training women and girls to take
advantage of economic opportunities in traditionally male-
dominated fields related to infrastructure projects. Finally,
safeguards must be in place to prevent GBV and trafficking
in persons that can emerge around infrastructure projects
or from the poor design of public infrastructure.

PROMISING APPROACHES

|. Promote transformative policies that advance gender
equality in the energy sector through organizational
change management approaches that address
recruitment, human resources policies, and training
and education.

2. Create economic opportunities for women energy
entrepreneurs, including through providing training,
capacity building, and direct funding.

3. Design programs and policies addressing GBV in
energy, mining, and infrastructure sectors.

4. Support behavioral change and communication
campaigns that address harmful gender norms,
advance gender equality, and increase acceptance of
women’s participation in energy and mining sectors,
especially through engagement with men and boys to
champion women's participation.

5. Promote women'’s secure access to and use
and ownership of land and property, including
mining rights.



GENDER-BASED VIOLENCE

GBV is any harmful threat or act directed
at an individual or group based on actual
or perceived sex, gender, gender identity
or expression, sex characteristics, or sexual
orientation, and/or lack of adherence to
varying socially constructed norms around
masculinity and femininity."*® Although
individuals of all gender identities may
experience GBY, women, girls, and
LGBTQI+ individuals face a disproportionate
risk of GBV across every context due to
their unequal status in society.”"'*> GBV

is rooted in structural gender inequalities,
patriarchy, and power imbalances. Across
its many manifestations, GBV is a human
rights violation and a barrier to civic, social,
political, legal, and economic participation.
It is prohibited under international
humanitarian law.

Types of GBV. GBV includes physical,
sexual, economic, and psychological abuse;
threats; coercion; arbitrary deprivation of
liberty; and economic deprivation, whether
occurring in public or private life, in person,
orin a digital online space. Importantly, it

is an umbrella category that encompasses
different types of violence, including, but not
limited to, child, early, and forced marriage
and unions; child sexual abuse; female

genital mutiliation/cutting (FGM/C); gender-
related killing of women and girls, including
“femicide” and female infanticide; so-called
“honor"-based violence, including acid
attacks and killings; some forms of human
trafficking; intimate partner violence, including
domestic and dating violence; reproductive
coercion, including forced sterilization; sexual
exploitation and abuse; sexual harassment;
stalking; all forms of sexual violence, including
sexual coercion, conflict-related sexual
violence, rape (including marital rape; so-
called “corrective” rape related to actual

or perceived sexual orientation, gender
identity, or expression; rape as a weapon

of war), and forced or coerced physical
examinations (including virginity testing); and
all forms of technology-facilitated gender-

based violence (TFGBV), including gendered
online harassment and abuse. Other types of
violence that can be gender-based include:
abandonment, bias-motivated violence or
hate crimes; bullying; child abuse, including
corporal punishment; elder abuse; and
so-called “conversion” therapy practices

that seek to change or suppress a person’s
gender identity or expression, sexual
orientation, or sex characteristics. GBV
negatively affects the health and well-being
of individuals, families, and communities;
impedes public health goals; thwarts access to
education; contributes to economic instability,
including lost household productivity and
reduced income; and threatens security and
democratic gains.

Prevalence and Risk Factors. GBV cuts
across identity categories and social statuses,
including but not limited to age, disability,
ethnicity, race, socioeconomic class, religion,
education level, and citizenship status.
Perpetrators of GBV operate in a variety

of social locations, including the family, the
public sphere, workplaces, schools, religious
institutions, and via digital technologies, with
TFGBV often crossing from digital spaces to
in-person experiences.

Despite decades of work by governments,
civil-society organizations, multilateral
organizations, and tenacious advocates,
GBV remains a pervasive global problem,
with the COVID-19 pandemic exacerbating
rates.”*"** The World Health Organization
estimates that one in three women globally
has experienced physical and/or sexual
intimate partner violence or non-partner
sexual violence in their lifetime,'*® and in
some communities the percentage can

be much higher. Intimate partner violence
is the most common form of violence
experienced by women worldwide;
women killed by intimate partners or family
members account for 58 percent of all
female homicide victims reported globally.
GBV rates, especially for men and boys, are
often underreported due to harmful gender
norms that dissuade them from reporting.””’
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Members of some populations also face overlapping
forms of discrimination that put them at even higher risk
of GBV, including but not limited to Indigenous Peoples;
marginalized racial, ethnic, and religious populations;
displaced persons; LGBTQI+ individuals; persons with
disabilities; sex workers; domestic workers; and persons
in fragile and conflict-affected states.

LGBTQI+ individuals also face heightened risks for
GBV."*8%7 This includes the prevalence of corrective
rape, forced anal examinations, nonconsensual disclosure
of identity, and other forms of GBV. Violence is often
directed at these groups because they are perceived as
departing from norms that dictate gender expression
and sexual behavior.

Children and youth are particularly vulnerable to
violence, especially sexual abuse. More than one in

ten girls under age 20, or approximately 120 million
worldwide, have experienced forced sex, or other
forced sexual acts, at some point in their lives.'®® A
United Nations Population Fund (UNFPA) study found
that girls and young women with a disability face up to
ten times more GBV than their non-disabled peers.'"'
Global data show that boys are also at risk for sexual
violence and are at higher risk for physical violence,
including fights and peer bullying.'®> Boys are also more
likely to face physical punishment in households and

schools as a form of discipline. Both witnessing and
experiencing violence can lead to intergenerational
violence, with increased likelihood of perpetration
of violence in adulthood, particularly as a means of
discipline and control.'®?

GBV against older adults is widespread, but it receives
comparatively less research and public advocacy focus
compared to GBV perpetrated against youth and
younger adults. Perpetrators include intimate partners or
spouses, family members, caregivers both in homes and
institutional settings, and community members. Older
women are more likely than their male counterparts

to live in poverty, which increases their vulnerability

to violence and limits their abilities to leave an abusive
partner or household.'**

In the context of humanitarian crises, emergencies,

and climate-related disasters, women and children are
often the most vulnerable to exploitation, violence, and
abuse because of their gender identity, age, and status
in society.'®

PROMISING APPROACHES

Although statistics on the prevalence of GBV vary,
the scale is tremendous, and the consequences for
individuals, families, communities, and countries are
devastating. Despite the scope of the issue, there are
proven strategies to prevent, mitigate, and respond to
GBV effectively.'®® These include:

|. Expand the provision of high-quality, survivor-
centered GBV response services addressing health,
psychosocial, shelter, economic, and legal needs in
humanitarian and development settings.'®’

2. Pursue structural interventions to improve the
creation, implementation, and enforcement of laws
and shift harmful gender norms and beliefs.'®®'¢?

3. Reduce acceptance of GBV and promote more
gender-equitable norms across individual, household,
community, and institutional levels."0!7"172

4. Engage local, women-led, and women'’s rights
organizations, community influencers, and men and
boys to achieve transformational change.'”*'”*



Box 13. A Global Issue: Child, Early, and Forced Marriage and Unions

Child, early, and forced marriage and unions (CEFMU)'”® are forms of GBV that are enabled by gender norms,
power imbalances,'”® the devalued status of girls, poverty, and lack of access to free and equitable education.
CEFMU are a human rights violation that undermines efforts to address sexual and reproductive health

and rights, education, food security, poverty eradication, HIV/AIDS, and gender inequality and women'’s and
girls" empowerment.

From 2008 to 2018, CEFMU among women and girls decreased by |5 percent.!”” Although the rate of
CEFMU is declining, the absolute number of girls married before the age of 18 remains alarmingly high
and continues to grow. Every year, one in five girls is married before the age of 18, equaling nearly |2
million girls annually around the world."”® Eighteen of the twenty highest-prevalence countries globally are
in Sub-Saharan Africa, whereas the countries with the absolute largest numbers are in South Asia. Family
and social structures can be particularly vulnerable in conflict-affected and fragile states, as well as during
mass migration and resettlement. In times of political and social uncertainty and humanitarian crises, family,
social, and legal networks tend to break down. For instance, the COVID-19 pandemic has weakened
earlier gains achieved to decrease CEFMU."”” During such times of precarity, families may feel added
financial pressures to marry off their children, with young girls being married off at disproportionately
higher rates than boys. LGBTQI+ children are also victims of forced marriages by families who do not
accept their gender identity or sexual orientation.'®%!8!

Globally, 115 million boys and men were married before age 18."®2 Although child grooms face different
challenges, early marriage can lead to reduced education or economic opportunities. It can also force
the child groom to face fatherhood at an earlier age, increasing the pressure of performing masculine
norms of protection and economic provision for the household and perpetuating these norms for future
generations.'®

Married girls are at a higher risk of domestic violence and social marginalization than their unmarried
peers. Married girls are less likely to complete their education, have access to health care or information,
or opportunities for skills building and employment. On average, the likelihood of a girl marrying as a child
is six percentage points less for every additional year she stays in secondary education.'®® These negative
outcomes affect not only the girls but also their children and households.

A large percentage of adolescent pregnancies occur in the context of CEFMU. Child brides often
experience pressure to become pregnant quickly and are at increased risk for adverse maternal and
newborn outcomes (e.g,, obstructed labor; obstetric fistula, preterm birth, hypertension in pregnancy,
infection, sepsis).'®> Children born to adolescent mothers are more likely to die during or after childbirth,
or to be small for gestational age.
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GLOBAL HEALTH

Over recent decades, significant strides have
been made in improving health and well-
being, particularly in life expectancy, fertility,
and mortality. However, gender inequality
continues to constrain positive health
outcomes for all individuals. Gender-related
power imbalances limit women'’s and girls'
health decision-making and their access to
and use of health services, contributing to
excess female morbidity and mortality. Men
and boys also experience health inequities,
such as higher rates of tuberculosis and
gender-related disincentives to utilize health
services. Harmful gender norms affect men
and boys by encouraging risk-taking and
limiting health-seeking behaviors. Norms
that sanction gender inequalities and GBV
increase risks for unplanned pregnancy,
childbirth complications, maternal mortality,
transmission of HIV and other sexually
transmitted infections, and poor mental
health outcomes.'®® These and other
challenges persist and worsen the health
and well-being of women and girls, men
and boys, LGBTQI+ persons, persons with
disabilities, Indigenous populations, and
families across the life course. The examples
below demonstrate the strong links among
gender equality, women's empowerment,
and health outcomes.

Family Planning and Reproductive

Health (FPIRH).'"® Internationally

agreed principles established at the 1994
International Conference on Population and
Development have centered sexual and
reproductive health (SRH) programming,
including voluntary family planning, on the
rights of individuals and couples to decide
their family size and avoid unintended
pregnancies.'® Access to voluntary family
planning reduces maternal mortality and
improves women's and young people’s
opportunities for education, employment,
and full participation in society. The broad
benefits of family planning and reproductive
health services enable advancements in
health, economic well being, human rights,
and civic and political participation.

Despite significant improvements, some

218 million women worldwide would like to
avoid pregnancy but are not using a modern
contraceptive method. This lack of access
to family planning, may lead to unintended
pregnancy, complications from unsafe
abortion, delayed antenatal care, and poor
pregnancy outcomes.'®” Inequitable gender
and power dynamics limit women's and
girls” access to high-quality voluntary FP/RH
information and services and their agency to
decide whether and when to have sex, with
whom, and/or whether and when to have
children and how many."”® Harmful gender
norms and GBV can also limit couples’
communication and cooperative decision-
making. Furthermore, approximately 12
million girls aged 15—19 give birth each

year in developing regions, and many

lack access to education and economic
opportunities, agency around the conditions
of marriage, contraceptive use, or the timing
of pregnancy and access to high-quality
voluntary family planning services."”'

Gendered barriers also prevent men from
using and/or supporting women's use of
contraception. Negative attitudes rooted

in perceptions about men'’s and boys' role
in reproductive health can also prevent
men from seeking and receiving full care. In
addition, inequitable gender norms act as
barriers to men and boys supporting their
partners’ reproductive goals.'”? Using rights-
based and developmentally appropriate
approaches to address gendered barriers
across the life course helps to promote safe,
healthy, and equitable relationships; ensure
access to high-quality voluntary family
planning services; and support all individuals
to make and act on informed choices
about their reproductive lives without fear
or violence.

Maternal and Child Health. Inequality
between women and men contributes to
increased levels of female morbidity and
mortality across the lifespan. Adolescent
pregnancy, especially among very young
adolescents, is associated with significant
risks for both mother and child (see Box



13)."* Women who experience intimate partner
violence in pregnancy are |6 percent more likely

to suffer a miscarriage and 41 percent more likely

to have a preterm birth,'”* and are more likely to
experience depression and anxiety disorders. Injuries
from sexual violence, including labor and delivery
complications, can contribute to reproductive tract
fistulas, which profoundly undermine a woman's health,
well-being, employment, education, and social status.
In addition, disparities persist in maternal health:
specifically, complications from unsafe abortion remain
among the leading causes of maternal morbidity and
mortality globally.

Nutrition. The nutrition and food-security needs

of women and children are often neglected at the
household level because of social, cultural, and economic
inequalities between men and women. Women are
more likely than men to be affected by hunger. In
societies that favor sons, girl children receive less or
lower-quality food."”> Some countries hold traditions

in which women eat last, after all the male family
members and children have been fed. Women are
more likely to suffer from nutritional deficiencies than
men, due in part to low social status and inequalities

in income and education. Burden of household work
and other sociocultural disparities can also increase
women's chances of being malnourished.'” Worldwide,
50 percent of pregnant women are anemic, and at least
120 million women are underweight, which is associated
with increased risk of illness or death.””’

HIVIAIDS. Structural barriers to HIV epidemic control
are rooted in gender inequality, unequal power
relations, and unrelenting stigma and discrimination.
Adolescent girls and young women face an increased
vulnerability for HIV acquisition when compared to their
peers; globally, there are 20 million women living with
HIV, and young women ages 1524 are 2 to 14 times

as likely to acquire HIV as males of the same age.'”®
Boys and men are less likely than girls and women to
know their HIV status, initiate or remain on lifelong
treatment, or attain viral suppression. Additionally,
members of key populations and gender and sexual
minorities, including LGBTQI+ individuals and men

who have sex with men, experience high levels of
gender-related stigma, discrimination, and violence

that affects HIV outcomes. Research has shown that
exposure 1o, or perpetration of, violence is a proximate
determinant of HIV acquisition and transmission,'"”” and
exposure to GBV, particularly intimate partner violence,

is associated with lower use of antiretroviral therapy;

50 percent lower odds of self-reported adherence to
treatment; and significantly worsened viral suppression
among women.?® Holding gender-inequitable beliefs—
particularly norms sanctioning violence against and
control of women—decreases the odds of antiretroviral
therapy use among people living with HIV.?" Advancing
gender equality and ending GBVY, including violence
against children, is essential to achieving sustained HIV
epidemic control.

Infectious Diseases and Pandemics. Biological
differences between males and females affect
vulnerabilities to infectious diseases; for example,
pregnancy increases the risk for morbidity and mortality
associated with malaria and zika.?*” Cultural and societal
gender norms surrounding workplace and caregiving
roles have a differential impact on the transmission of
infectious diseases such as Ebola and Neglected Tropical
Diseases.”” The impact of stigma-related barriers
associated with tuberculosis diagnosis also differs
between men and women because of their effects on
health-seeking and treatment-retention outcomes.?**
During pandemics, as seen with COVID-19, women

can experience exacerbated inequalities, job

losses, economic stress, GBV, and unmet health

care needs.?%>2%¢

Health Systems and the Health Workforce. For health
systems to remain responsive and effective,”” they
must evolve to ensure equitable access to respectful,
client-centered health care for all people. This includes
addressing restrictive gender norms and inequalities
within the health system, tackling systemic barriers
blocking full participation of women in the health
workforce, and addressing the specific health needs
of LGBTQI+ communities. This includes expanding
pathways to formality and professionalization of
informal health cadres, including community health
workers key to advancing health goals and women'’s
economic security.

Globally, women comprise up to 70 percent of
frontline workers in formal and informal health care
delivery. Therefore, women are disproportionately

at risk of exposure and the deleterious effects of
shortages of sanitary medical supplies, personal
protective equipment, hygiene supplies and facilities,
and livelihood support for health care workers. Women
health workers carry a high burden of unpaid work

and face safety concerns including harassment, GBV,
and other gender-related barriers that negatively



affect the workforce and service quality. Addressing
GBV and discrimination through worker protections
paves the way for leadership opportunities and career
advancement among women.

PROMISING APPROACHES

Health programs that address gender-based barriers
to access and utilization of care as well as other
sociodemographic factors for individuals, couples,

and communities should integrate transformative and
culturally sensitive approaches into social and behavior
change (SBC) interventions and health systems

and policies, while applying evidence and technical
experience across multiple societal levels. These efforts
should be implemented by and in collaboration with
local organizations and stakeholders and should leverage
community knowledge and expertise.

Promising approaches to address gender-based barriers
within the health ecosystem include:

I Implement transformative SBC and service delivery
interventions that engage women, men, and
gender-diverse individuals in mutually reinforcing
ways to shift inequitable gender norms, increase
health decision-making agency, and encourage
healthy behaviors.

