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We can make 2021 a landmark year
for gender equality. But only if we all

#AGTFOREQUAL

Join us on
social and

SPREAD THE
CALL.
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ACTION COALITION ON FEMINIST MOVEMENTS AND LEADERSHIP

VISION

We envision that by 2026, feminist leaders, movements,

and organizations, including those led by trans, intersex
and nonbinary people, indigenous women, young feminists,
and other historically excluded people, are supported to
become sustainable, can carry out their work without fear
of reprisal, and advance gender equality, peace, and

human rights for all.
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WHAT
NEEDS TO
CHANGE?

Less than 1% of global DAC aid
for gender equality and
women's empowerment goes to
women's equality organizations.

Available data in 2018 shows
that women made up 45% of
public administration
workforce but only 34% of
decision-making positions.

Women's
representation in
national parliaments
grew from only 12% in

1995 to an average of
25% in 2020.

At this rate, gender parity
in national legislative

bodies will not be
achieved before 2063.
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FUND AND SUPPORT
DIVERSE FEMINIST
ACTIVISTS,
ORGANIZATIONS, FUNDS

AND MOVEMENTS

ACTION

By 2026, double the global annual
growth rate of funding from all sectors
committed to women-led and feminist-
led movements, organizations, and
funds in all their diversity, including
those led by trans, intersex, non-binary
people
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PROMOTE, EXPAND AND
PROTECT CIVIC SPACE FOR
FEMINIST ACTION,
ORGANIZING AND

MOBILIZATION
ACTION

Promote, expand, protect, civic space across
all domains, including online, and support the
efforts of women and feminist human rights
defenders and women peacebuilders --
including those who are trans, intersex,

nonbinary—to defend civic space and

eliminate barriers to feminist action,

organizing and mobilization in all its diversity.
N
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> ADVANCE AND INCREASE
MEANINGFUL PARTICIPATION,
LEADERSHIP AND DECISION-
MAKING POWER OF WOMEN,
GIRLS AND NONBINARY PEOPLE,

IN ALLTHEIR DIVERSITY
ACTION

By 2026, increase the meaningful participation,
leadership and decision-making power of girl leaders,
and of women and feminist leaders, including those
who are trans, intersex, non-binary, through efforts

DECISION- MAKING to: (1) Advance gender parity in all aspects of public
& LEA DERSH IP and economic decision making, including the private

sector, civil society, international organizations, political
and government institutions including executive and
legislative positions (2) Promote and expand feminist,
gender transformative , and inclusive laws and policies.
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STRENGTHEN ADOLESCENT SR
GIRLS AND YOUNG |

FEMINIST LEADERS, THEIR TRENGTMEN' iy

MOVEMENTS AND aoﬁescenf T P
ORGANIZATIONS
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ACTION . INCLUSIVE SPACES
Dedicate specific, flexible financial, technical, and :ﬁ. faq, DECISION-MAKING
other resources for adolescent girls and young .’ :

feminist leaders and their movements and
organizations to strengthen them and create safe
and inclusive spaces for their meaningful
participation in decision-making processes.
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BECOME A COMMITMENT-MAKER!

COMMITMENT WHO CAN BECOME A COMMITMENT WHAT'S EXPECTED OFA
MAKERS WILL: v MAKER? EVERYONE! COMMITMENT MAKER?
Make bold and Women's and feminist MAKE A COMMITMENT!

transformative commitments organizations,

HOW TO BECOME INVOLVED IN THE ACTION COALITIONS? « )

to one or several Action movements, and civil Flna.nC|a| Advc?cacy
Coalitions o - commitments commitments
(Global South . .
Play a catalytic role in and North) Policy Programmatic
supporting the Governments commitments commitments
implementation and (Global South UN agencies and other
monitoring of Actions and North) international or regional
organizations COMMITMENTS SHOULD BE:
Mobilize other stakeholders Private sector entities and
around the Action Coalition philanthropic organizations Other institutions LIRS AL

i Medi d local . .
theme and Blueprint g(oerrlw?naennts,oeCtac.) and ideally designed

IRV LT el IRl IS WITH OTHER STAKEHOLDERS

g |

Commitments should reflect the
principles of the Action Coalitions:
Intersectional, feminist leadership and
transformation




THANKYOU

We can make 2021 a landmark year for
gender equality. Join us on social and
spread the call.

#GenerationEquality | #ActForEqual
#ForoGeneracionlgualdad | #ActuemosPorLalgualdad

#GénérationEgalité | #EgalitéOnAgit