2. Strengthen health services to provide integrated,
client-centered, respectful, gender-affirming, and
high-quality care.

3. Strengthen the health workforce through gender-
equitable decent work, fair remuneration, and
workplace safety from abuse and other forms
of violence.

4. Prevent and respond to GBV and violence against
children within households and communities.

5. Promote and support health-related laws, policies,
and accountability mechanisms to advance gender
equality and reduce violence within communities
and institutions.

These efforts can help ensure that all people, especially
the most marginalized and underserved, can exercise
their rights; live free from violence, stigma, and
discrimination; utilize high-quality health services;
practice healthy behaviors; build equitable relationships;
and, ultimately, live in a healthier and more equitable
world for all.
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HUMANITARIAN
ASSISTANCE

In 2022, 274 million people needed
humanitarian assistance and protection, a
significant increase from 235 million in 2021,
already the highest figure in decades.?®®
Disasters and crises amplify existing

gender inequalities and exacerbate other
vulnerabilities experienced by women

and girls and those who are part of the
LGBTQI+ community; children; persons
with disabilities; Indigenous, ethnic, and
religious minorities; and older people. To
fulfill the humanitarian mandate of targeting
and providing services to those most at risk,
humanitarian actors must look to address
these multiple, overlapping vulnerabilities in
program design and implementation.

Gender Inequality in Emergencies. On
average, natural disasters result in the
deaths of more women than men.?*” For
women and marginalized populations, crises
can result in exclusion from lifesaving care
and lead to underrepresentation in decision-
making processes related to relief and
recovery. Girls, especially adolescent girls,
experience increased risks of various forms
of violence, exploitation, and abuse; their
needs are often unmet by interventions
designed for children and adults.

Harmful gender norms also adversely affect
boys. During humanitarian crises, boys

are vulnerable to recruitment by armed
groups and to trafficking for the purposes
of sex or labor exploitation. If labor needs
increase, boys are more likely to be taken
out of school.

In emergency settings, women and girls—
particularly adolescents—are more likely to
experience acute food insecurity. Women
and girls represent more than 60 percent of
people facing chronic hunger?'® When food
is scarce, women and girls bear the brunt of
negative coping mechanisms, including child
marriage, sex-selective feeding, child labor,
and transactional or survival sex, as well

as increased risks of trafficking and sexual
exploitation and abuse by aid workers.

In addition, unpaid and underpaid care work
is further exacerbated during humanitarian
emergencies, with increased demands
placed on women and girls. Coping
mechanisms for care in crises can lead to
increasingly vulnerable situations for women
and girls, including girls having to leave
school to tend to home responsibilities,
increased physical and mental burden on
women and girls, and higher rates of GBV.
Emergencies also tend to disproportionately
disrupt women'’s livelihoods, with women-
led businesses being particularly affected, as
women often operate with lower margins,
carry unequal care burdens, and experience
more tenuous access to resources.”

Women and girls in crisis situations face
inequitable or unsafe access to health
services, including voluntary reproductive
and maternal health care, and water,
sanitation, and hygiene support, including
menstrual hygiene materials. Reproductive
health problems are a leading cause of death
and ill-health among women and girls of
childbearing age globally. During conflict and
natural disasters, access to health services
often decreases while reproductive health
needs increase. As an essential component
of humanitarian health response, addressing
reproductive health is critical to saving

lives and improving the well-being of these
crisis-affected populations.

GBYV in Emergencies. GBV is a daily reality
in all contexts, but the risk of GBV increases
exponentially in times of crisis. Women and
girls are at risk of multiple forms of GBYV,
including intimate partner violence; sexual
violence; sexual exploitation and abuse;
and child, early, and forced marriage and
unions. Rates of intimate partner violence
perpetrated against women and girls in
conflict-affected settings are consistently
higher than rates of non-partner sexual
violence, and one in five women in
humanitarian settings is likely to experience
sexual violence.?'??3



These forms of GBV consistently and undeniably occur
during all emergencies, from the earliest days of a crisis
through decades of protracted displacement. However,
GBV remains underreported because of exposure to
secondary risks, stigma or fear of retaliation, limited
access to trusted service providers, impunity for
perpetrators, and lack of awareness of the benefits

of seeking care. GBV risk mitigation and response are
critical interventions in all humanitarian emergencies.

Women’s and Girls’ Leadership in Crisis. Despite their
heightened vulnerability in disasters, women often serve
as first responders and play a central role in the survival
and resilience of their communities. Research indicates
that women'’s engagement in disaster risk reduction
strategies often helps focus attention on the needs of
vulnerable groups, such as young children and persons
with disabilities, in sudden-onset emergencies.”"* When
women and girls are at the center of humanitarian

aid and crisis responses, they can contribute to the
assessment, design, implementation, and monitoring

of assistance. When they are prioritized in strategies
and approaches, their specific needs and potential
vulnerabilities are understood and supported.

PROMISING APPROACHES

Humanitarian responses may perpetuate barriers

to women's meaningful participation, offering them

few opportunities to engage in decision-making and
leadership and exposing them to amplified risks,
violence, abuse, and discrimination. While humanitarian
assistance is typically not designed to address the
underlying causes of women's and girls’ exclusion, recent
interventions demonstrate promising approaches to
enable transformative work and women's meaningful
participation. They include:

|. Center women'’s and girls’ specific needs and
priorities in all humanitarian planning and
programming processes through meaningful and
systematic consultations with women and girls.

2. Involve local and national women-led organizations
in humanitarian decision-making through
participation in the Humanitarian Country Team,
clusters, and other coordination platforms.

3. Create enabling systems for women-led
organizations to access funding as directly as
possible, including through Country-Based Pooled
Funds, to ensure their abilities to deliver lifesaving
aid to their communities.

Prioritize the safety of women and girls by funding
and programming GBV prevention and response
interventions and ensuring the prioritization of
protection from sexual exploitation and abuse from
the start of all humanitarian responses.

Utilize an intersectional approach to consider how
people’s identities and experiences exacerbate
marginalization and affect their abilities to respond
to and recover from crises. Embed relevant
programmatic and mitigation measures to address
these considerations.



LAND AND PROPERTY
RIGHTS

Globally, women are often the primary
laborers and users of land, yet their rights

to land and resources such as forests,
livestock, and trees are often not recognized,
and women'’s rights to property, such as
housing, moveable property, or inventories,
may likewise not be recognized. This is
despite the fact that rural women'’s equal
rights to own, manage, use, and dispose

of land are recognized by international
human rights law.”"> When these rights are
secure, the results include higher economic
gains, improved access to markets, new
entrepreneurial opportunities, increased
empowerment to make household decisions,
more efficient and sustainable land use,
increased agricultural investment and
production, and improved food security.
In some contexts, women's secure and
documented ownership of land may
also improve their access to credit or to
commercial supply chains.?'’
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Women'’s secure access to—and use

and ownership of—land and property is
particularly important in cases of divorce

and widowhood to support children and
prevent loss of housing and land. When
inheritance or family laws and gender norms
create barriers to women and girls securely
owning marital or family property, they are
vulnerable to forcible displacement, GBY,
and land-grabbing from in-laws and others.?'®
Research also shows that the next generation
of women experience larger benefits from
gender-equitable inheritance rules.”” Given
the continued relevance of customary
governance systems in many areas where
USAID works, it is important to engage with
traditional leaders and their communities to
affect change related to women'’s land rights.

Women, Land Rights, and Food Production.
Women's secure rights to land are essential
for food production and sustainable, more
stable livelihoods. The UN's Food and
Agriculture Organization reports that
“[f]lewer than |5 percent of agricultural
landholders around the world are women
and 85 percent are men. The largest gender
inequalities in access to land are found in

North Africa and the Near East, where
only around 5 percent of all landholders

are women.”??% More recent research on
the topic of women’s land ownership finds
significant differences in levels of ownership.
These range from a reported low of 2
percent in the Middle East and North Africa
to a high of 54 percent in three countries:
Burundi, Cambodia, and Rwanda.??!

Globally, land rights are often dependent
on natal and marital affiliations. At least 60
percent of countries still discriminate against
daughters' rights to inherit land and non-
land assets in either law or practice.”?? The
resulting insecurity undermines economic
and social benefits, as land rights provide
economic access to key markets and social
access to non-market institutions, such as
household and community-level governance.
Land rights can support women's economic
independence and bargaining power and
reduce vulnerabilities to harmful behaviors,
such as transactional sex.”??

PROMISING APPROACHES

In many countries, persistent gaps in the
equitable control, ownership, and decision-
making regarding land, natural resources,
and property remain. However, recent
interventions offer lessons about what

can work to secure women'’s land tenure
and property rights as well as improve
land and resource governance. Promising
approaches include:

|. Support efforts to draft and adopt
gender-equitable land and natural
resource laws and policies and develop
gender-responsive guidelines and
methodologies to implement them.

2. Strengthen women's participation in
land and natural resource governance
institutions and in spaces where land-
related decisions are made.

3. Work with the private sector to support
women’s land rights and bring more
women landholders into supply chains.

4. Take steps to mitigate potential backlash,
including GBV, associated with shifting
power dynamics as women gain more
influence and resources.
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WATER SECURITY,
SANITATION, AND HYGIENE

As of 2020, an estimated one in four
people lacks safe drinking water in their
homes, nearly half the world's population
lacks safely managed sanitation, and three
in ten people cannot wash their hands with
soap and water at home.?** By 2050, more
than 5 billion people will lack sufficient
water at least one month per year, up

from 3.6 billion today.??* Increasing water
insecurity disproportionately affects women
and girls, including Indigenous women, who
are the primary managers and users of the
resource. These conditions compromise
dignity, menstrual health and hygiene,

and nutrition and create vulnerability to
GBV.?%¢ [Lack of access to water security,
sanitation, and hygiene also affects women's
and girls' educational and employment
opportunities, physical and psychosocial
health, and agency.

Globally, women and girls are largely
responsible for water collection in
households due to inequitable division of
household labor and a lack of agency.??
Poor sanitation creates additional care work
and affects their health, safety, education,
and livelihoods.??#?% Norms that target
hygiene promotion exclusively to women
add to their caregiving burden, perpetuate
inequitable gender roles,”*° and limit the
positive health impacts of handwashing by
excluding members of a household.?'

Improved water, sanitation, and hygiene

in health facilities is a leading demand of
women worldwide,”**?* but nearly two
billion people use a health facility that

has no access to water or sanitation.”?*
Approximately 540 million children attend
schools without drinking water or basic
sanitation, while 802 million cannot wash
their hands with soap and water at school;
this contributes to school-related gender-
based violence, poor menstrual health and
hygiene, absenteeism, and drop-out.?*
Sex-segregated latrines are the global norm

but may exclude gender-diverse individuals
or put their safety at risk—these potential
harms can be mitigated by including them
in program design and implementation.
Women and girls with disabilities may also
find increased difficulty accessing or using
water, sanitation, and hygiene facilities that
are not designed with their needs in mind.

Women make up only |18 percent of
employees in water utilities on average,
both because of gender norms and legal
barriers.?***¥ This highlights an opportunity
to improve both women's economic
empowerment and the capacity of service
providers by creating job opportunities in
the sector.?*®

PROMISING APPROACHES

Water security, sanitation, and hygiene
services have a proven positive impact on
gender equality and women's empowerment.
Households with piped water spend 80
percent less time collecting water, instead
spending this time tending to kitchen
gardens, caring for children, or working
outside the home. These households also
report improved psychosocial well-being.?*
Promising approaches include:

|. Strengthen national, municipal, and
local system capacity to deliver
equitable water and sanitation services,
including through governance and
financing reforms.

2. Engage women and gender-diverse
individuals alongside men in planning
and managing inclusive water policies,
programs, and institutions, and
collaborate with water and sanitation
service providers to improve
their abilities to train, hire, retain,
and promote women and other
underrepresented groups.

3. Collaborate with local organizations
led by and for women and LGBTQI+
persons to develop latrine design
and location recommendations that
increase accessibility, affordability,
and safety.



Work with national and local governments to 8. Raise awareness of the GBV risks associated with

incorporate universally accessible basic and safely water, sanitation, and menstrual health and
managed sanitation requirements into laws, hygiene and provide training to water security,
policies, regulations, and standards, and establish sanitation, and hygiene partners in GBV first-line
enforcement mechanisms. response and referral.

Provide puberty, menstruation, reproductive health,
and menopause education and training.

Support women and gender-diverse individuals to
access credit and banking services needed to start
their own water, sanitation, and hygiene products
and maintenance enterprises.

Support inclusive and accessible social and behavior
change messaging on water, sanitation, and hygiene,
and on confronting menstruation stigma and
cultures of silence on menstruation.

Box 4. Menstrual Health and Hygiene

Approximately 500 million people worldwide face barriers to managing their menstruation in a safe, healthy,
and dignified manner. These barriers include insufficient or inaccessible knowledge, information, menstrual
hygiene and pain management products, latrines, water for washing, and social support. Insufficient access
to menstrual hygiene products increases the risk of transactional sex for menstrual hygiene supplies.?*® Poor
menstrual health and hygiene has significant psychosocial impacts, including depression, anxiety, low self-
esteem and self-efficacy, loneliness, disengagement from class or training, difficulty sleeping, and withdrawal
from public life 24! 242:243244

Up to 80 percent of adolescent girls in low- and middle-income countries report limited knowledge and
understanding about menstruation prior to reaching menarche.”* Women report that insufficient or
inaccessible latrines and lack of an enabling environment for menstrual health and hygiene in workplaces

leads to lower productivity and higher absenteeism.?** Holistic menstrual health and hygiene interventions in
workplaces and a supportive environment from male colleagues and supervisors have been shown to increase
job satisfaction.*

Menstruator- and disability-friendly latrines, which include lights and locks for safety and privacy, unobstructed
access, waste bins for disposable pads, water, soap, and space for washing or changing clothes, are essential to
enabling menstrual health and hygiene. Evidence indicates that latrine upgrades may account for a significant
portion of the benefits to businesses of workplace menstrual health and hygiene initiatives?*® and mitigate
school-related gender-based violence and girls' absenteeism and drop-out,?** in addition to protecting health
and dignity.

Holistic approaches to menstrual health and hygiene contribute to self-efficacy, education, psychosocial
well-being,>*® economic empowerment of menstruators, positive youth development, and environmental
protection objectives. Promising approaches are outlined in detail in USAID's Menstrual Health and Hygiene
(MHH) Technical Brief.



https://www.globalwaters.org/sites/default/files/usaid_mhh_tech_brief_508_6.1.pdf
https://www.globalwaters.org/sites/default/files/usaid_mhh_tech_brief_508_6.1.pdf
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CONCLUSION

USAID reaffirms that gender equality and women'’s and girls' empowerment are fundamental
for the realization of human rights and key to effective and sustainable development programs.
The Agency seeks a world in which women and girls, men and boys, and gender-diverse
individuals all enjoy equal rights. To achieve this vision, USAID is committed to fostering

more flexible, adaptive, and creative approaches to engaging new and diverse partners.
Strengthened systems, tools, and resources will help the Agency to advance gender equality
and women's empowerment across all sectors in which USAID works. Doing so depends on
the contributions and collective commitment of our entire workforce and leadership across

the Agency.



ENDNOTES

72

Hyde, Elizabeth, Margaret E. Greene, and Gary L. Darmstadt. “Time Poverty:
Obstacle to Women's Human Rights, Health and Sustainable Development.”
Journal of Global Health 10, no. 2 (2020). 10.7189/jogh.10.020313.

Khan A.R., K. Ratele, N. Arendse. “Men, Suicide, and Covid-19: Critical
Masculinity Analyses and Interventions.” Postdigit Sci Educ. 2(3):651—-6. doi:
10.1007/s42438-020-00152-1. Epub 2020 Jun 25. PMCID: PMC7314913.
2022.

Lancet. Series. "Gender Equality, Norms and Health.” 2019. https://www.
thelancet.com/journals/lancet/article/PIISO140-6736(19)32759-X/fulltext.

UNESCO. “Background Paper Prepared for Global Education Monitoring
Report: Gender, Inclusion and Education.” 2020. Retrieved from UNESCO.
org.

Peer, Stein, Ardic Pinar Oya, and Hommes Martin. “Closing the Credit Gap
for Formal and Informal Micro, Small, and Medium Enterprises.” Washington,
DC: International Finance Corporation, 2013. https://openknowledge.
worldbank.org/handle/10986/21728.

Neufeld, Lynnette M., Jikun Huang, Ousmane Badiane, Patrick Caron, and
Lisa Sennerby Forsse. “Advance Equitable Livelihoods: A Paper from the
Scientific Group of the U.N. Food Systems Summit.” 2021. https://bonndoc.
ulb.uni-bonn.de/xmlui/handle/20.500.11811/9086.

International Food Policy Research Institute. “Introducing Global Food
50/50: Brief Prepared for the UN Food Systems Pre-Summit 2021." 2021.
https://ebrary.ifpri.org/utils/getfile/collection/p15738coll2/id/ 134480/
filename/134691.pdf.

World Bank and ONE Campaign. “Leveling the Field Improving
Opportunities for Women Farmers in Africa.” 2022. https://www.
worldbank.org/en/region/afr/publication/levelling-the-field-improving-
opportunities-for-women- farmers-in-africa.

Aguilar, Artura, Eliana Carranza, Markus Goldstein, Talip Kilic, and
Gbemisola Oseni. “Decomposition of gender differentials in agricultural
productivity in Ethiopia.” Agriculture Economics 3, no. 46 (2015): 311-334.
https://doi.org/10.1111/agec.12167.

Kilic, Talip, Amparo Palacios-Lopez, and Markus Goldstein. “Caught in a
Productivity Trap. A Distributional Perspective on Gender Differences
in Malawian Agriculture.” The World Bank, Development Research
Group. Policy Research Working Paper 6381, 2013. http://hdl.handle.
net/10986/13182.

Mukasa, Adamon N. and Adeleke O. Salami. “Gender Productivity
Differentials among Smallholder Farmers in Africa. A Cross Countr
Comparison.” African Development Bank. Working Paper Series Number
231, December 2015. https://www.afdb.org/fileadmin/uploads/afdb/
Documents/Publications/WPS_No_231_Gender_productivity_differentials_
among_smallholder_farmers_in_Africa A_cross-country_comparison.pdf.

Oseni, Gbemisola, Paul Corral, Markus Goldstein. “Explaining gender
differentials in agricultural production in Nigeria.” Agricultural Economics 3,
no. 46 (2015): 285-310. https://doi.org/10.1111/agec.12166.

Slavchevska, Vanya. “Gender differences in agricultural productivity: The
case of Tanzania.” Agricultural Economics 3, no. 46 (2015): 335—-355. https://
doi.org/10.1111/agec.12168.

Malapit, Hazel J., Kathryn Sproule, Chiara Kovarik, Ruth Suseela
Meinzen-Dick, Agnes R. Quisumbing, Farzana Ramzan, Emily Hogue, and
Sabina Alkire. “Measuring Progress Toward Empowerment: VWWomen'’s
Empowerment in Agriculture Index: Baseline Report.” Washington, DC:
IFPRI, 2014. http://ebrary.ifpri.org/cdm/ref/collection/p15738coll2/id/128190.

20

21

22

23
24

25

26

27

28

29

Food and Agriculture Organization of the United Nations and African
Union. "“Leaving No One Behind: Empowering Africa’s Rural Women for
Zero Hunger and Shared Prosperity.” FAO and AU, 2018. https://www.fao.
org/family-farming/detail/en/c/1153850/.

Food and Agriculture Organization of the United Nations. “The State of
Food and Agriculture, 2010-2011: Women in Agriculture: Closing the gender

gap for development.” Rome: FAO, 201 1. http://www.fao.org/docrep/013/
i2050e/i2050e.pdf.

GSMA.. "Reaching and Empowering Women with Digital Solutions

in the Agricultural Last Mile.” 2022. https://www.gsma.com/
mobilefordevelopment/wp-content/uploads/2022/05/Agri-Women-in-
Value-Chains-v5.pdf.

Food and Agriculture Organization of the United Nations. “The State of
Food and Agriculture, 2010-2011.”

World Bank Group. “Profiting from Parity: Unlocking the Potential of
Women's Business in Africa.” Washington, DC: World Bank, 2019. https://
openknowledge.worldbank.org/handle/10986/31421.

CARE. "A win-win for Gender and Nutrition: Testing a Gender-
Transformative Intervention from Asia in Africa.” 2021. https://www.
careevaluations.org/evaluation/a-win-win-for-gender-and-nutrition-testing-
a-gender- transformative-approach-from-asia-in-africa/.

SPRING. “Understanding the Women’'s Empowerment Pathway: Brief #4.”
Improving Nutrition through Agriculture Technical Brief Series. Arlington,
VA: USAID/Strengthening Partnerships, Results, and Innovations in
Nutrition Globally (SPRING) Project, 2014. https://www.spring-nutrition.
org/publications/briefs/lunderstanding- womens-empowerment-pathway.

World Health Organization. "Breastfeeding.” Web page. World
Health Organization: WHO, 2019. https://www.who.int/health-topics/
breastfeeding#tab=tab_]I.

Malapit, et al., “Measuring Progress Toward Empowerment.”

U.S. Government. “Working within the Food System: Gender
Considerations for Achieving Improved Diets.” Washington, DC: USAID,
2022. https://ncbaclusa.coop/content/uploads/2022/12/USAID_Gender._
Considerations_Brief_2022_Final.pdf.

Levtov, R., N. van der Gaag, M. Greene, M. Kaufman, and G. Barker. "'State
of the World's Fathers: A MenCare Advocacy Publication.” Washington,
DC: Promundo, Rutgers, Save the Children, Sonke Gender Justice, and the
MenEngage Alliance, 2015. https://www.fatherhood.gov/sites/default/files/
resource_files/e000003287.pdf.

Dougherty, Leanne, Sophia Magalona, Marjolein Moreaux, Chaibou

Dadi, and Teemar Fisseha. “The Father Factor: How Community Video
Encourages Male Involvement for Better Nutrition and Hygiene Behaviors.”
Arlington, VA: Strengthening Partnerships, Results, and Innovations in
Nutrition Globally (SPRING) project, 2017. https://www.spring-nutrition.
org/sites/default/files/publications/reports/spring_niger_father_factor.pdf.

Mukuria, Altrena G., Stephanie L. Martin, Thaddeus Egondi, Allison
Bingham, and Faith M. Thuita. “Role of Social Support in Improving
Infant Feeding Practices in Western Kenya: A Quasi-Experimental
Study.” Global Health: Science and Practice |, no. 4 (2016): 55-72. doi.
org/10.9745%2FGHSP-D-15-00197.

Theis, S., E. Bryan, and C. Ringler. “Addressing Gender and Social Dynamics
to Strengthen Resilience for All." In RESAKSS 2019 Annual Trends and
Outlook Report: Gender Equality in Rural Africa: From Commitments to
Outcomes, A. Quisumbing, R. Meinzen-Dick, and J. Njuki, eds. Washington,
DC: International Food Policy Research Institute, 2019. https://doi.
org/10.2499/9780896293649_09.

World Bank. “Gender and Agricultural Risk: A Gendered Approach to

Agricultural Risk Assessments and Management Strategies.” Agriculture
Global Practice Discussion Paper. World Bank, Washington, DC, 2017.

https://openknowledge.worldbank.org/handle/[0986/26398.

USAID Gender Equality and Women’s Empowerment Policy


https://doi.org/10.7189%2Fjogh.10.020313
https://doi.org/10.7189%2Fjogh.10.020313
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7314913/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7314913/
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(19)32759-X/fulltext
https://unesdoc.unesco.org/in/documentViewer.xhtml?v=2.1.196&id=p%3A%3Ausmarcdef_0000374509&file=/in/rest/annotationSVC/DownloadWatermarkedAttachment/attach_import_88edf536-9d80-47e8-8a0a-c83ac392f045%3F_%3D374509eng.pdf&locale=en&multi=true&ark=/ark%3A/48223/pf0000374509/PDF/374509eng.pdf&%5B%7B%22num%22%3A165%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C171%2C0%5D
https://unesdoc.unesco.org/in/documentViewer.xhtml?v=2.1.196&id=p%3A%3Ausmarcdef_0000374509&file=/in/rest/annotationSVC/DownloadWatermarkedAttachment/attach_import_88edf536-9d80-47e8-8a0a-c83ac392f045%3F_%3D374509eng.pdf&locale=en&multi=true&ark=/ark%3A/48223/pf0000374509/PDF/374509eng.pdf&%5B%7B%22num%22%3A165%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C171%2C0%5D
https://openknowledge.worldbank.org/handle/10986/21728
https://openknowledge.worldbank.org/handle/10986/21728
https://bonndoc.ulb.uni-bonn.de/xmlui/handle/20.500.11811/9086
https://bonndoc.ulb.uni-bonn.de/xmlui/handle/20.500.11811/9086
https://ebrary.ifpri.org/utils/getfile/collection/p15738coll2/id/134480/filename/134691.pdf
https://ebrary.ifpri.org/utils/getfile/collection/p15738coll2/id/134480/filename/134691.pdf
https://www.worldbank.org/en/region/afr/publication/levelling-the-field-improving-opportunities-for-women-farmers-in-africa
https://www.worldbank.org/en/region/afr/publication/levelling-the-field-improving-opportunities-for-women-farmers-in-africa
https://doi.org/10.1111/agec.12167
https://doi.org/10.1111/agec.12167
http://hdl.handle.net/10986/13182
http://hdl.handle.net/10986/13182
http://hdl.handle.net/10986/13182
https://www.afdb.org/fileadmin/uploads/afdb/Documents/Publications/WPS_No_231_Gender_productivity_differentials_among_smallholder_farmers_in_Africa__A_cross-country_comparison.pdf
https://www.afdb.org/fileadmin/uploads/afdb/Documents/Publications/WPS_No_231_Gender_productivity_differentials_among_smallholder_farmers_in_Africa__A_cross-country_comparison.pdf
https://www.afdb.org/fileadmin/uploads/afdb/Documents/Publications/WPS_No_231_Gender_productivity_differentials_among_smallholder_farmers_in_Africa__A_cross-country_comparison.pdf
https://doi.org/10.1111/agec.12166
https://doi.org/10.1111/agec.12166
https://doi.org/10.1111/agec.12168
https://doi.org/10.1111/agec.12168
http://ebrary.ifpri.org/cdm/ref/collection/p15738coll2/id/128190
http://ebrary.ifpri.org/cdm/ref/collection/p15738coll2/id/128190
https://www.fao.org/family-farming/detail/en/c/1153850/
https://www.fao.org/family-farming/detail/en/c/1153850/
http://www.fao.org/docrep/013/i2050e/i2050e.pdf
http://www.fao.org/docrep/013/i2050e/i2050e.pdf
http://www.fao.org/docrep/013/i2050e/i2050e.pdf
https://www.gsma.com/mobilefordevelopment/wp-content/uploads/2022/05/Agri-Women-in-Value-Chains-v5.pdf
https://www.gsma.com/mobilefordevelopment/wp-content/uploads/2022/05/Agri-Women-in-Value-Chains-v5.pdf
https://openknowledge.worldbank.org/handle/10986/31421
https://openknowledge.worldbank.org/handle/10986/31421
https://www.careevaluations.org/evaluation/a-win-win-for-gender-and-nutrition-testing-a-gender-transformative-approach-from-asia-in-africa/
https://www.careevaluations.org/evaluation/a-win-win-for-gender-and-nutrition-testing-a-gender-transformative-approach-from-asia-in-africa/
https://www.spring-nutrition.org/publications/briefs/understanding-womens-empowerment-pathway
https://www.who.int/health-topics/breastfeeding#tab%3Dtab_1
https://ncbaclusa.coop/content/uploads/2022/12/USAID_Gender_Considerations_Brief_2022_Final.pdf
https://ncbaclusa.coop/content/uploads/2022/12/USAID_Gender_Considerations_Brief_2022_Final.pdf
https://www.fatherhood.gov/sites/default/files/resource_files/e000003287.pdf
https://www.fatherhood.gov/sites/default/files/resource_files/e000003287.pdf
https://www.spring-nutrition.org/sites/default/files/publications/reports/spring_niger_father_factor.pdf
https://www.spring-nutrition.org/sites/default/files/publications/reports/spring_niger_father_factor.pdf
https://doi.org/10.9745%2FGHSP-D-15-00197
https://doi.org/10.9745%2FGHSP-D-15-00197
https://doi.org/10.9745%2FGHSP-D-15-00197
https://doi.org/10.2499/9780896293649_09
https://doi.org/10.2499/9780896293649_09
https://openknowledge.worldbank.org/handle/10986/26398
https://openknowledge.worldbank.org/handle/10986/26398

30

3l

32

33

34

35

36

37

38

39

40

41

42

43

44

45

United Nations. “Women and Natural Resources: Unlocking the
Peacebuilding Potential.” United Nations Programme, United Nations Entity
for Gender Equality and the Empowerment of Women, United Nations
Peacebuilding Support Office, United Nations Development Programme,
2013. https://www.unwomen.org/sites/default/files/Headquarters/
Attachments/Sections/Library/Publications/2013/11/UNE P_UN-Women_
PBSO_UNDP_gender_NRM_peacebuilding_report%20pdf.pdf.

Castafieda Camey, |., L. Sabater, C. Owren, and A. E. Boyer. “Gender-based
violence and environment linkages: The violence of inequality.” Wen, J. (ed.).
Gland, Switzerland: IUCN, 2020. https://portals.iucn.org/library/sites/library/
files/documents/2020-002-En.pdf.

Jhaveri, N. “Forest Tenure Pathways to Gender Equality: A Practitioner’s
Guide.” Edited by I. Monterroso and A. M. Larson. Cifor.org. Bogor,
Indonesia: Center for International Forestry Research, 2020. https://www.
cifor.org/publications/pdf_files/Books/Gender_Equality.pdf.

Siles, et al. “Advancing Gender in the Environment: Gender in Fisheries—A
Sea of Opportunities.” Washington, DC: IUCN and USAID, 2019. https://
portals.iucn.org/library/sites/library/files/documents/2019-040-En.pdf.

Jhaveri. “Forest Tenure Pathways to Gender Equality: A Practitioner’s
Guide.”

Siles, J. and J. Wen. “Advancing Gender in the Environment: Cultivating
a More Equitable and Inclusive TFA 2020.” Washington, DC: [UCN and
USAID, 2020. https://www.climatelinks.org/resources/advancing-gender-
environment-cultivating-more-equitable-and-inclusive-tfa-2020.

IUCN. “New Data Reveals Slow Progress in Achieving Gender Equality in
Environmental Decision Making.” March |, 2021. https://www.iucn.org/news/
gender/202103/new-data-reveals-slow-progress-achieving-gender- equality-
environmental-decision-making.

Bose, Purabi, Anne M. Larson, Susana Lastarria-Cornhiel, Claudia Radel,
Marianne Schmink, Birgit Schmook, and Verdnica Vdzquez-Garcia.
“Women's Rights to Land and Communal Forest Tenure: A Way Forward
for Research and Policy Agenda in Latin America.” Women'’s Studies
International Forum 65 (November 2017): 53-59. https://doi.org/10.1016/].
wsif.2017.10.005.

Glazebrook, T., S. Noll, and E. Opoku. “Gender Matters: Climate Change,
Gender Bias, and Women's Farming in the Global South and North.”
Agriculture 10, (2020): 267. https://doi.org/10.3390/agriculture0070267.

U.S. Government. “Gender Analysis for the USAID Climate Strategy
2022-2030.” Washington, DC: USAID, 2022. https://www.climatelinks.org/
sites/default/files/asset/document/2022-04/Gender%20Analysis%20for%20
the2%20USAID%20Climate%20Strategy.pdf.

IPCC. “Climate Change 2022: Impacts, Adaptation and Vulnerability.” 2022.
https://www.ipcc.ch/report/aré/wg2/.

Neumayer, Eric and Plimper, Thomas. “The Gendered Nature of Natural
Disasters: The Impact of Catastrophic Events on the Gender Gap in Life
Expectancy, [981-2002.” Annals of the Association of American Geographers 3,
97, (2008): 551-556. https://doi.org/10.1111/].1467-8306.2007.00563..

United Nations Environment Programme (UNEP), UN Women, UN
Development Programme (UNDP), UN Department of Political Affairs and
UN Peacebuilding Support Office. “Gender, Climate and Security: Sustaining
Inclusive Peace on the Frontlines of Climate Change.” Nairobi: UNEP,

2020; and Nellemann, C., Verma, R., and Hislop, L. (eds.). “Women on the
Frontline of Climate Change: Gender Risks and Hopes.” Arendal, Nor:
UNEP, GRID-Arendal, 2011.

Castafieda Camey, et al. "Gender-based violence and environment linkages:
The violence of inequality.”

Shean, Allison, and Alnouri, Sahar. “Rethinking Resilience: Prioritizing Gender
Integration to Enhance Household and Community Resilience to Food
Insecurity in the Sahel.” Mercy Corps, 2014. https://www.mercycorps.org/
sites/default/files/2019-12/Rethinking_Resilience_Gender_Integration.pdf.

UNFCCC. “Gender and Climate Change Mitigation.” Web page. Accessed
2022.

USAID Gender Equality and Women’s Empowerment Policy

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

6l

62

Intergovernmental Panel on Climate Change. "Climate Change 2022:
Impacts, Adaptation and Vulnerability.” 2022. https://www.ipcc.ch/report/
aré/wg2/.

UNFCCC. "Gender and Climate Change Adaptation.” 2022. https://unfccc.
int/topics/gender/gender-and-unfccc- topics/gender-and-climate-change-
adaptation.

UN Women Watch. “Factsheet: Women, Gender Equality and Climate
Change.” 2009. https://www.un.org/womenwatch/feature/climate_change/
downloads/Women_and_Climate_Change_Factsheet.pdf.

UNFCCC. "Report of the Conference of Parties on its twenty fifth session
held in Madrid from 2 to 15 December 2019.” 2020. https://unfccc.int/sites/
default/files/resource/cp2019_13a01 _adv.pdf.

The World Bank and the Global Facility for Disaster Reduction and
Recovery. “Gender Dimensions of Disaster Risk and Resilience.”
Washington, DC: International Bank for Reconstruction and Development/
The World Bank, 2021. https://openknowledge.worldbank.org/bitstream/
handle/10986/35202/Gender-Dimensions-of-Disaster-Risk- and-Resilience-
Existing-Evidence.pdf.

The World Bank and the Global Facility for Disaster Reduction and
Recovery. “Gender Dimensions of Disaster Risk and Resilience.”

United Nations. “Policy Brief. The Impact of COVID-19 on Women." 2020.
https://www.un.org/sexualviolenceinconflict/wp-content/uploads/2020/06/
report/policy-brief-the-impact-of-covid- [9-on-women/policy-brief-the-
impact-of-covid-9-on-women-en-|.pdf.

UN Women. “How COVID-19 Impacts Women and Girls.” Website. 2021.

https:/interactive.unwomen.org/multimedia/explainer/covidl 9/en/index.
html.

UNCTAD. “COVID-19 Threatens Four ‘Lost Decades’ for Gender Equality.”
2021. https://unctad.org/news/covid-|9-threatens-four-lost-decades-gender-
equality.

Madgavkar, Anu et al. "COVID-19 and Gender Equality: Countering the
Regressive Effects.” McKinsey. July 15, 2020. https://www.mckinsey.com/
featured-insights/future-of-work/covid-19-and-gender-equality-countering-
the- regressive-effects.

Mo Ibrahim Foundation. “COVID-19 in Africa, One Year on: Impact and
Prospects.” 2021. https://mo.ibrahim.foundation/sites/default/files/202|-
06/2021-forum-report.pdf.

U.S. Government. “National Strategy on Gender Equity and Equality.”
2021. https://www.whitehouse.gov/wp-content/uploads/2021/10/National-
Strategy-on-Gender-Equity-and-Equality.

Arriaga, Alexandra. “Linking Security of Women & Security of States:
Policymaker Blueprint for Futures Without Violence and Open Square.”
May 2017. https://www.futureswithoutviolence.org/wp- content/uploads/
FWV_blueprint_Final_web.pdf.

Hudson, Valerie M., Mary Caprioli, Bonnie Ballif-Spanvill, Rose McDermott,
and Chad F. Emmett, “The Heart of the Matter: The Security of Women
and the Security of States.” International Security Journal, (2008/2009). https:/
www.belfercenter.org/publication/heart-matter-security-women-and-
security-states.

Arriaga. "Linking Security of Women & Security of States: Policymaker
Blueprint for Futures Without Violence and Open Square.”

Abay, N.A. and K. Kuehnast. ""Protecting the Participation of Women
Peacebuilders.” Washington, DC: USIP, 2022. https://www.usip.org/
publications/2022/03/protecting-participation-women-peacebuilders.

UN Women and the Council on Foreign Relations. “Women's Participation
in Peace Processes.” January 2018. https://www.cfrorg/womens-
participation-in-peace-processes/.

O'Reilly, Marie, Andrea O Stilleabhdin, and Thania Paffenholz. “Reimagining
Peacemaking: Women's Roles in Peace Processes.” New York: International
Peace Institute, June 2015. https://www.ipinst.org/wp- content/
uploads/2015/06/IPI-E-pub-Reimagining-Peacemaking.pdf.

73


https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2013/11/UNEP_UN-Women_PBSO_UNDP_gender_NRM_peacebuilding_report%20pdf.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2013/11/UNEP_UN-Women_PBSO_UNDP_gender_NRM_peacebuilding_report%20pdf.pdf
https://portals.iucn.org/library/sites/library/files/documents/2020-002-En.pdf
https://portals.iucn.org/library/sites/library/files/documents/2020-002-En.pdf
https://www.cifor.org/publications/pdf_files/Books/Gender_Equality.pdf
https://www.cifor.org/publications/pdf_files/Books/Gender_Equality.pdf
https://www.climatelinks.org/resources/advancing-gender-environment-cultivating-more-equitable-and-inclusive-tfa-2020
https://www.climatelinks.org/resources/advancing-gender-environment-cultivating-more-equitable-and-inclusive-tfa-2020
https://www.climatelinks.org/resources/advancing-gender-environment-cultivating-more-equitable-and-inclusive-tfa-2020
https://www.climatelinks.org/resources/advancing-gender-environment-cultivating-more-equitable-and-inclusive-tfa-2020
https://www.iucn.org/news/gender/202103/new-data-reveals-slow-progress-achieving-gender-equality-environmental-decision-making
https://www.iucn.org/news/gender/202103/new-data-reveals-slow-progress-achieving-gender-equality-environmental-decision-making
https://doi.org/10.1016/j.wsif.2017.10.005
https://doi.org/10.1016/j.wsif.2017.10.005
https://doi.org/10.3390/agriculture10070267
https://doi.org/10.3390/agriculture10070267
https://www.climatelinks.org/sites/default/files/asset/document/2022-04/Gender%20Analysis%20for%20the%20USAID%20Climate%20Strategy.pdf
https://www.climatelinks.org/sites/default/files/asset/document/2022-04/Gender%20Analysis%20for%20the%20USAID%20Climate%20Strategy.pdf
https://www.ipcc.ch/report/ar6/wg2/
https://doi.org/10.1111/j.1467-8306.2007.00563.x
https://doi.org/10.1111/j.1467-8306.2007.00563.x
https://doi.org/10.1111/j.1467-8306.2007.00563.x
https://www.unwomen.org/en/digital-library/publications/2020/06/gender-climate-and-security
https://www.unwomen.org/en/digital-library/publications/2020/06/gender-climate-and-security
https://wedocs.unep.org/handle/20.500.11822/7985
https://wedocs.unep.org/handle/20.500.11822/7985
https://www.mercycorps.org/sites/default/files/2019-12/Rethinking_Resilience_Gender_Integration.pdf
https://www.mercycorps.org/sites/default/files/2019-12/Rethinking_Resilience_Gender_Integration.pdf
https://www.mercycorps.org/sites/default/files/2019-12/Rethinking_Resilience_Gender_Integration.pdf
https://unfccc.int/topics/gender/resources/mitigation-and-gender
https://www.ipcc.ch/report/ar6/wg2/
https://www.ipcc.ch/report/ar6/wg2/
https://unfccc.int/topics/gender/gender-and-unfccc-topics/gender-and-climate-change-adaptation
https://www.un.org/womenwatch/feature/climate_change/downloads/Women_and_Climate_Change_Factsheet.pdf
https://www.un.org/womenwatch/feature/climate_change/downloads/Women_and_Climate_Change_Factsheet.pdf
https://unfccc.int/sites/default/files/resource/cp2019_13a01_adv.pdf
https://unfccc.int/sites/default/files/resource/cp2019_13a01_adv.pdf
https://openknowledge.worldbank.org/bitstream/handle/10986/35202/Gender-Dimensions-of-Disaster-Risk-and-Resilience-Existing-Evidence.pdf
https://www.un.org/sexualviolenceinconflict/wp-content/uploads/2020/06/report/policy-brief-the-impact-of-covid-19-on-women/policy-brief-the-impact-of-covid-19-on-women-en-1.pdf
https://interactive.unwomen.org/multimedia/explainer/covid19/en/index.html
https://unctad.org/news/covid-19-threatens-four-lost-decades-gender-equality
https://www.mckinsey.com/featured-insights/future-of-work/covid-19-and-gender-equality-countering-the-regressive-effects
https://www.mckinsey.com/featured-insights/future-of-work/covid-19-and-gender-equality-countering-the-regressive-effects
https://mo.ibrahim.foundation/sites/default/files/2021-06/2021-forum-report.pdf
https://mo.ibrahim.foundation/sites/default/files/2021-06/2021-forum-report.pdf
https://www.whitehouse.gov/wp-content/uploads/2021/10/National-Strategy-on-Gender-Equity-and-Equality.pdf
https://www.futureswithoutviolence.org/wp-content/uploads/FWV_blueprint_Final_web.pdf
https://www.futureswithoutviolence.org/wp-content/uploads/FWV_blueprint_Final_web.pdf
https://www.belfercenter.org/publication/heart-matter-security-women-and-security-states
https://www.belfercenter.org/publication/heart-matter-security-women-and-security-states
https://www.usip.org/publications/2022/03/protecting-participation-women-peacebuilders
https://www.usip.org/publications/2022/03/protecting-participation-women-peacebuilders
https://www.cfr.org/womens-participation-in-peace-processes/
https://www.cfr.org/womens-participation-in-peace-processes/
https://www.ipinst.org/wp-content/uploads/2015/06/IPI-E-pub-Reimagining-Peacemaking.pdf
https://www.ipinst.org/wp-content/uploads/2015/06/IPI-E-pub-Reimagining-Peacemaking.pdf

64

65

66

67

68

69

70

71

72

73
74

75

76

77

78

79

80

8l

82

74

Speckhard, Anne. “A Training Manual: Women in Preventing and Countering
Violent Extremism.” Edited by Grace Escamilla. Istanbul, Turkey: UN
Women, 2021. https://www.unwomen.org/sites/default/files/Field Office
ECA/Attachments/Publications/2021/2/PVE_TrainingManual-min.pdf.

Abay and Kuehnast. "Protecting the Participation of Women Peacebuilders,”;
Hudson, Valerie M., Mary Caprioli, Bonnie Ballif-Spanvill, Rose McDermott,
and Chad F. Emmett, “The Heart of the Matter: The Security of Women
and the Security of States.” International Security Journal, (2008/2009). https://
www.belfercenter.org/publication/heart-matter-security-women-and-
security-states.

U.S. Government. “U.S. Strategy to Support Women and Girls at Risk from
Violent Extremism and Conflict.” Washington, DC: U.S. Department of
State and USAID, October 2018. https://www.state.gov/u-s-strategy-to-
support-women-and-girls-at-risk-from-violent-extremism-and-conflict/.

Speckhard. “A Training Manual: Women in Preventing and Countering
Violent Extremism.”

U.S. Government “USAID Climate Strategy 2022-2030." Washington, DC:
USAID, 2022. https://www.usaid.gov/sites/default/files/2022-11/USAID-
Climate-Strategy-2022-2030.pdf.

U.S. Government 2022 U.S. Women, Peace, and Security Congressional
Report.” Washington, DC: USAID, 2022.

United Nations Office on Drugs and Crime (UNODC). “The Time Is Now:
Addressing the Gender Dimensions of Corruption.” Vienna: UNODC,
2020. https://www.unodc.org/documents/corruption/Publications/2020/
THE_TIME_IS_NOW_2020_12_08.pdf.

Waylen, Georgina. "Strengthening women'’s agency is crucial to underpinning
representative institutions with strong foundations of participation.” Politics
& Gender 10, no. 4 (2014): 495-523.

Forester, Summer, Kaitlin Kelly-Thompson, Amber Lusvardi, and S. Laurel
Weldon. “New Dimensions of Global Feminist Influence: Tracking Feminist
Mobilization Worldwide, 1975-2015." International Studies Quarterly, Volume
66, Issue |, (March 2022). https://doi.org/10.1093/isq/sqab093.

Repucci and Slipowitz. “Freedom in the World 2021.”

Dahlum, Sirianne. “LGBTIs Inclusion in Democracy: Trends and Outcomes,
Briefing Paper #8." Issue brief. University of Gothenburg, 2020. http://v-
dem.net/media/publications/brief_8.pdf.

“Monthly Ranking of Women in National Parliaments.” n.d. Parline:
The IPU’s Open Data Platform. https://data.ipu.org/women-
ranking’month=10&year=2020.

Reynolds, Andrew. “Lesbian, Bisexual/Pansexual and Trans Women in
Elected Office.” New York: UN Women, 2020. https://www.unwomen.
org/sites/default/files/Headquarters/Attachments/Sections/CSW/65/EGM/
Reynolds_LBTQWomeninPolitics_EP5_EGMCSW#65.pdf.

UN Women. “Facts and Figures: Leadership and Political Participation.”
UN Women, January 15, 2021. https://www.unwomen.org/en/what-we-do/
leadership-and-political-participation/facts-and-figures.

Piscopo, Jennifer. “The Impact of Women's Leadership in Public Life and
Political Decision-Making.” New York: UN Women, 2020. https://www.
unwomen.org/sites/default/files/Headquarters/Attachments/Sections/
CSW/65/EGM/Piscopo_Women% 20Impact_EPI3_EGMCSW65.pdf.

UN Women. Women in Politics: 2020 map. New York: UN Women, 2020.
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/
Sections/Library/Publications/2020/Women-in-politics-map-2020-en.pdf

Chenoweth, Erica, and Zoe Marks. “Revenge of the Patriarchs.”
Foreign Affairs, March 8, 2022. https://www.foreignaffairs.com/articles/
china/2022-02-08/women-rights-revenge-patriarchs.

Waylen, "“Strengthening women'’s agency is crucial to underpinning
representative institutions with strong foundations of participation.”

Hubbard, Caroline, and Saskia Brechenmacher. “Breaking the Cycle of
Gender Exclusion in Political Party Development.” The National Democratic
Institute and Carnegie Endowment for International Peace, 2020. https://
carnegieendowment.org/2020/03/24/breaking-cycle-of-gender-exclusion-in-
political-party-development-pub-81345.

83

84
85

86

87

88
89

90

91

92

93

94

95

96

97

98

99

United Nations Statistics Division. United Nations Global SDG Database.
Data retrieved July 2022. https://unstats.un.org/sdgs/dataportal.

UN Women, “Facts and Figures: Leadership and Political Participation.”

Brechenmacher, Saskia, and Caroline Hubbard. “How the Coronavirus
Risks Exacerbating Women'’s Political Exclusion.” The National Democratic
Institute and Carnegie Endowment for International Peace, 2020. https://
carnegieendowment.org/2020/11/17/howcoronavirus-risks-exacerbating-
women-s-political-exclusion-pub-83213.

UN Women. “COVID-19 and Women's Leadership: From an Effective
Response to Building Back Better.” New York: United Nations Entity for
Gender Equality and the Empowerment of Women (UN Women), 2018.
https://www.unwomen.org/en/digital-library/publications/2020/06/policy-
brief-covid-19-and-womens- leadership.

Biroli, Flavia. “Violence against Women in Politics and Public Life, Democratic

Backsliding, and Far-Right Politics.” New York, New York: UN Women, 2020.
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/
Sections/CSW/65/EGM/Biroli_Violence _EP 9_EGMCSW65.pdf.

Chenoweth and Marks. “Revenge of the Patriarchs.”

Barriers to the empowerment of women and girls in politics and public life
at the individual level can include a lack of access to the necessary skills, such
as a basic education or political experience. They can also take the form of
freedom of movement and time poverty due caregiving responsibilities in
the home. United Nations. “Women'’s Full and Effective Participation and
Decision-Making in Public Life, as Well as the Elimination of Violence, for
Achieving Gender Equality and the Empowerment of All Women and Girls.”
New York: UN Women, 2019. https://www.unwomen.org/sites/default/files/
Headquarters/Attachments/Sections/CSW/65/EGM/CSW65%20EGM%
20Report_Final.pdf.

Zottel, Siegfried. “Here is a We-Fi innovative approach that helps unlock
commercial financing and dreams for women-led businesses in Nigeria.”
World Bank Blogs, Jan. 21, 2021. https://blogs.worldbank.org/africacan/here-
we-fi-innovative-approach-helps-unlock-commercial-financing-and-dreams-
women-led.

U.S. Government. “The Gender Digital Divide Primer.” Prepared by DAL
Washington, DC: USAID, 2020. https://www.usaid.gov/digital-development/
gender-digital-divide-primer.

Tyers-Chowdhury, Alexandra. “What We Know about the Gender Digital
Divide for Girls: A Literature Review.” Edited by Gerda Binder. New York:
UNICEF, 2021. https://www.unicef.org/eap/media/8311/file/What%20we%20
know%20about%20the%20gender%20digital%20divide%20for%20girls:%20
A%20literature?%20review.pdf.

OECD. "“Bridging the Digital Gender Divide.” 2018. https://www.oecd.org/
digital/bridging-the-digital-gender- divide.pdf.

Alliance for Affordable Internet. “The Costs of Exclusion: Economic
Consequences of the Digital Gender Gap.” 2021. https://webfoundation.org/
docs/2021/10/CoE-Report-English.pdf.

Smith, Genevieve and Ishita Rustagi. “When Good Algorithms Go Sexist:
Why and How to Advance Al Gender Equity.” Stanford Social Innovation
Review, Mar. 31, 2021. https:/ssir.org/articles/entry/when_good_algorithms_
go_sexist_why_and_how_to_advance_ai_gender_equity#.

GSMA.. "The Mobile Gender Gap Report 2022." 2022. https://www.gsma.
com/r/gender-gap/.

Hinson L., O'Brien-Milne L., Mueller ., Bansal V., Wandera N., and

Bankar S. “Defining and measuring technology-facilitated gender-based
violence.” Washington, DC: International Center for Research on Women
(ICRW), 2019. https://www.icrw.org/wp- content/uploads/2019/03/ICRW_
TFGBVMarketing_Brief_v4_WebReady.pdf.

International Telecommunication Union. “Measuring Digital Development:
Facts and Figures 2021." Accessed July 2022, https://www.itu.int/en/ITU-D/
Statistics/Pages/facts/default.aspx.

Dabla-Norris, E., and K. Kochhar. “Closing the Gender Gap.” IMF Paper.
2019. https://www.imf.org/Publications/fandd/issues/2019/03/closing-the-
gender-gap-dabla.

USAID Gender Equality and Women’s Empowerment Policy


https://www.unwomen.org/sites/default/files/Field%20Office%20ECA/Attachments/Publications/2021/2/PVE_TrainingManual-min.pdf
https://www.unwomen.org/sites/default/files/Field%20Office%20ECA/Attachments/Publications/2021/2/PVE_TrainingManual-min.pdf
https://www.belfercenter.org/publication/heart-matter-security-women-and-security-states
https://www.belfercenter.org/publication/heart-matter-security-women-and-security-states
https://www.state.gov/u-s-strategy-to-support-women-and-girls-at-risk-from-violent-extremism-and-conflict/
https://www.state.gov/u-s-strategy-to-support-women-and-girls-at-risk-from-violent-extremism-and-conflict/
https://www.usaid.gov/sites/default/files/2022-11/USAID-Climate-Strategy-2022-2030.pdf
https://www.state.gov/us-women-peace-and-security-congressional-report-2022/
https://www.state.gov/us-women-peace-and-security-congressional-report-2022/
https://www.unodc.org/documents/corruption/Publications/2020/THE_TIME_IS_NOW_2020_12_08.pdf
https://www.unodc.org/documents/corruption/Publications/2020/THE_TIME_IS_NOW_2020_12_08.pdf
https://doi.org/10.1093/isq/sqab093
https://doi.org/10.1093/isq/sqab093
http://v-dem.net/media/publications/brief_8.pdf
http://v-dem.net/media/publications/brief_8.pdf
https://data.ipu.org/women-ranking?month=10&year=2020
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/CSW/65/EGM/Reynolds_LBTQWomeninPolitics_EP5_EGMCSW65.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/CSW/65/EGM/Reynolds_LBTQWomeninPolitics_EP5_EGMCSW65.pdf
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation/facts-and-figures
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/CSW/65/EGM/Piscopo_Women%20Impact_EP13_EGMCSW65.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/CSW/65/EGM/Piscopo_Women%20Impact_EP13_EGMCSW65.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2020/Women-in-politics-map-2020-en.pdf
https://www.foreignaffairs.com/articles/china/2022-02-08/women-rights-revenge-patriarchs
https://carnegieendowment.org/2020/03/24/breaking-cycle-of-gender-exclusion-in-political-party-development-pub-81345
https://carnegieendowment.org/2020/03/24/breaking-cycle-of-gender-exclusion-in-political-party-development-pub-81345
https://unstats.un.org/sdgs/dataportal
https://carnegieendowment.org/2020/11/17/howcoronavirus-risks-exacerbating-women-s-political-exclusion-pub-83213
https://carnegieendowment.org/2020/11/17/howcoronavirus-risks-exacerbating-women-s-political-exclusion-pub-83213
https://www.unwomen.org/en/digital-library/publications/2020/06/policy-brief-covid-19-and-womens-leadership
https://www.unwomen.org/en/digital-library/publications/2020/06/policy-brief-covid-19-and-womens-leadership
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/CSW/65/EGM/Biroli_Violence_EP9_EGMCSW65.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/CSW/65/EGM/Biroli_Violence_EP9_EGMCSW65.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/CSW/65/EGM/CSW65%20EGM%20Report_Final.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/CSW/65/EGM/CSW65%20EGM%20Report_Final.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/CSW/65/EGM/CSW65%20EGM%20Report_Final.pdf
https://blogs.worldbank.org/africacan/here-we-fi-innovative-approach-helps-unlock-commercial-financing-and-dreams-women-led
https://blogs.worldbank.org/africacan/here-we-fi-innovative-approach-helps-unlock-commercial-financing-and-dreams-women-led
https://www.usaid.gov/digital-development/gender-digital-divide-primer
https://www.unicef.org/eap/media/8311/file/What%20we%20know%20about%20the%20gender%20digital%20divide %20for%20girls:%20A%20literature%20review.pdf
https://www.unicef.org/eap/media/8311/file/What%20we%20know%20about%20the%20gender%20digital%20divide %20for%20girls:%20A%20literature%20review.pdf
https://www.oecd.org/digital/bridging-the-digital-gender-divide.pdf
https://webfoundation.org/docs/2021/10/CoE-Report-English.pdf
https://webfoundation.org/docs/2021/10/CoE-Report-English.pdf
https://ssir.org/articles/entry/when_good_algorithms_go_sexist_why_and_how_to_advance_ai_gender_equity#
https://ssir.org/articles/entry/when_good_algorithms_go_sexist_why_and_how_to_advance_ai_gender_equity#
https://www.gsma.com/r/gender-gap/
https://www.icrw.org/wp-content/uploads/2019/03/ICRW_TFGBVMarketing_Brief_v4_WebReady.pdf
https://www.icrw.org/wp-content/uploads/2019/03/ICRW_TFGBVMarketing_Brief_v4_WebReady.pdf
https://www.itu.int/en/ITU-D/Statistics/Pages/facts/default.aspx
https://www.itu.int/en/ITU-D/Statistics/Pages/facts/default.aspx
https://www.imf.org/Publications/fandd/issues/2019/03/closing-the-gender-gap-dabla

100 Hunt, Vivian, Dennis Layton, and Sara Prince. “Why Diversity Matters.”
McKinsey. January |, 2015. https://www.mckinsey.com/business-functions/

people-and-organizational-performance/our-insights/why-diversity- matters.

101 UN Women. “Facts and Figures: Economic Empowerment.” 2018. https://
www.unwomen.org/en/what-we- do/economic-empowerment/facts-and-
figures.

102 Woetzel, Jonathan, Anu Madgavkar, Kweilin Ellingrud, Eric Labaye, Sandrine

Devillard, Eric Kutcher, James Manyika, Richard Dobbs, and Mekala Krishnan.

"“The Power of Parity: How Advancing Women's Equality Can Add $12
Trillion to Global Growth.” McKinsey & Company, 2015. https://www.
mckinsey.com/~/media/McKinsey/Industries/Public%20and%20Social %20
Sector/Our%20Insights/How%20advancing%20womens%20equality9%20
can%20add%2012%20trillion%20t0%20global%20growth/MGI%20
Power%200f%20parity_Full%20report_September?%202015.pdf.

103 IFC. "“Women-Owned SMEs: A Business Opportunity for Financial
Institutions.”

104 McKinsey and Company. “Delivering through Diversity.” 2018. https://www.
mckinsey.com/~/media/mckinsey/business%20functions/people%20and%20
organizational%20performan ce/our%20insights/delivering%20through%20
diversity/delivering-through-diversity_full-report.pdf.

105 IFC. “Women and E-Commerce in Africa.” https://www.ifc.org/wps/wcm/
connect/47361305-6ebe-431a-8dd9- db2290919823/202105-digital2equal-
women-and-e-commerce-africa.pdf’lMOD=AJPERES&CVID=nCGRGTr.

106 U.S. Government. “A Briefer: Gender Inequality Causes Poverty.”
Washington, DC: USAID, 2021. https://www.marketlinks.org/sites/default/
files/media/file/2021- 03/Gender%20Inequality%20Causes%20Poverty%20
Briefer.pdf.

107 Ferrant, G., L. Fuiret and E. Zambrano. “The Social Institutions and Gender
Index (SIGI) 2019: A revised framework for better advocacy.” OECD
Development Centre Working Papers, No. 342. Paris: OECD Publishing,
2021. https://doi.org/10.1787/022d5e7b-en.

108 OECD. “Man Enough? Measuring masculine norms to promote
women's empowerment.” Paris: OECD Publishing, 2021. https://doi.
org/10.1787/6ffd1936-en.

109 Coalition for Women's Economic Empowerment & Equality (CWEEE).
"Preventing and Responding to Gender-Based Violence, a Critical
Component of Economic Development and Women'’s Economic
Empowerment.” Washington, DC: ICRW, 2020. https://www.icrw.org/
publications/preventing-and-responding-to-gender-based-violence-a-
critical-component-of-economic-development-and-womens-economic-
empowerment/.

10 Hoeffler, Anke, and James Fearon. “Benefits and Costs of the Conflict and
Violence Targets for the Post-2015 Development Agenda.” Copenhagen,
Denmark: Copenhagen Consensus Center, 2014. https://www.
copenhagenconsensus.com/publication/post-2015-consensus-conflict-and-
violence-assessment- hoeffler-fearon.

Ouedraogo, R., and D. Stenzel. “The Heavy Economic Toll of Gender-
based Violence: Evidence from Sub- Saharan Africa.” Washington,

DC: IMF WP/21/277, 2021. https://www.imf.org/en/Publications/ WP/
Issues/2021/11/19/The-Heavy-Economic-Toll-of-Gender-based-Violence-
Evidence-from-Sub-Saharan-Africa-509667.

12 World Bank. “Women, Business and the Law 2022." Washington, DC:
World Bank. https://openknowledge.worldbank.org/handle/10986/36945.

113 World Economic Forum. “Global Gender Gap Report 2021.” https://www3.
weforum.org/docs/WEF_GGGR_2021 .pdf

[14 See, e.g., UN Women, “Intersectionality Resource Guide and Toolkit,”
New York: UN Women, 2021 https://www.unwomen.org/sites/default/
files/2022-01/Intersectionality-resource-guide-and-toolkit-en.pdf.

I15 IFC. "Women-Owned SMEs: A Business Opportunity for Financial
Institutions.” 2014. https://www.ifc.org/wps/wcm/connect/44b004b2-
ed46-48fc-8ade-aa0f485069al/WomenOwnedSMes+Report- Final.
pdf?MOD=AJPERES&CVID=kiiZZDZ.

USAID Gender Equality and Women’s Empowerment Policy

19

120

12

122

123

124

125

126

127

128

129

De Hena, Jerome. “Costs and benefits of investing in transformative care
policy packages: A macrosimulation study in 82 countries.” ILO, March
2022. https://www.ilo.org/wcmsp5/groups/public/---dgreports/--- gender/
documents/publication/wecms_839252.pdf.

Holding Co. and Pivotal Venture. “Investor’s Guide to the Care Economy:
Four Dynamic Areas of Growth.” 2021. https://www.investin.care/.

Devercelli, Amanda E., and Frances Beaton-Day. "“Better Jobs and Brighter
Futures: Investing in Childcare to Build Human Capital.” Washington,

DC: World Bank, 2020. https://openknowledge.worldbank.org/
handle/10986/35062.

Silverstein, Michael J., and Kate Sayre. “The Female Economy.” Harvard
Business Review. July 16, 2015. https://hbr.org/2009/09/the-female-economy.

Altman, Mara. “Yes, Marketing Is Still Sexist.” The New York Times, August 26,
2021. https://www.nytimes.com/2021/08/26/us/marketing-industry-sexism-
brandsplaining.html.

Shumba C.S., and A. M. Lusambili. “Not enough traction: Barriers that
aspiring researchers from low- and middle-income countries face in global
health research.” Journal of Global Health Economics and Policy |, (2021).
doi:10.52872/001¢.25802

Schneegans, Susan, and Jake Lewis. “UNESCO Science Report: The race
against time for smarter development, 2021.” Edited by Tiffany Straza.
UNESCO, 2021. https://unesdoc.unesco.org/ark:/48223/pf0000377433.

The UNESCO Institute for Statistics. “Women in Science.” 2019. http://uis.
unesco.org/sites/default/files/documents/fs55-women-in-science-2019-en.pdf.

Westervelt, Amy. “The Medical Research Gender Gap: How Excluding
Women from Clinical Trials Is Hurting Our Health.” The Guardian. April 30,
2015. https://www.theguardian.com/lifeandstyle/2015/apr/30/fda-clinical-
trials- gender-gap-epa-nih-institute-of-medicine-cardiovascular-disease.

For more information on the biggest barriers to girls’ education and the
most effective interventions to address them, reference the “Girls Education
Roadmap” (Population Council 2021).

Discriminatory policies include policies that prohibit pregnant girls and
women or parents from continuing their education.

UNICEF. “Gender Transformative Education: Reimagining Education for a
More Just and Inclusive World.” New York: UNICEF, 2021. https://www.
unicef.org/media/l13166/file/Gender%20Transformative%20Education.pdf.

UNESCO. “New Methodology Shows that 258 Million Children,
Adolescents and Youth Are Out of School.” UIS Fact Sheet no. 56. Montreal:
UNESCO Institute for Statistics, 2019. https://uis.unesco.org/sites/default/
files/documents/new-methodology-shows-258-million-children-adolescents-
and-youth-are-out-school.pdf.

Welmond, Michel and Laura Gregory. “Educational Underachievement
Among Boys and Men.” Washington, DC: World Bank, 2021. https:/
documents|.worldbank.org/curated/en/I11041644611110155/pdf/
Educational-Underachievement-Among-Boys-and-Men.pdf

UNESCO. “National SDG 4 benchmarks: fulfilling our neglected
commitment.” Montreal: UNESCO Institute for Statistics, 2021. https:/
en.unesco.org/gem-report/node/3617.

ElIAshmawy, Nadeen, Norhan Muhab, and Adam Osman. “Improving Female
Labor Force Participation in MENA.” The Abdul Latif Jameel Poverty Action
Lab (J-PAL). November 2, 2020. https://www.povertyactionlab.org/blog/I |-

2-20/improving-female-labor-force-participation- mena/.

UNESCO. “Cracking the Code: Girls' and Women's Education in Science,
Technology, Engineering and Mathematics (STEM).” Paris: UNESCO, 2017.
https://unesdoc.unesco.org/ark:/48223/pf0000253479.

UNESCO International Institute for Higher Education in Latin America and
the Caribbean. “Women in Higher Education: Has the Female Advantage
Put an End to Gender Inequalities?” Paris: UNESCO, 2021. https://unesdoc.
unesco.org/ark:/48223/pf0000377182.

The risk of experiencing school-related gender-based violence is further
amplified for individuals from marginalized groups, such as displaced persons,
persons with disabilities, LGBTQI+ persons, and members of historically
marginalized racial and ethnic groups.

75


https://www.mckinsey.com/business-functions/people-and-organizational-performance/our-insights/why-diversity-matters
https://www.unwomen.org/en/what-we-do/economic-empowerment/facts-and-figures
https://www.mckinsey.com/%7E/media/McKinsey/Industries/Public%20and%20Social%20Sector/Our%20Insights/How%20advancing%20womens%20equality%20can%20add%2012%20trillion%20to%20global%20growth/MGI%20Power%20of%20parity_Full%20report_September%202015.pdf
https://www.mckinsey.com/%7E/media/McKinsey/Industries/Public%20and%20Social%20Sector/Our%20Insights/How%20advancing%20womens%20equality%20can%20add%2012%20trillion%20to%20global%20growth/MGI%20Power%20of%20parity_Full%20report_September%202015.pdf
https://www.mckinsey.com/%7E/media/mckinsey/business%20functions/people%20and%20organizational%20performance/our%20insights/delivering%20through%20diversity/delivering-through-diversity_full-report.pdf
https://www.ifc.org/wps/wcm/connect/47361305-6ebe-431a-8dd9-db2290919823/202105-digital2equal-women-and-e-commerce-africa.pdf?MOD=AJPERES&CVID=nCGRGTr
https://www.marketlinks.org/sites/default/files/media/file/2021-03/Gender%20Inequality%20Causes%20Poverty%20Briefer.pdf
https://doi.org/10.1787/022d5e7b-en
https://doi.org/10.1787/022d5e7b-en
https://doi.org/10.1787/6ffd1936-en
https://doi.org/10.1787/6ffd1936-en
https://www.icrw.org/publications/preventing-and-responding-to-gender-based-violence-a-critical-component-of-economic-development-and-womens-economic-empowerment/
https://www.icrw.org/publications/preventing-and-responding-to-gender-based-violence-a-critical-component-of-economic-development-and-womens-economic-empowerment/
https://www.icrw.org/publications/preventing-and-responding-to-gender-based-violence-a-critical-component-of-economic-development-and-womens-economic-empowerment/
https://www.copenhagenconsensus.com/publication/post-2015-consensus-conflict-and-violence-assessment-hoeffler-fearon
https://www.copenhagenconsensus.com/publication/post-2015-consensus-conflict-and-violence-assessment-hoeffler-fearon
https://www.imf.org/en/Publications/WP/Issues/2021/11/19/The-Heavy-Economic-Toll-of-Gender-based-Violence-Evidence-from-Sub-Saharan-Africa-509667
https://www.imf.org/en/Publications/WP/Issues/2021/11/19/The-Heavy-Economic-Toll-of-Gender-based-Violence-Evidence-from-Sub-Saharan-Africa-509667
https://openknowledge.worldbank.org/handle/10986/36945
https://www3.weforum.org/docs/WEF_GGGR_2021.pdf
https://www.unwomen.org/sites/default/files/2022-01/Intersectionality-resource-guide-and-toolkit-en.pdf
https://www.ifc.org/wps/wcm/connect/44b004b2-ed46-48fc-8ade-aa0f485069a1/WomenOwnedSMes%2BReport-Final.pdf?MOD=AJPERES&CVID=kiiZZDZ
https://www.ifc.org/wps/wcm/connect/44b004b2-ed46-48fc-8ade-aa0f485069a1/WomenOwnedSMes%2BReport-Final.pdf?MOD=AJPERES&CVID=kiiZZDZ
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_839252.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_839252.pdf
https://www.investin.care/
https://www.investin.care/
https://openknowledge.worldbank.org/handle/10986/35062
https://openknowledge.worldbank.org/handle/10986/35062
https://hbr.org/2009/09/the-female-economy
https://www.nytimes.com/2021/08/26/us/marketing-industry-sexism-brandsplaining.html
https://doi.org/10.52872/001c.25802
https://doi.org/10.52872/001c.25802
https://doi.org/10.52872/001c.25802
https://unesdoc.unesco.org/ark:/48223/pf0000377433
https://unesdoc.unesco.org/ark:/48223/pf0000377433
http://uis.unesco.org/sites/default/files/documents/fs55-women-in-science-2019-en.pdf
https://www.theguardian.com/lifeandstyle/2015/apr/30/fda-clinical-trials-gender-gap-epa-nih-institute-of-medicine-cardiovascular-disease
https://www.theguardian.com/lifeandstyle/2015/apr/30/fda-clinical-trials-gender-gap-epa-nih-institute-of-medicine-cardiovascular-disease
https://egeresource.org/documents/4/Girls_Education_Roadmap_2021_Report.pdf
https://egeresource.org/documents/4/Girls_Education_Roadmap_2021_Report.pdf
https://www.unicef.org/media/113166/file/Gender%20Transformative%20Education.pdf
https://www.unicef.org/media/113166/file/Gender%20Transformative%20Education.pdf
https://uis.unesco.org/sites/default/files/documents/new-methodology-shows-258-million-children-adolescents-and-youth-are-out-school.pdf
https://uis.unesco.org/sites/default/files/documents/new-methodology-shows-258-million-children-adolescents-and-youth-are-out-school.pdf
https://documents1.worldbank.org/curated/en/111041644611110155/pdf/Educational-Underachievement-Among-Boys-and-Men.pdf
https://documents1.worldbank.org/curated/en/111041644611110155/pdf/Educational-Underachievement-Among-Boys-and-Men.pdf
https://en.unesco.org/gem-report/node/3617
https://en.unesco.org/gem-report/node/3617
https://www.povertyactionlab.org/blog/11-2-20/improving-female-labor-force-participation-mena
https://www.povertyactionlab.org/blog/11-2-20/improving-female-labor-force-participation-mena
https://unesdoc.unesco.org/ark:/48223/pf0000253479
https://unesdoc.unesco.org/ark:/48223/pf0000253479
https://unesdoc.unesco.org/ark:/48223/pf0000377182
https://unesdoc.unesco.org/ark:/48223/pf0000377182

135 United Nations Girls" Education Initiative (UNGEI). “Ending Gender-Based
Violence in Schools.” Web page. https://www.ungei.org/what-we-do/school-
related-gender-based-violence.

|36 Together for Girls. “Data + Solutions to Prevent Violence in
Schools.” Web page. 2022. https://www.togetherforgirls.org/
schools/#:~:text=School%2DRelated%20Gender%2DBased%20
Violence%20(SRGBV)%20is%20any,enforced%20by%20unequal?%20
power%20dynamics.

137 Global Education Monitoring Report Team, and International Lesbian, Gay,
Bisexual, Transgender, Queer & Intersex Youth and Student Organisation.
“"Don't Look Away: No Place for Exclusion of LGBTI Students.” UNESCO,
2021. https://unesdoc.unesco.org/ark:/48223/pf0000377361.

138 Together for Girls. "Data + Solutions to Prevent Violence in Schools.”
139 Together for Girls. "Data + Solutions to Prevent Violence in Schools.”

140 For examples of context-responsive programming, see “Advancing Gender
Equality in and through Education.” (USAID 2022)

14

For additional technical guidance, see “Menstrual Health and Hygiene Brief.”

(USAID 2022)

142 Gender-responsive pedagogy addresses the root causes of inequality
and oppression by integrating gender into the fabric of teaching and
learning—including the processes of curriculum design, the management and
facilitation of learners in the classroom, and approaches to assessment.

143 World Health Organization. “Ageism is a Global Challenge: UN." WHO
press release, March 18, 2021. https://www.who.int/news/item/18-03-2021-
ageism-is-a-global-challenge-un.

144 U.S. Government. “Youth in Development Policy.” Washington, DC: USAID,
2022, https://www.usaid.gov/policy/youth.

145 Van Pelt, Marian. “RALI Series: Promoting Solutions for Low Emission
Development — Women'’s Leadership Is Necessary for the Clean Energy
Transition.” USAID Resources to Advance LEDS Implementation, 2019.
https://www.climatelinks.org/sites/default/files/asset/document/2019_
USAID-RALI-Project_Womens-Leadership-In- Clean-Energy.pdf.

|46 International Renewable Energy Agency. “Renewable Energy: A Gender
Perspective.” 2019. https://www.irena.org/publications/2019/Jan/Renewable-
Energy-A-Gender-Perspective.

147 U.S. Government. “"Household Energy and Clean Cookstove Research.”
Washington, DC: U.S. Environmental Protection Agency. June 5, 2014.
https://www.epa.gov/air-research/household-energy-and-clean-cookstove-
research.

148 U.S. Government. “Gender Issues in the Artisanal and Small-Scale Mining
Sector.” Washington, DC: USAID, 2020. https://www.tetratech.com/en/
docs/gender-issues-in-the-artinsanal-and-small-scale-mining-sector.pdf.

149 Zweynert, Astrid. “UN urban chief on mission to reform and make cities
better for women.” Thomson Reuters Foundation News. April 30, 2018. http:/
news.trust.org/item/20180430220808-6mfew/.

150 U.S. Government. “United States Strategy to Prevent and Respond to
Gender-Based Violence Globally 2022." Washington, DC: U.S. Department
of State and USAID, 2022. https://www.state.gov/reports/united-states-
strategy-to-prevent-and-respond-to-gender-based-violence-globally-2022

15

UN Office of the High Commissioner on Human Rights (OHCHR). “The_
Struggle of Trans and Gender-Diverse Persons.” Web page. 2022. https://
www.ohchr.org/en/special-procedures/ie-sexual-orientation-and-gender-
identity/struggle-trans-and-gender-diverse-persons.

152 UN Women and Women Enabled International. “Women, Girls, and
Gender Non-conforming People with Disabilities: Know Your Rights!” New
York: UN Women, 2021. https://www.unwomen.org/sites/default/files/
Headquarters/Attachments/Sections/Library/Publications/2021/Women-
girls-and-gender-non-conforming-people-with-disabilities-en.pdf.

153 UN Women. “The Shadow Pandemic: Violence Against Women durin
COVID-19." Web page. 2023. https://www.unwomen.org/en/news/in-focus/
in-focus-gender-equality-in-covid-19-response/violence-against-women-
during-covid-19.

76

154

155

156

157

158

159

164

167

U.S. Government. “[ssues and Recommendations on Gender-Based
Violence Prevention and Response in COVID-19 Programming.”
Washington, DC: USAID, 2021. https://www.usaid.gov/gender-and-covid- 9-
resources/issues-recommendations-gbv-prevention-response-covid-19.

World Health Organization. “Violence against women prevalence estimates,

2018." Geneva: World Health Organization, 2021. https://www.who.int/
publications/i/item/9789240022256.

United Nations Office of Drugs and Crime (UNODC). “Global Study on
Homicide: Gender-related Killing of Women and Girls.” Vienna: UNODC,
2018. https://www.unodc.org/documents/data-and-analysis/GSH2018/
GSHI18_Gender-related_killing_of_women_and_girls.pdf.

Kiss L., M. Quinlan-Davidson, P. Ollé Tejero,L. Pasquero, C. Hogg, and C,
Zimmerman. “The Health of Male and LGBT Survivors of Conflict-Related
Sexual Violence.” London: All Survivors Project, 2020. https://www.un.org/
sexualviolenceinconflict/wp-content/uploads/2020/04/ASP-Report-Health-
of-male-and-LGBT-survivors-April-2020-final.pdf.

Linkages across the Continuum of HIV Services for Key Populations
Affected by HIV (LINKAGES), United Nations Development Programme.
“Gender-Based Violence, HIV, and Key Populations in Latin America and the
Caribbean: Trinidad and Tobago and Barbados Country Report.” Durham,
NC: FHI 360, 2018. https://www.fhi360.org/sites/default/files/media/
documents/resource-linkages-trinidad-barbados-gbv-april-2018.pdf.

Thapa, Saurav Jung. “Gender-Based Violence: Lesbian and Transgender
Women Face the Highest Risk but Get the Least Attention.” World Bank
Blogs, Nov. 27, 2015. https://blogs.worldbank.org/voices/gender-based-
violence-lesbian-and-transgender-women-face-highest-risk-get-least-
attention.

UNICEF. “Hidden in Plain Sight: A Statistical Analysis of Violence against
Children.” 2014. https://data.unicef.org/resources/hidden-in-plain-sight-a-
statistical-analysis-of-violence-against-children/.

UNFPA. “Young Person with Disabilities: Global Study on Ending Gender-
Based Violence, and Realizing Sexual and Reproductive Health and Rights.”
New York: United Nations Population Fund, 2018. https://www.unfpa.org/
publications/young-persons-disabilities.

UNICEF. “Half of world's teens experience peer violence in and around
school.” 2018. https://www.unicef.org/turkiye/en/press-releases/half-worlds-
teens-experience-peer-violence-and-around-school-unicef.

UNFPA and UNICEF. “Making the Connection: Intimate Partner Violence
and Violence against Children in Eastern Europe and Central Asia.” Geneva:
UNFPA and UNICEF, 2018. https://www.unicef.org/eca/media/332/file/
Making%20the%20connection%20exec9%20summary.pdf.

Crockett, Cailin, and Diana J. Arango. “Violence Against Older Women is
Widespread but Untallied.” World Bank Blogs. June 15, 2016. https://blogs.
worldbank.org/voices/violence-against-older-women-widespread-untallied.

U.S. Government. “United States Strategy to Prevent and Respond to
Gender-Based Violence Globally.”

Collective Action to Reduce Gender-Based Violence (CARE-GBV).
"Foundational Elements for Gender-Based Violence Programming in
Development.” Washington, DC: USAID, 2022. https://makingcents.com/
wp-content/uploads/2021/01/0_Overview_508c.pdf.

CARE-GBV. "How to Implement a Survivor-Centered Approach in GBV
Programming.” Washington, DC: USAID, 2021. https://makingcents.com/wp-
content/uploads/2021/01/CARE-GBV-03-Survivor-centered-v9-508c.pdf.

CARE-GBV. “How to Identify and Advance Equitable Social Norms.”
Washington, DC: USAID, 2021. https://makingcents.com/wp-content/
uploads/2020/11/CARE-GBV-01-How-to-note-Social-Norms_508-
compiant.pdf.

CARE-GBV. “Foundational Elements for Gender-Based Violence
Programming in Development: Section 3.4. Program Elements: Enabling
Environment.” Washington, DC: USAID, 2021. https://makingcents.
com/wp-content/uploads/2021/01/3-4_Program-Elements_Enabling-
Environment_508c.pdf.

USAID Gender Equality and Women’s Empowerment Policy


https://www.ungei.org/what-we-do/school-related-gender-based-violence
https://www.ungei.org/what-we-do/school-related-gender-based-violence
https://www.togetherforgirls.org/schools/#:~:text=School%2DRelated%20Gender%2DBased%20Violence%20(SRGBV)%20is%20any,enforced%20by%20unequal%20power%20dynamics
https://www.togetherforgirls.org/schools/#:~:text=School%2DRelated%20Gender%2DBased%20Violence%20(SRGBV)%20is%20any,enforced%20by%20unequal%20power%20dynamics
https://unesdoc.unesco.org/ark:/48223/pf0000377361
https://www.edu-links.org/sites/default/files/media/file/Advancing-Gender-Equality-In-Through-Education_FY21.pdf
https://www.edu-links.org/sites/default/files/media/file/Advancing-Gender-Equality-In-Through-Education_FY21.pdf
https://www.who.int/news/item/18-03-2021-ageism-is-a-global-challenge-un
https://www.usaid.gov/policy/youth
https://www.climatelinks.org/sites/default/files/asset/document/2019_USAID-RALI-Project_Womens-Leadership-In-Clean-Energy.pdf
https://www.climatelinks.org/sites/default/files/asset/document/2019_USAID-RALI-Project_Womens-Leadership-In-Clean-Energy.pdf
https://www.climatelinks.org/sites/default/files/asset/document/2019_USAID-RALI-Project_Womens-Leadership-In-Clean-Energy.pdf
https://www.irena.org/publications/2019/Jan/Renewable-Energy-A-Gender-Perspective
https://www.irena.org/publications/2019/Jan/Renewable-Energy-A-Gender-Perspective
https://www.epa.gov/air-research/household-energy-and-clean-cookstove-research
https://www.tetratech.com/en/docs/gender-issues-in-the-artinsanal-and-small-scale-mining-sector.pdf
https://www.tetratech.com/en/docs/gender-issues-in-the-artinsanal-and-small-scale-mining-sector.pdf
http://news.trust.org/item/20180430220808-6mfew/
http://news.trust.org/item/20180430220808-6mfew/
https://www.state.gov/reports/united-states-strategy-to-prevent-and-respond-to-gender-based-violence-globally-2022/
https://www.state.gov/reports/united-states-strategy-to-prevent-and-respond-to-gender-based-violence-globally-2022/
https://www.ohchr.org/en/special-procedures/ie-sexual-orientation-and-gender-identity/struggle-trans-and-gender-diverse-persons
https://www.ohchr.org/en/special-procedures/ie-sexual-orientation-and-gender-identity/struggle-trans-and-gender-diverse-persons
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2021/Women-girls-and-gender-non-conforming-people-with-disabilities-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2021/Women-girls-and-gender-non-conforming-people-with-disabilities-en.pdf
https://www.unwomen.org/en/news/in-focus/in-focus-gender-equality-in-covid-19-response/violence-against-women-during-covid-19
https://www.unwomen.org/en/news/in-focus/in-focus-gender-equality-in-covid-19-response/violence-against-women-during-covid-19
https://www.usaid.gov/gender-and-covid-19-resources/issues-recommendations-gbv-prevention-response-covid-19
https://www.usaid.gov/gender-and-covid-19-resources/issues-recommendations-gbv-prevention-response-covid-19
https://www.who.int/publications/i/item/9789240022256
https://www.who.int/publications/i/item/9789240022256
https://www.unodc.org/documents/data-and-analysis/GSH2018/GSH18_Gender-related_killing_of_women_and_girls.pdf
https://www.unodc.org/documents/data-and-analysis/GSH2018/GSH18_Gender-related_killing_of_women_and_girls.pdf
https://www.un.org/sexualviolenceinconflict/wp-content/uploads/2020/04/ASP-Report-Health-of-male-and-LGBT-survivors-April-2020-final.pdf
https://www.un.org/sexualviolenceinconflict/wp-content/uploads/2020/04/ASP-Report-Health-of-male-and-LGBT-survivors-April-2020-final.pdf
https://www.fhi360.org/sites/default/files/media/documents/resource-linkages-trinidad-barbados-gbv-april-2018.pdf
https://www.fhi360.org/sites/default/files/media/documents/resource-linkages-trinidad-barbados-gbv-april-2018.pdf
https://blogs.worldbank.org/voices/gender-based-violence-lesbian-and-transgender-women-face-highest-risk-get-least-attention
https://blogs.worldbank.org/voices/gender-based-violence-lesbian-and-transgender-women-face-highest-risk-get-least-attention
https://data.unicef.org/resources/hidden-in-plain-sight-a-statistical-analysis-of-violence-against-children/
https://data.unicef.org/resources/hidden-in-plain-sight-a-statistical-analysis-of-violence-against-children/
https://www.unfpa.org/publications/young-persons-disabilities
https://www.unfpa.org/publications/young-persons-disabilities
https://www.unicef.org/turkiye/en/press-releases/half-worlds-teens-experience-peer-violence-and-around-school-unicef
https://www.unicef.org/turkiye/en/press-releases/half-worlds-teens-experience-peer-violence-and-around-school-unicef
https://www.unicef.org/eca/media/3321/file/Making%20the%20connection%20exec%20summary.pdf
https://www.unicef.org/eca/media/3321/file/Making%20the%20connection%20exec%20summary.pdf
https://blogs.worldbank.org/voices/violence-against-older-women-widespread-untallied
https://blogs.worldbank.org/voices/violence-against-older-women-widespread-untallied
https://makingcents.com/wp-content/uploads/2021/01/0_Overview_508c.pdf
https://makingcents.com/wp-content/uploads/2021/01/0_Overview_508c.pdf
https://makingcents.com/wp-content/uploads/2021/01/CARE-GBV-03-Survivor-centered-v9-508c.pdf
https://makingcents.com/wp-content/uploads/2021/01/CARE-GBV-03-Survivor-centered-v9-508c.pdf
https://makingcents.com/wp-content/uploads/2020/11/CARE-GBV-01-How-to-note-Social-Norms_508-compiant.pdf
https://makingcents.com/wp-content/uploads/2021/01/3-4_Program-Elements_Enabling-Environment_508c.pdf
https://makingcents.com/wp-content/uploads/2021/01/3-4_Program-Elements_Enabling-Environment_508c.pdf
https://makingcents.com/wp-content/uploads/2021/01/3-4_Program-Elements_Enabling-Environment_508c.pdf

170 Kerr-Wilson, A., A. Gibbs, Fraser E. McAslan, L. Ramsoomar, A. Parke,
H. M. A. Khuwaja, and R. Jewkes. "A Rigorous Global Evidence Review of
Interventions to Prevent Violence against Women and Girls.” Pretoria,
South Africa: What Works to Prevent Violence against Women and
Girls Global Programme, 2020. https://www.whatworks.co.za/resources/
evidence-reviews/item/693-a-rigorous-global-evidence-review-of-
interventions-to-prevent-violence-against-women-and-girls.

17

WHO. “INSPIRE: Seven strategies for ending violence against children.”
Geneva, Switzerland: World Health Organization, 2016. https://www.who.
int/publications/i/item/inspire-seven-strategies-for-ending-violence-against-
children.

172 IASC. "Guidelines for Integrating Gender-based Violence Interventions in
Humanitarian Action.” 2015. https://gbvguidelines.org/en/capacity-building/
iasc-gbv-guidelines-introduction/.

173 Weldon, S. Laurel, and Mala Htun. “Feminist Mobilisation and Progressive
Policy Change: Why Governments Take Action to Combat Violence Against
Women." Gender & Development 21, no. 2 (2013): 231-247. doi.org/10.1080/1
3552074.2013.802158.

174 U.S Government. “Advancing Protection and Care for Children in Adversity:
A U.S. Government Strategy for International Assistance (2019-2023).”
Washington, DC: USAID, 2019. https://www.childreninadversity.gov/wp-
content/uploads/2021/08/apcca-strategy-final-web.pdf.

|75 CARE-GBV. "Theory of Change: Addressing Child, Early, and Forced
Marriage and Unions.” Washington, DC: USAID, 2022. https://makingcents.
com/wp-content/uploads/2022/04/USAID_CEFM_Theory-of-Change _
Final_508c.pdf.

|76 UNFPA. "Child Marriage—Frequenly Asked Questions.” 2022. https://www.
unfpa.org/child-marriage-frequently-asked-questions#what%20is%20the%20
usual%20age%20difference.

177 UNICEF. 25 Million Child Marriages Prevented in Last Decade Due to
Accelerated Progress.” 2018. https://www.unicef.org/press-releases/25-
million-child-marriages-prevented-last-decade-due-accelerated-progress-
according.

|78 OHCHR. "Child and Forced Marriage, Including in Humanitarian Settings.”
Web page. Accessed July 7, 2022. https://www.ohchr.org/en/women/child-
and-forced-marriage-including-humanitarian-settings.

179 UNICEF. "COVID-19: A Threat to Progress against Child Marriage.” UNICEF
DATA. March 7, 2021. https://data.unicef.org/resources/covid-19-a-threat-to-
progress-against-child-marriage/.

180 Taylor, Lin. “Young, gay and married—Britons wed to avoid abuse.”
Reuters, 2018. https://www.reuters.com/article/us-britain-Igbt-marriage-
idusken1824i.

18

UK Foreign & Commonwealth Office. “What is a forced marriage?” n.d.
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/
attachment_data/file/70157/Forced_Marriage_Unie_what_is_forced_
marriage_LGBT_leaflet.pdf.

182 UNICEF. "Child Marriage.” UNICEF DATA. May 2022. https://data.unicef.
org/topic/child-protection/child-marriage/.

183 Greene, Margaret E., Stephanie Perlson, Alice Taylor, and Giovanna
Lauro. "Engaging Men and Boys to End the Practice of Child Marriage.”
Washington, DC: GreeneWorks, 2015. https://www.equimundo.org/
resources/engaging-men-and-boys-to-end-the-practice-of-child-marriage/.

184 World Bank. “Missed Opportunities: The high cost of not educating girls.”
2018. https://www.worldbank.org/en/topic/education/publication/missed-
opportunities-the-high-cost-of-not-educating-girls.

185 Neal, S., et al. “The causes of maternal mortality in adolescents in low
and middle income countries: a systematic review of the literature.” BMC
Pregnancy Childbirth 16, 352 (2016). https://doi.org/10.1186/s12884-016-1120-8.

186 U.S. Government. “"Advancing Gender Equality and Preventing and
Responding to Gender-Based Violence.” Washington, DC: USAID, 2021.
https://www.usaid.gov/global-health/health-areas/hiv-and-aids/technical-
areas/gender.

USAID Gender Equality and Women’s Empowerment Policy

187

190

19

192

193
194

195

196

197

198

199

200

USAID supports and funds all the key components of effective, voluntary,
informed family planning and reproductive health programming: the
delivery of care; performance improvement; supply chains and logistics
for contraceptive methods; health communications; biomedical and social
science research; policy analysis; planning; monitoring; and evaluation.
USAID’s reproductive health portfolio includes integration with
programming in maternal and child health, HIV, GBV, and cervical cancer.

The 1994 International Conference on Population and Development (ICPD)
established core, internationally agreed principles and acknowledged that
full attention should be given to the promotion of mutually respectful and
equitable gender relations. Under ICPD, "reproductive rights” are defined as
follows: reproductive rights embrace certain human rights that are already
recognized in national laws, international human rights documents, and
other consensus documents. These rights rest on the recognition of the
basic right of all couples and individuals to decide freely and responsibly the
number, spacing, and timing of their children and to have the information and
means to do so, and the right to attain the highest standard of sexual and
reproductive health. It also includes their right to make decisions concerning
reproduction free of discrimination, coercion, and violence, as expressed

in human rights documents. (Source: ICPD Programme of Action, Para 7.3,
1994)

Sully, E. A., et al. "Adding It Up: Investing in Sexual and Reproductive Health
2019." New York: Guttmacher Institute, 2020. https://www.guttmacher.org/
report/adding-it-upinvesting-in-sexual-reproductive-health-2019.

UNFPA. "My Body Is My Own — Claiming the Right to Autonomy and Self-
Determination.” New York: United Nations Population Fund, 2021. https:/
www.unfpa.org/sites/default/files/pub-pdf/SoWP202|_Report_-_EN_
web.3.21_0.pdf.

World Health Organization. “Adolescent Pregnancy.” January 31, 2020.
https://www.who.int/news-room/fact- sheets/detail/adolescent-pregnancy.

U.S. Government. “Essential Considerations for Engaging Men and Boys for

Improved Family Planning Outcomes.” Washington, DC: USAID, 2018: 5-6.

https://www.usaid.gov/sites/default/files/2022-05/Engaging-men-boys-family-
planning-508.pdf.

World Health Organization, “Adolescent Pregnancy.”

World Health Organization. “Fact Sheet: Violence Against Women.” 2021.
https://www.who.int/news- room/fact-sheets/detail/violence-against-women.

World Food Program USA. “Top 6 Reasons Women Are Hungrier Than
Men Today.” 2022. https://www.wfpusa.org/articles/women-in-crisis-top-
ways-women-are-hungrier/.

PRB. “Nutrition of Women and Adolescent Girls: Why It Matters.” 2003.
https://www.prb.org/resources/nutrition-of-women-and-adolescent-girls-
why-it-matters/.

Administrative Committee on Coordination (ACC)/Sub-Committee on
Nutrition (SCN) and International Food Policy Research Institute (IFPRI).
“Report on the World Nutrition Situation.” 2010. https://www.fac.org/3/
as2lle/as2lle.pdf.

U.S. Government. “PEPFAR DREAMS Guidance.” Washington, DC.: United
States President's Emergency Plan for AIDS Relief (PEPFAR), 2021. https://
www.pepfarsolutions.org/resourcesandtools-2/2021/8/19/pepfar-dreams-
guidance.

Heise, Lori, and Elizabeth McGrory. “Violence against women and girls,

and HIV: Report on a high-level consultation on the evidence and its
implications, 12—14 May, 2015. Greentree Estate.” STRIVE Research
Consortium, London School of Hygiene and Tropical Medicine, 2016. http:/
strive.Ishtm.ac.uk/system/files/attachments/STRIVE_Greentree?%20Il.pdf.

Hatcher, A., et al. “Intimate Partner Violence and Engagement in HIV

Care and Treatment Among Women: A Systematic Review and Meta-
Analysis.” AIDS 29, no. 16 (October 2015): 2183-94. https://doi.org/10.1097/
qad.0000000000000842.

77


https://www.whatworks.co.za/resources/evidence-reviews/item/693-a-rigorous-global-evidence-review-of-interventions-to-prevent-violence-against-women-and-girls
https://www.whatworks.co.za/resources/evidence-reviews/item/693-a-rigorous-global-evidence-review-of-interventions-to-prevent-violence-against-women-and-girls
https://www.who.int/publications/i/item/inspire-seven-strategies-for-ending-violence-against-children
https://gbvguidelines.org/en/capacity-building/iasc-gbv-guidelines-introduction/
https://gbvguidelines.org/en/capacity-building/iasc-gbv-guidelines-introduction/
https://doi.org/10.1080/13552074.2013.802158
https://doi.org/10.1080/13552074.2013.802158
https://doi.org/10.1080/13552074.2013.802158
https://www.childreninadversity.gov/wp-content/uploads/2021/08/apcca-strategy-final-web.pdf
https://www.childreninadversity.gov/wp-content/uploads/2021/08/apcca-strategy-final-web.pdf
https://makingcents.com/wp-content/uploads/2022/04/USAID_CEFM_Theory-of-Change_Final_508c.pdf
https://makingcents.com/wp-content/uploads/2022/04/USAID_CEFM_Theory-of-Change_Final_508c.pdf
https://www.unfpa.org/child-marriage-frequently-asked-questions#what%20is%20the%20usual%20age%20difference
https://www.unicef.org/press-releases/25-million-child-marriages-prevented-last-decade-due-accelerated-progress-according
https://www.unicef.org/press-releases/25-million-child-marriages-prevented-last-decade-due-accelerated-progress-according
https://www.ohchr.org/en/women/child-and-forced-marriage-including-humanitarian-settings
https://data.unicef.org/resources/covid-19-a-threat-to-progress-against-child-marriage/
https://www.reuters.com/article/us-britain-lgbt-marriage-iduskcn1l824i
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/70157/Forced_Marriage_Unie_what_is_forced_marriage_LGBT_leaflet.pdf
https://data.unicef.org/topic/child-protection/child-marriage/
https://www.equimundo.org/resources/engaging-men-and-boys-to-end-the-practice-of-child-marriage/
https://www.worldbank.org/en/topic/education/publication/missed-opportunities-the-high-cost-of-not-educating-girls
https://doi.org/10.1186/s12884-016-1120-8
https://doi.org/10.1186/s12884-016-1120-8
https://www.usaid.gov/global-health/health-areas/hiv-and-aids/technical-areas/gender
https://www.usaid.gov/global-health/health-areas/hiv-and-aids/technical-areas/gender
https://www.guttmacher.org/report/adding-it-up-investing-in-sexual-reproductive-health-2019
https://www.guttmacher.org/report/adding-it-up-investing-in-sexual-reproductive-health-2019
https://www.unfpa.org/sites/default/files/pub-pdf/SoWP2021_Report_-_EN_web.3.21_0.pdf
https://www.unfpa.org/sites/default/files/pub-pdf/SoWP2021_Report_-_EN_web.3.21_0.pdf
https://www.who.int/news-room/fact-sheets/detail/adolescent-pregnancy
https://www.usaid.gov/sites/default/files/2022-05/Engaging-men-boys-family-planning-508.pdf
https://www.usaid.gov/sites/default/files/2022-05/Engaging-men-boys-family-planning-508.pdf
https://www.who.int/news-room/fact-sheets/detail/violence-against-women
https://www.wfpusa.org/articles/women-in-crisis-top-ways-women-are-hungrier/
https://www.wfpusa.org/articles/women-in-crisis-top-ways-women-are-hungrier/
https://www.prb.org/resources/nutrition-of-women-and-adolescent-girls-why-it-matters/
https://www.fao.org/3/as211e/as211e.pdf
https://www.pepfarsolutions.org/resourcesandtools-2/2021/8/19/pepfar-dreams-guidance
http://strive.lshtm.ac.uk/system/files/attachments/STRIVE_Greentree%20II.pdf
http://strive.lshtm.ac.uk/system/files/attachments/STRIVE_Greentree%20II.pdf
http://strive.lshtm.ac.uk/system/files/attachments/STRIVE_Greentree%20II.pdf
https://doi.org/10.1097/qad.0000000000000842
https://doi.org/10.1097/qad.0000000000000842
https://doi.org/10.1097/qad.0000000000000842

201 Gottert, Ann, Julie Pulerwitz, Nicole Haberland, Sheri A. Lippman, Kathleen
Kahn, Aimée Julien, Amanda Selin, Rhian Twine, Dean Peacock, and Audrey
Pettifor. “Which Gender Norms are Linked to IPV, and HIV-Related Partner

Communication? New Evidence from a Population-Based Sample in South
Africa.” Scientific pitch presented at SVRI, Rio de Janeiro, Brazil, September
18-21, 2017. http://www.svri.org/forums/forum2017/Presentations/21%20
September/8.9%20Science%20Pitches%20Faith9%20-%20Copacabana/|8.%20
Haberland.pdf.

202 Schantz-Dunn, Julianna, and Nawal M. Nour. “Malaria and Pregnancy: A
Global Health Perspective.” Reviews in Obstetrics & Gynecology 2009. https://
www.nebi.nlm.nih.gov/pmc/articles/PMC2760896/.

203 Rilkoff, Heather, et al. “Exploring Gender Dimensions of Treatment
Programmes for Neglected Tropical Diseases in Uganda.” July 2013. https://
www.who.int/tdr/about/Gender_NTDs_Uganda.pdf.

204 Krishan, Lakshmi, et al. “Gender-Related Barriers and Delays in Accessing
1B Diagnostic and Treatment Services for TB Research and Treatment: A
Systematic Review of Qualitative Studies.” 2014. https://pubmed.ncbi.nim.
nih.gov/24900921/.

205 Gonzdles, A., . Siles, A. Rojas, J. Wen, and Mr. Prebble. “"Advancing Gender
in the Environment: Gender- Responsive Geothermal Generation —
Powering Energy and Social Benefits in El Salvador.” Prepared for the United
States Agency for International Development. Washington, DC: IUCN.
2018. https://www.usaid.gov/energy/gender/agent-lageo-gender-responsive-
geothermal.

206 USAID. “Engendering Utilities Results.” 2018. https://www.usaid.gov/sites/
default/files/documents/1865/Engendering-Utilities-Results.pdf.

207 U.S. Government. “USAID Vision for Health System Strengthening 2030.”
Washington, DC: 2021. https://www.usaid.gov/global-health/health-systems-
innovation/health-systems/Vision-HSS-2030.

208 OCHA. “Global Humanitarian Overview 2022." n.d. https://gho.unocha.org/.

209 UN Women. “Promoting the Rights, Needs, and Agency of Women and
Girls in Humanitarian Action.” New York: UN Women, 2015. https://www.
sdgfund.org/sites/default/files/colombia_promoting_the_rights_needs_and_
agency_of_women_and_gi rls_in_humanitarian_action.pdf.

210 World Food Program USA. “Women are Hungrier.” 2020. https://www.
wfpusa.org/women-are-hungrier-2020/.

21

Hyland, M., Nona Karalashvili, Silvia Muzi, and Domenico Viganola.
""Female-owned Firms during the COVID-19 Crisis.” Washington, DC:
World Bank, 2021. https://openknowledge worldbank.org/bitstream/
handle/10986/36087/Female-Owned-Firms-during-the-COVID-19-Crisis.
pdflsequence=I&isAllowed=y.

212 What Works to Prevent Violence. “What works to prevent violence
against women and girls in conflict and humanitarian crisis: Synthesis Brief.”
2018. https://www.rescue- uk.org/sites/default/files/document/2051/
p868ircsynthesisbriefreportlr.pdf.

213 UN Women. “Promoting the Rights, Needs, and Agency of Women and
Girls in Humanitarian Action.”

214 UNDRR and UN Women. “Gender and Disaster Risk Reduction and
Response in the Context of COVID-19: The Asia-Pacific Region.” Bangkok,
Thailand: UN Women Regional Office for Asia and the Pacific, 2020. https://
www.undrr.org/media/48456/download.

215 Text of the Convention on the Elimination of All Forms of Discrimination
Against Women (CEDAW). Art. 16(1)(h). 2020. https://www.un.org/
womenwatch/daw/cedaw/cedaw.htm.

216 U.S. Government. “Fact Sheet: Land Tenure and Women's Empowerment.”
Washington, DC: USAID, 2016. https://www.land-links.org/issue-brief/fact-
sheet-land-tenure-womens-empowerment.

217 Meinzen-Dick, Ruth, Agnes Quisumbing, Cheryl Doss, and Sophie Theis.
“"Women'’s land rights as a pathway to poverty reduction: Framework and
review of available evidence.” Agricultural Systems 172, (2019): 72-82, ISSN
0308-521X, https://doi.org/10.1016/j.agsy.2017.10.009.

218 Human Rights Watch. “Widows, Land and Power.” 2018. https://www.hrw.
org/news/2018/03/19/widows-land- and-power#.

78

219 Gaddis, Isis, Rahul Lahoti, and Wenji Li, Eds. “Gender Gaps in Property
Ownership in Sub-Saharan Africa.” World Bank Group, 2018. https://
documents|.worldbank.org/curated/en/939291535658711278/pdf/ WPS8573.
pdf.

220 FAQ. "“The gender gap in land rights.” 2018. https://www.fao.org/3/18796EN/
i8796en.pdf.

221 FAQ. "Data snapshot: Using sex-disaggregated data to better understand
gender gaps in agriculture.” 2022. https://www.fao.org/3/cb8934en/
cb8934en.pdf.

222 OECD. “SIGI 2019 Report: Transforming Challenges into Opportunities,
Social Institutions and Gender Index.” OECD Publishing, 2019. https://www.
oecd.org/publications/sigi-2019-global-report-bc56d212-en.htm.

223 Castafieda Camey, et al., “Gender-based Violence and Environment
Linkages: The Violence of Inequality.”

224 WHO and UNICEF. "Progress on Drinking Water, Sanitation, and Hygiene:
Joint Monitoring Programme Update and SDG Baselines.” 2021. https:/
washdata.org/report/jmp-2021-wash-households-LAUNCH-VERSION.

225 UN Water. “Nature-Based Solutions for Water: The United Nations World
Water Development Report 2018.” Paris: UNESCO, 2018. https://www.
unwater.org/publications/world-water-development-report-2018.

226 U.S. Government. “The Safe Schools Program: A Qualitative Study to
Examine School-related Gender-based Violence in Malawi.” Washington,
DC: USAID, 2008. https://pdf.usaid.gov/pdf_docs/PNADK759.pdf.

227 UNICEF. “Progress on Drinking Water, Sanitation and Hygiene in Schools:
Special Focus on COVID-19.” UNICEF DATA. August 12, 2020. https://data.
unicef.org/resources/progress-on-drinking-water-sanitation-and- hygiene-in-
schools-special-focus-on-covid-19/.

228 UNICEF. "UNICEF: Collecting Water Is Often a Colossal Waste of Time for
Women and Girls.” Unicef.org, 2016. https://www.unicef.org/press-releases/
unicef-collecting-water-often-colossal-waste-time-women-and-girls.

229 Bill & Melinda Gates Foundation. “Gender and the Sanitation Value Chain:
A Review of the Evidence.” 2018. https://www.fsg.org/wp-content/uploads/
drupal- files/Gender%20and%20Sanitation%20Evidence%20Review%20
Feb%202018.pdf.

230 Cavill, Sue and Chelsea Huggett. "Good mums: a gender equality
perspective on the constructions of the mother in handwashing campaigns.”
wH2O0: The Journal of Gender and Water 7, Article 4. 2020. Available at:
https://repository.upenn.edu/wh2ojournal/vol7/iss| /4.

23| Kraft, et al. “An Evidence Review of Gender-Integrated Interventions in
Reproductive and Maternal-Child Health.” Journal of Health Communication
19:122—-141, 2014. https://pubmed.ncbi.nlm.nih.gov/25207450/.

232 Bill & Melinda Gates Foundation, “Gender and the Sanitation Value Chain: A
Review of the Evidence.”

233 "Maternal & Reproductive Health.” n.d. White Ribbon Alliance. Accessed
July 9, 2022. https://whiteribbonalliance.org/resources/what-women-won-
report/.

234 UNICEF and WHO. “Global Progress Report on WASH in Health Care
Facilities: Fundamentals First.” 2020. https://washdata.org/sites/default/
files/2020-12/WHO-UNICEF-2020-wash-in-hcf.pdf.

235 WHO/UNICEF. “Progress on Drinking Water, Sanitation and Hygiene in
Schools 20202021 Data Update.” New York: UNICEF and WHO. https://
washdata.org/sites/default/files/2022-08/jmp-2022-wins-data-update-
pandemic-preparedness.pdf.

236 World Bank. “Women in Water Utilities: Breaking Barriers.” Web
page. Accessed July 8, 2022. https://www.worldbank.org/en/news/
feature/2019/08/27/breaking-barriers#%3A%7E%3Atext%3DLess%20
than%200ne%20in%20five.

237 Vogelstein, Rachel, et al. “Women and the Law: Leveling the Global
Economic Playing Field.” New York: Council on Foreign Relations, 2018.

238 Vogelstein, Rachel, et al. “Women and the Law: Leveling the Global
Economic Playing Field.”

USAID Gender Equality and Women’s Empowerment Policy


http://www.svri.org/forums/forum2017/Presentations/21%20September/8.%20Science%20Pitches%20Faith%20-%20Copacabana/18.%20Haberland.pdf
http://www.svri.org/forums/forum2017/Presentations/21%20September/8.%20Science%20Pitches%20Faith%20-%20Copacabana/18.%20Haberland.pdf
http://www.svri.org/forums/forum2017/Presentations/21%20September/8.%20Science%20Pitches%20Faith%20-%20Copacabana/18.%20Haberland.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2760896/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2760896/
https://journals.plos.org/plosntds/article?id=10.1371/journal.pntd.0002312
https://journals.plos.org/plosntds/article?id=10.1371/journal.pntd.0002312
https://pubmed.ncbi.nlm.nih.gov/24900921/
https://pubmed.ncbi.nlm.nih.gov/24900921/
https://pubmed.ncbi.nlm.nih.gov/24900921/
https://www.usaid.gov/energy/gender/agent-lageo-gender-responsive-geothermal
https://www.usaid.gov/energy/gender/agent-lageo-gender-responsive-geothermal
https://www.usaid.gov/energy/gender/agent-lageo-gender-responsive-geothermal
https://www.usaid.gov/engendering-industries/results
https://www.usaid.gov/global-health/health-systems-innovation/health-systems/Vision-HSS-2030
https://gho.unocha.org/
https://www.sdgfund.org/sites/default/files/colombia_promoting_the_rights_needs_and_agency_of_women_and_girls_in_humanitarian_action.pdf
https://www.sdgfund.org/sites/default/files/colombia_promoting_the_rights_needs_and_agency_of_women_and_girls_in_humanitarian_action.pdf
https://www.wfpusa.org/women-are-hungrier-2020/
https://openknowledge.worldbank.org/bitstream/handle/10986/36087/Female-Owned-Firms-during-the-COVID-19-Crisis.pdf?sequence=1&isAllowed=y
https://www.rescue-uk.org/sites/default/files/document/2051/p868ircsynthesisbriefreportlr.pdf
https://www.rescue-uk.org/sites/default/files/document/2051/p868ircsynthesisbriefreportlr.pdf
https://www.undrr.org/media/48456/download
https://www.undrr.org/media/48456/download
https://www.un.org/womenwatch/daw/cedaw/cedaw.htm
https://www.un.org/womenwatch/daw/cedaw/cedaw.htm
https://www.land-links.org/issue-brief/fact-sheet-land-tenure-womens-empowerment
https://doi.org/10.1016/j.agsy.2017.10.009
https://doi.org/10.1016/j.agsy.2017.10.009
https://www.hrw.org/news/2018/03/19/widows-land-and-power
https://documents1.worldbank.org/curated/en/939291535658711278/pdf/WPS8573.pdf
https://documents1.worldbank.org/curated/en/939291535658711278/pdf/WPS8573.pdf
https://www.fao.org/3/I8796EN/i8796en.pdf
https://www.fao.org/3/cb8934en/cb8934en.pdf
https://www.fao.org/3/cb8934en/cb8934en.pdf
https://www.oecd.org/publications/sigi-2019-global-report-bc56d212-en.htm
https://www.oecd.org/publications/sigi-2019-global-report-bc56d212-en.htm
https://washdata.org/report/jmp-2021-wash-households-LAUNCH-VERSION
https://washdata.org/report/jmp-2021-wash-households-LAUNCH-VERSION
https://www.unwater.org/publications/world-water-development-report-2018
https://www.unwater.org/publications/world-water-development-report-2018
https://pdf.usaid.gov/pdf_docs/PNADK759.pdf
https://pdf.usaid.gov/pdf_docs/PNADK759.pdf
https://data.unicef.org/resources/progress-on-drinking-water-sanitation-and-hygiene-in-schools-special-focus-on-covid-19/
https://data.unicef.org/resources/progress-on-drinking-water-sanitation-and-hygiene-in-schools-special-focus-on-covid-19/
https://www.unicef.org/press-releases/unicef-collecting-water-often-colossal-waste-time-women-and-girls
https://www.unicef.org/press-releases/unicef-collecting-water-often-colossal-waste-time-women-and-girls
https://www.fsg.org/wp-content/uploads/drupal-files/Gender%20and%20Sanitation%20Evidence%20Review%20Feb%202018.pdf
https://www.fsg.org/wp-content/uploads/drupal-files/Gender%20and%20Sanitation%20Evidence%20Review%20Feb%202018.pdf
https://repository.upenn.edu/wh2ojournal/vol7/iss1/4
https://repository.upenn.edu/wh2ojournal/vol7/iss1/4
https://pubmed.ncbi.nlm.nih.gov/25207450/
https://pubmed.ncbi.nlm.nih.gov/25207450/
https://whiteribbonalliance.org/resources/what-women-won-report/
https://washdata.org/sites/default/files/2020-12/WHO-UNICEF-2020-wash-in-hcf.pdf
https://washdata.org/sites/default/files/2020-12/WHO-UNICEF-2020-wash-in-hcf.pdf
https://washdata.org/sites/default/files/2022-08/jmp-2022-wins-data-update-pandemic-preparedness.pdf
https://washdata.org/sites/default/files/2022-08/jmp-2022-wins-data-update-pandemic-preparedness.pdf
https://www.worldbank.org/en/news/feature/2019/08/27/breaking-barriers#%3A%7E%3Atext%3DLess%20than%20one%20in%20five

239 Winter, James C., Gary L. Darmstadt, and Jennifer Davis. “The role of piped
water supplies in advancing health, economic development, and gender
equality in rural communities.” Social Science & Medicine (2021). https://doi.
org/10.1016/j.socscimed.2020.113599.

240 Phillips-Howard, Penelope A., et al. “Menstrual Needs and Associations with

Sexual and Reproductive Risks in Rural Kenyan Females: A Cross-Sectional
Behavioral Survey Linked with HIV Prevalence.” Journal of Women'’s Health
24, no. 10 (2015): 801—11. https://doi.org/10.1089%2Fjwh.2014.5031.

24

Hennegan, Julie, et al. “Measuring the Prevalence and Impact of Poor
Menstrual Hygiene Management: A Quantitative Survey of Schoolgirls in
Rural Uganda.” BMJ Open 6, 12 e012596. (2016). https://doi.org/10.1136/
bmjopen-2016-012596.

242 Amatya, Prabisha, et al. “Practice and Lived Experience of Menstrual Exiles
(Chhaupadi) among Adolescent Girls in Far-Western Nepal.” PLOS ONE 13,
no. 12 (2018). https://doi.org/10.137/journal.pone.0208260.

243 Kadariya S., and A. R. Aro. “Chhaupadi practice in Nepal — analysis of ethical

aspects.” Medicolegal and Bioethics 5, (2015): 53-58. https://doi.org/10.2147/
MB.583825.

244 Mason L., et al. ""We keep it secret so no one should know'—a qualitative
study to explore young schoolgirls attitudes and experiences with
menstruation in rural Western Kenya.” PLOS ONE 8 (2013). https://doi.
org/10.1371/journal.pone.0079132.

245 Chandra-Mouli V., and S. V. Patel. “Mapping the knowledge and
understanding of menarche, menstrual hygiene and menstrual health amon
adolescent girls in low- and middle-income countries.” Reproductive Health
14, no. | (2017): 30. doi:10.1186/s12978-017-0293-6.

246 U.S. Government. “Menstrual Hygiene Management in the Workplace
Action Research: Final Activity Report.” Washington, DC: USAID Water,
Sanitation, and Hygiene Partnerships and Learning for Sustainability
(WASHPaLS) Project, 2022. https://globalwaters.org/resources/assets/
washpals-menstrual-hygiene-management-workplace- action-research-final-
activity.

247 U.S. Government. “Menstrual Hygiene Management in the Workplace.”
Learning Brief. Washington DC: USAID, 2022. https://www.globalwaters.
org/resources/assets/menstrual-hygiene-management-workplace-learning-
brief.

248 U.S. Government. “Cost-Benefit Analysis of Menstrual Hygiene
Management in the Workplace.” Washington DC: USAID, 2022. https:/
www.globalwaters.org/resources/assets/cost-benefit-analysis-menstrual-
hygiene- management-workplace.

249 Hennegan, Julie, et al. “Measuring the Prevalence and Impact of Poor
Menstrual Hygiene Management: A Quantitative Survey of Schoolgirls in
Rural Uganda.” BMJ Open 6, 12 e012596. (2016). https://doi.org/10.1136/
bmjopen-2016-012596.

250 Bisung, Elijah, and Susan J. Elliott. “'Psychosocial impacts of the lack of
access to water and sanitation in low- and middle-income countries: a
scoping review.” Journal Water & Health |, no. | (2017): 17-30. https://doi.
org/10.2166/wh.2016.158.

USAID Gender Equality and Women’s Empowerment Policy

79


https://doi.org/10.1016/j.socscimed.2020.113599
https://doi.org/10.1016/j.socscimed.2020.113599
https://doi.org/10.1016/j.socscimed.2020.113599
https://doi.org/10.1089%2Fjwh.2014.5031
https://doi.org/10.1089%2Fjwh.2014.5031
https://doi.org/10.1089%2Fjwh.2014.5031
https://doi.org/10.1136/bmjopen-2016-012596
https://doi.org/10.1136/bmjopen-2016-012596
https://doi.org/10.1136/bmjopen-2016-012596
https://doi.org/10.1371/journal.pone.0208260
https://doi.org/10.1371/journal.pone.0208260
https://doi.org/10.2147/MB.S83825
https://doi.org/10.2147/MB.S83825
https://doi.org/10.1371/journal.pone.0079132
https://doi.org/10.1371/journal.pone.0079132
https://doi.org/10.1371/journal.pone.0079132
https://dx.doi.org/10.1186%2Fs12978-017-0293-6
https://dx.doi.org/10.1186%2Fs12978-017-0293-6
https://dx.doi.org/10.1186%2Fs12978-017-0293-6
https://globalwaters.org/resources/assets/washpals-menstrual-hygiene-management-workplace-action-research-final-activity
https://globalwaters.org/resources/assets/washpals-menstrual-hygiene-management-workplace-action-research-final-activity
https://www.globalwaters.org/resources/assets/menstrual-hygiene-management-workplace-learning-brief
https://www.globalwaters.org/resources/assets/cost-benefit-analysis-menstrual-hygiene-management-workplace
https://www.globalwaters.org/resources/assets/cost-benefit-analysis-menstrual-hygiene-management-workplace
https://doi.org/10.1136/bmjopen-2016-012596
https://doi.org/10.1136/bmjopen-2016-012596
https://doi.org/10.1136/bmjopen-2016-012596
https://doi.org/10.2166/wh.2016.158
https://doi.org/10.2166/wh.2016.158
https://doi.org/10.2166/wh.2016.158

yUSAID

FROM THE AMERICAN PEOPLE

U.S. Agency for International Development
1300 Pennsylvania Avenue, NW
Washington, DC 20523

www.usaid.gov

Front Cover Photo: USAID




	INTRODUCTION
	VISION
	GUIDING PRINCIPLES
	Objectives and Outcomes
	Policy Into Practice
	Why Gender Matters to USAID Programs
	Conclusion
	ENDNOTES

